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BBEJIEHUE

Yuebnoe mocobue «State and Municipal Police Managements mpejta-
3HAUEHO [T UCIIOJIb30BAHUST MATMCTPAHTAMU B 00OPa30BaTENbHOM IPOIECCe
Axazgemun ynpasaenus MB/I Poccun 1o nanpasnenuio noarotosku 38.04.04
TocymapcTBeHHOE U MyHHUIIUNAJIBHOE yiipasierue. [lanHoe yduebHOe mocobue
OTPaKAET OCHOBHBIE TIPOrPAMMHbBIE TPEOOBAHUSI U COMAEP/KAHIE JUCIIUTLINHDI
«[Ipodeccnonanbras KOMMYHUKAIINS HA UHOCTPAHHOM SI3BIKES.

ITocobue HarpaB/ieHO Ha GOPMUPOBAHUE HHOSI3BIYHBIX KOMIIETEHIIUIA, [IPEJI-
yemorpertbix DeepaibHbIM TOCYIAPCTBEHHBIM 00PA30BATEILHBIM CTAHIAPTOM
BBICIIIETO MPO(PECCUOHATIBHOTO 0OPA30BAHUS TI0 IAHHOMY MTPOMUIIIO OJATOTOBKL

OcHOBHas 11eJ1b TT0COOUST — PA3BUTHE U COBEPIIIEHCTBOBAHUE HABBIKOB MHO-
SI3BIYHON KOMMYHUKAIUK B CUTYAIUSIX TPOGHECCUOHATBHO OPUEHTHPOBAHHOTO
obueHust U GOPMUPOBAHUE YMEHUI KOMIIETEHTHO HCIIOJIB30BATH TPHOOPETEH-
Hble HABBIKY BO BCEX BUJIAX OPraHU3AIMOHHO-YIIPABIEHIECKOI U TPABOOXPAHI-
TeJIbHOIT IeTeNBHOCTH HA MEKIYHAPOIHOM YPOBHE.

YuebHoe mocobue cOCTOUT U3 6 TEMATHYECKUX Pa3JesioB, BKIIOUYAIOIIIX
OPUTUHAJIbHbIE TEKCTBI JIJIsI M3YYAIONIEr0 U O3HAKOMUTEIBHOTO UTEHUS, KO-
TOpBIE TOCJIE0BATENBHO 3HAKOMSIT YYAIIUXCsl C TEPMUHOIOTHEN 1o Tpodec-
CUOHAIBHON TeMaTuke. Kaskblil pasjiest mocoOust COAEPKUT TPaMMaTHIECKUe
VIIPaKHEHUST 10 TEMe YPOKA, & TAKXKE CHCTEMY JIEKCHIECKUX U KOMMYHUKATHB-
HBIX YIIPAKHEH M, HAITPABIEHHbIX HA PA3BUTHE HABBIKOB UHOSI3BIYHON KOMMY-
HUKAIUU B TpodecCuOHANbHOM chepe.

YuebHoe mocobue OCHOBAaHO HAa HUCIHOJb30BAHUH TIPOOJEMHO-PEUEBBIX
U TBOPYECKUX YIIPAKHEHWUH, Ay TEHTUYHBIX CUTYAIUil OOIIEHNsT, MTPEIIOIaram-
HIUX Pa3BUTUE YMEHWIT TIOATOTOBJIEHHON U CIIOHTAHHOW KOMMYHUKAIIK U (Pop-
MUPOBAHUE [CUXOJOTHYECKOM TOTOBHOCTH K PEATbHOMY HHOSI3BIYHOMY 0OIie-
HUIO B PA3JINYHBIX TPO(ECCUOHATBHBIX CUTYAIUSIX. YueOHBIIT MaTepHas Moco-
OUst He TOJIGKO MPEJICTABISIET 3HAYUTEIBHBIN TTPO(MHECCUHOHATBHBINA MHTEPEC JIJIsT
CJIyIIaTeNiell akaJ[eMUH ¢ TOYKU 3PEHHsT U3YYeHUs OIbITa B 00JIACTU OpraHu3a-
1Y YIIPABJIEHYECKOI U TIPABOOXPAHUTENBHON eITeIbHOCTU B CTPAHAX U3YUa-
€MOTO $13bIKa, HO ¥ CIIOCOOCTBYET MOBBIMIEHIIO UX MOTUBAIMOHHOTO HHTEPECA
K M3Y4EeHWI0O MHOCTPAHHOTO s13bIKa. J[MAKTHYECKuil ammapar mocobust mme-
€T YETKYI0 CTPYKTYPY MO3TAIHOTO OOYYEHUs YYAmUXCsl KOMMYHHKATHBHBIM
crparerusimM podecCHOHAIBHOTO OOIIEHNsT Ha HHOCTPAHHOM SI3bIKE, BKJIOUAsT
YMEHUSI, TTO3BOJISIONINE MOHUMATD, TOPOKAATH 1 KOMOUHUPOBATD MHOSI3bIUHBIE
BBICKA3bIBAaHUS B COOTBETCTBUU C KOHKPETHOU KOMMYHUKATUBHOU 3a1auel Ipo-
(heccroHaIbHOTO 00LIEHNMSL.

Yuebnoe nocobue «State and Municipal Police Management» Brirouaer
CIUCOK 005I3aTENIBHOI ¥ JIOTOJHUTETLHON JIMTEPATYPBI; COAEPKUT TepeueHb
pecypcoB nHMOPMAIIMOHHO-TEIEKOMMYHUKAIIMOHHOM cetn HTepHEeT, Heo6X0-
JIUMBIX JIJIST YCBOEHUST IUCTIUTLIHBIL.



UNIT 1
INTRODUCTIONS

1. 3amoMHHTE 3TH CJIOBA U BbIpAa/KE€HUA.

Let me introduce myself.
I am glad to meet you.

[To3BoJIbTE MHE TTPE/ICTABUTLCS.
A pan moznakomMuThCs ¢ Bamm.
What is your name? / last name? Kak Bame nmsa? / bamumms?
What is your native city? Kakoit Bam pozgnoii ropon?

What is your job? / news? Kakast y Bac pa6ora? / HoBocTH?

Are you married?
Where are you from?

How are you?

How is life? / job?
Fine. / OK. / So-so.

I have many problems.
I am afraid, I am ill.
Don’t worry!

Good-bye. / Bye.

See you tomorrow.
Say hello to your sister.

Bl skenatbi? (3amyxem?)
Orkyna Ber?

Kak Bor moxxmBaete?
Kax xusnn? / pabora?

[Ipexpacno. / Hopmanbao. / Tak
cebe.

Y MeHst MHOTO TIpO0JIEM.
Boroco, g 6osen.
He 6ecniokoiica!

[lo ceupanus. / [Toxa.

YBummMcs 3aBTpa.
[Tepenait mpuBeT TBOEI cecTpe.



2. IlpounTaiite u nepeBeauTe ITU TUAJTOTH.

DIALOGUE 1

Bill: Hello, Mike! How are you?

Mike: Hi, Bill! T am fine, thank you. How are you?
Bill: Tam OK. How is your sister?

Mike: I am afraid she isill.

Bill: T am sorry she is ill. Say hello to your sister!
Mike: Thank you. Good-bye.

DIALOGUE 2

John: Hi, Nick! T am glad to see you.

Nick: Hi, John! T am glad to see you too.
John: How is job?

Nick: It is OK. What is the news from home?
John: No news.

Nick: Don’t worry. I hope everything is OK.

DIALOGUE 3

Peter: Hi! My name is Peter. I am a new student of your group.
Victor: I am glad to meet you! What is your last name?

Peter: Ivanov.

Victor: How old are you?

Peter: I am 34 years old.

Victor: Are you from Moscow?

Peter: Yes, I am. And you?

Victor: I am from Saint Petersburg. Are you interested in sports?
Peter: No, I am not. I am interested in computers and pop music.
Victor: My son is interested in computers. Are you married?
Peter: No, I am not.

Victor: Bye. See you tomorrow.

Peter: Good-bye!



DIALOGUE 4

Peter: Hello, Alex! How is life?

Alex: Hi, Peter! Life is OK! How are you?

Peter: So-so.

Alex: Why?

Peter: I have many problems with my English.

Alex: English is very difficult (tpyamsiit). Let me help you with
your English.

Peter: Thank you! See you at the academy!

Alex: Bye.

3. 3anosHuTe IIPOITYCKH B JUAJIOT€, OTBETUB Ha BOIIPOCHI COﬁCCCZlHI/lKOB.

Victor: Hil Let me introduce myself. My name is Victor. I am a new
student of your group.

YOu: o

Victor: T am glad to meet you, too. What is your last name?

YOou: e

Victor: How old are you?

YOu: e

Victor: Are you from Moscow?

YOu: e

Victor: I am from Saint Petersburg. Are you married?

YOu: e

Victor: Are you interested in sports?

YOUu: oo,

Victor: My favorite (so6umbie) sports are football and hockey. Are
you a policeman?

YOu: o



Victor: I am a policeman, too. Today is my first day at the Academy.
And I am afraid I have problems with my English.

You: o

Victor: How is your English?

You: o

Victor: Good-bye. See you tomorrow.

You: o

4. TlepeBeauTte TEKCT HA PYCCKHUii A3BIK 0€3 OMOIIH CIOBAPSI.

Hi! Let me introduce myself. My name is Alexander Voronov. I am
30 years old. I am Russian. I am from Saint Petersburg. I am married. My
wife is a journalist. My wife is a very
good cook, but she has little free time.
She is usually very busy at work.

I have two children: a son and
a daughter. My son is 9 years old.
He is interested in computers. He
goes to school. He likes to play
computer games. My daughter
is 5 years old. She looks like her
mother. She goes to kindergarten. She likes music and dances. I am
interested in sports. My favorite sports are football and hockey.

My parents are pensioners. They live in Sochi. They have a small
house not far from the Black sea. We often visit my parents in summer.
My wife’s mother lives in a small village near Moscow. She is a pensioner.
But she likes to work in her garden where there are many fruit trees and
beautiful flowers. She is very nice, and we get along very well.

I am a police manager. I work in police. My job is difficult but very
interesting. I have little free time. In my free time, I read books, watch
TV and visit my friends and relatives.

Now I study at the Academy of Management of the Interior Ministry
of the Russian Federation. I have many friends at the Academy. They
are my colleagues. I am glad to be a student of the Academy.

5. 3anoMHHTE 3TH BbIpAKE€HUA U 3AIUIINTE UX B CBOI CJIOBapb:

to be interested (in) HUHTEPECOBATHCS

7



to have HUMeTb, 00J1a1aTh

to study/student YUUTHCS / CTYAECHT
to work paboTaTh

difficult TPYAHBII

relatives POJICTBEHHUKH

to get along JIAJIATh

colleague KoJITera

6. IlepeBeuTe TEKCT HA AaHTIMICKUI A3BIK, HE MOJIB3YSICh CIOBapEM.

[TosBosibTe MuHe mpencraButThes. Mensi 30ByT bopuc Dposios.
A crynent Axamemun ynpasiaenusg MB/I Poccun. ¥ menst mHOTO Aipy3eit
B Akaziemun. S 1 MOU JPy3bsi paboTaeM B ITOJUIUK. MbI — KOJLIETH.

Motii poxnoii ropon — TBepb. Y MeHs Xopoliiasg KBapTupa B IIEHTPe
ropona. Mou poautenu ;KUBYT B iepeBHe HemaneKo oT TBepu. OHu meH-
CHOHEPBDIL.

A xenat. Mos skeHa — TmpernofiaBaTeslb aHTJTUHCKOTO S3bIKA B YHU-
Bepcutere. Moil aHTIUIICKU He OYeHb XOPOIIUi, 1 MO JKeHa TOMOTAeT
MHE U3y4uTh €ro. B ¢cBoGoHOE BpeMst HaM HPaBUTCST XOAUTh B KHHOTE-
aTp WJIH Teatp.

¥ nac gBoe neteit. Moemy ceiry 16 Jset, a mouepu 14. Moii cbIiH UH-
tepecyetcst hyTOOJIOM, a 10Yb JIOOUT YUTATh U CMOTPETh aMEPUKAHCKUE
¢unbMbl. Mou et MOX0KU Ha MEHS.

JleToM MBI €3[UM B [I€PEBHIO HABECTUTH HAIWX ponuteseir. Mbl
Beerga (always) Xopomro TpPOBOAMM BpeMsi ¢ HAIIMMU POAUTENSIMU
U IeTHhMU.

7. IlepeBenure 3TH THAJOTH HA aHTJIUICKUIT S3bIK.

DIALOGUE 1

A.: 3npasctByiiTe. S HOBBINA cTyneHT Bamieil rpymnmnbl. [TozBosbTe
MHeE MpeCTaBUThCsE. Moe uM4 ....... .

B.: Pan mozmakomutses. MeHs 30BYT ....... . Kakoit Bamr pognoii ro-
pon?



A.: Moii pogHoii TOpoa — ....... . Bet maTEpecyetech ciopTom?
B.: la. Moii siro6uMbIii Buz criopta — (hyTOO.I.

A.: YBuaumMmca 3aBTpa.

B.: [Toxka.

DIALOGUE 2

A.: Ilpuset! Kak nosxnBaeninb?
B.: IIpexpacno! Ceituac g yuych B Axagemun ynpasienuss MBJ]
Poccun.
: Kak »xusnp B akagemMuu?
: Ouenb xoporo. Kakue y Tebst HoBOCTH?
: Hukaxux nosocteii. [Toka.
: [Toka. [1epemaii mpuBeT TBOE cecTpe.

e

DIALOGUE 3

: [Tpuser! Pax te6sa Bugers. Kak noxusaern?

: Tak cebe. Y MeHst Ipo6JIeMbl ¢ aHTTTUHCKUM SI3BIKOM.
: [To3BoJIb MHE TOMOUD TeOE ¢ AHIIUACKIM SI3BIKOM.

: Ciacu60. YBUAMMCS B BOCKPECEHbE.

e

DIALOGUE 4

A.: Tlo3BobTE MHE TIPECTABUTHCSA. MEHS 30BYT ....... . S monmein-
CKU.

B.: Pag ¢ Bamm mosmakomutbcsa. Mos dbavmumusa — ... . Bt
13 MoCKBBI?

A.: Het. Moii pogHo#i ropos — ....... . Bo1 sxenatsr?

B.: la. Mos :keHa — ;KypHaJIUCT. Y MEHs IBOE JIeTel.

A.: [lo cBunanus. YBumumcs 3aBTpa.

B.: IToka.

DIALOGUE 5

A.: TIpuser! Pag tebs suners. Kak noxusaemn? Kak cembs?
B: Tak cebe. Y MeHst ipoOsieMBbl.

A.: Yro cayunmnocs? (What's up?)

B.: Borock, Mos 1oub GosIbHA.

A.: He 6ecriokoiicst. ITo3BoHM TOKTOPY.

B.: Cnacub6o. IToxa.



8. HepeBe/:mTe TEKCT Ha pYCCKI/Iﬁ S3bIK, HE NTOJIb3YsCh CJIOBapEM.

THE BRITISH ROYAL FAMILY

The Queen Elizabeth the
Second became the Queen of the
United Kingdom of Great Britain
and Northern Ireland on the 6th
of February, 1952. She is also the
Queen of Canada, Australia, New
Zealand, Jamaica, Barbados, the
Bahamas, and Grenada etc. The
sixteen countries of which she is
the Queen are known as Commonwealth Realms', and their combined
population is 140 million.

The Queen celebrates two birthdays each year: her actual
birthday on the 21st of April and her official birthday on (usually)
the second Saturday in June. The Queen usually spends her actual
birthday with her family, although there will be special gun
salutes in London at midday to mark it. For her official birthday
in June, the day is marked publicly with a big parade in London.
Over 1400 soldiers, 200 horses and 400 musicians take part in this
event.

The Queen is the head of the British royal family. She has 4 children,
8 grandchildren and 6 great grandchildren. Her eldest son Prince
Charles is the oldest ever heir (maciennuk) to the throne. Members
and relatives of the British royal family historically represented the
monarchy in various places throughout the British Empire. Today
they often perform ceremonial and social duties throughout the United
Kingdom and abroad.

The Queen has many hobbies, including horse riding, pigeon racing,
and football. She speaks fluent French, and often uses the language when
she has state visits.

The Queen Elizabeth the Second has ruled for longer than any other
Monarch in the British history, becoming a much loved and respected
figure across the globe.

! Crpanst Coapy:kectsa (ctpambl, BXozsiie B ConpysKecTBO HAIHiT).
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9. IlpounraiiTe u MepeBeUTE Ha PYCCKUIl SI3bIK JIPyTH€ UHTEPECHbIE
dbakThl M3 KM3HH KOPOJIEBCKO ceMbi BelMKoOpUTAHHH U MOHAPXOB
JIPYTUX CTPaH MUpa.

The British Queen has no passport, but
she can freely travel all around the world not
having this document. The official cite of the
British monarchy explains: in the United
Kingdom of Great Britain and Northern
Ireland passports are issued in the name of the
Crown, so the Queen does not need to have
this document. All the other members of the
royal family have passports. The Queen is also
the only person in Great Britain who can drive
a car without a driving license.

The only place the British Queen (or King)
is not allowed to enter is the House of Commons.
This tradition dates to 1642, when the British
King Carl the First entered the House of
Commons and attempted (monbrtancst) to arrest
five of its members for their anti-royalist views.

The King of Sweden, Gustav the Third
(1746-1792), once decided to check what
is healthy for a man: tea or coffee? To learn
the good of these drinks the King personally
selected two twin brothers who had been
sentenced to death. Every day one of the
brothers drank three big cups of tea, while
the other one drank three big cups of coffee.
Unfortunately, the King had been killed
before the experiment ended. As for the twins,
they lived long, but, nevertheless, (Bce-takn)
the first to die was the 83-year-old brother
who drank tea.

10. IIpouuraiite U nepeBeanTe TEKCT ¢ MOMOMIbIO ciaoBapsi. O6parure
BHUMaHHE Ha TEPeBOJ MNOAYEPKHYTHIX YKA3aTeJbHbIX, JIAYHBIX
¥ IIPUTSIKATEIbHBIX MECTOMMEHUIA.
ENGLISH AS A WORLD LANGUAGE
Today English is one of the major languages in the world, but in
Shakespeare’s time only a few million people spoke English. This

1



exporting of English began in the seventeenth century, with the first
settlements in North America and continued with the great growth
of population in the United States of America together with massive
immigration in the nineteenth and twentieth centuries.

People who speak English fall into one of three groups: those who
learn it as their native language; those who learn it as a second language
in a society that is mainly bilingual; and those who learn it for practical
purpose (umeap) — administrative, professional or educational. One
person in seven of the world’s population belongs to one of these groups.
The total number of English speakers (including those who speak it as
a native language, a second language and a foreign language) is about
750 million, of which 350 million are native speakers. Only 56 million of
these people live in the United Kingdom of Great Britain.

Geographically, English is the most widespread language on Earth,
second only to Mandarin Chinese in number of people who speak it. It
is the language of business, technology, sport and aviation. 75% of the
world’s mail and 60% of the telephone calls are in English.

8. 3naere sm Bbl, uTo

— English has 490,000 words and 300,000 technical terms.

— Educated English speakers use about 5,000 words in speech and
10,000 words in written communication.

— Shakespeare used a vocabulary of 33,000 words.

— The largest English dictionary in the world is the 20-volume Oxford
English Dictionary, it has 21,728 pages (ctpanuir).

— Many English words have Latin or Greek origins (mpoucxosxie-
uue), for example, exit, et cetera, persona non grata, status quo.

— English has many French words and phrases: tete-a-tete, carte
blanche, grand prix, rendezoous, bon voyage.

— English people use many German words (kaput, blitz), Spanish
words (siesta, patio, macho) and Italian words (incognito, bravo, graffiti).

11. IlepeBeauTe TEKCT HA AHTIMIICKUI SI3BIK.

AHTIUICKUI 93BIK — CaMbIil pacrpocTpaHeHHbI B Mupe. Ha an-
TJINHACKOM SI3BIKE TOBOPST 750 MUJITHOHOB YeToBeK. B aHTTMiiCKOM s3b1-
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Ke MHOTO JIATUHCKUX, TPEYECKUX, HEMEIKUX, UCIIAHCKUX 1 (DPAHIIY3CKUX
CJIOB.

Moii posHOil 43bIK He aHTTIUHCKUH, a pyccKuil. f yay anraniickuit
JUIst TIpohecCuOHAIBHBIX TIEJIEH.

AnTnuiickuil 93pIK — TPYyAHBIN. Mol aHTINICKUI HE OYeHb XO-
pomuit. f yuTal U MEpeBOXKY AHTIMHCKUE TEKCTBHI CO CJIOBapeM, HO
sl He TOBOPIO TI0-aHTJIMIICKI XOPOIIO. Y MeHsI MHOTO TIPOOJIEM € aHTJIHii-
CKUM $SI3bIKOM, HO £ XOUY BBIYYUTD €TO OU€Hb XOPOTIIO.

JUST FOR FUN
A PROMISE

A beautiful blond walked into a Chicago police station and gave the
desk sergeant a detailed description of a man who had dragged (mpora-
mur) her down three flights of stairs, threatened to choke (3amymumiTs)
her to death and finally beat her up.

“With that description, we’ll have him arrested in no time”, said
the desk sergeant. “But I don’t want him arrested”, the young woman
protested. “Just find him for me. He promised (o6emtarn) to marry me”.

TIME FOR WEDDING

A police officer stopped a motorist who was speeding down Main
Street. “But officer”, the man began, “I can explain”. “Just be quiet”,
snapped the officer. “You are going to jail until the chief gets back”. A few
hours later, the officer looked in the cell (kamepa) and said, “Lucky for
you that the chief is at his daughter’s wedding. He'll be in a good mood
(nacrpoenne) when he gets back”. “Don’t count on it”, (He paccunuTsbi-
Baiire Ha 910) answered the man in the cell. “I'm the groom (ckenux)”.



GRAMMAR IN USE

1. Ilops0oK cJI0B B aHTTIMICKOM NPeAI0KeHUU

6 1 2 3 4 5 6
Who? . Whom? | How?
? ?
When? Kro? Action Koro? | Kak? Where? | When
What? . What? Tne?
? ?
Korzma? Yro? JeiicTBue Yro? Kyna? Korma?
In - my in
summer I visit friend London.
. .. in in
My friend visits Me Moscow | winter.

2. JInunble MECTOUMEHHU ST

EnuncrBennoe uncio

MHo:KecTBEHHOE YK CJIO

I- We -
You - You — BB
He - They —
She -
It -

14




3. Yka3areipHbie MeCTOMMEHUS

EnuncrBeHHoe uucio

MHuo:KeCTBEeHHOE YUCJIIO

This — arot (a10)

These — atn

That — rot (10)

Those — Te

4. TlpurskaresbHbIe MECTOUMEHHS

Enuncreennoe uuciao

MHuo:KecTBEeHHOE YUCJIO

My — moii Our — nam

Your — TBOI Your — Baim
His — ero Their — ux
Her — ee

Its — ero, ee (HeomytIeBIECHHOE)

5. @opwmsi riaroza to be

to be

am

is

are

he, she, it

we, you, they

15




6. Cnpsizkenne riaaroja “to be” B HacTosImeM MpocToM BpeMeH:

(Present Simple)
YrBep:knenue | Otpumanue Bomnpoc | Kparkuii | Kpatkwuii o1-
(oOumii) | MOJOKH- | pULATEIbHbIN
TeJbHBIN OTBET
OTBeET
[am (I'm) [ am not AmI.? | Yes,ITam | Nolam not
(I'm not) (I'm not)
He is (he’s) He is not Ishe..? | Yes,heis | No heisnot
(he isn’t) (he isn’t)
She is (she’s) She is not Isshe..? | Yes, sheis | No, sheisnot
(she isn’t) (sheisn’t)
It is (it’s) It is not Isit..? Yes, it is No, it is not
(it isn’t) (it isn’t)
We are We are not (we | Are we...? | Yes, we are | No, we are not
(we're) aren’t) (we aren’t)
You are Youarenot | Areyou..? | Yes,you |[No,you arenot
(you're) (you aren’t) are (you aren’t)
They are They are not Are Yes, they | No, they are
(they're) (they aren’t) they...? are not (they
aren’t)
CriennasibHbie BOIPOCHI € I71arosioM “to be”
What is your job? —
. Kakast y Tebst paGoTa?
What? — Kakoi? Yro? What isyin youli bag? -

Yo (maxomuTcs) B TBOEH cymMKe?

How? — Kak?

How is your job? —
Kak tBOs1 pabora?

Where? — T'ne? Kyna?
Where ... from? — Otkyga?

Where is your house? —
I'ne (maxomuTrest) TBOI 10M?
Where are you from? —
OTtkyna TI?

When? - Korzga?

When is your birthday? —
Korza y Tebs1 ieHb poKaeHus?

Why? — ITouemy?

Why are you busy? —
[Touemy b1 3anAT?
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Who? — Kro?

Who is your best friend? —
Ko TBOI Jiyummnmit apyr?

How old? — Ckoabko aet?

How old are you? —
CkoJbko Tebe net?

How much? —
Ckoubko (crout)?

How much is your car? —
CKOJIBKO CTOUT TBOM aBTOMOOUJIBL?

7. Ilpeasiorn BpeMeHH, MeCTa ¥ HANIPABJICHUS NIPEJIOTH BpEMEHH

1) npenyoru BpeMeHu

In

At

On

In the morning —

At 8 o’clock — B 8 yacos

On Sundays —

YTPOM 110 BOCKPECEHbIM
In the afternoon — At noon — B noszens | On Monday — B none-
TTHEM TEJTBHIK
In the evening — At night — Houbio On the 4
BEYEPOM of October —

4-10 OKTSOPSI

In November
(months) — B HOsIOpe

At Christmas —
B PoxniectBo

On Sunday afternoon —
B BOCKPECEHbE JIHEM

In summer (seasons) — At the moment — On holiday —
JIETOM B HACTOSIIII MOMEHT B OTIyCKe

In 1992 (years) — At the weekend —

B 1992 rony B BBIXO/IHBIE (JTHH)

In 5 minutes — gepe3
5 MUHYT
2) npeaJiorn MecTa
In At

In a café — B xade

At a café — y (oxoi10) Kade

In a hotel — B rocTuHUIE

At a hotel — y (0k0J10) rocTHHUIIBI

In a bank — B 6anke

At a party — Ha BeuepuHKe

In a room — B komHaTe

At work — na pabore

In London — B JIouaone

At home — 1oma

In school — B mkoste (HaxoaUTHCS )

At school — B mkose (yunThbest)
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3) npeasior HanpaByieHus: “to”

To go to London — noexars B JIoH10H
To go to the south — moexarp Ha for

EXERCISES

1. CocraBbTe Mpeii0KeHUs U3 CAEAYIOUINX CJIOB, UCIOb3Y sl IPaBUIbHBII
MOPSI/IOK CJIOB.

a) 1. well, am, I, not, very. 2. my, is, ill, sister. 3. my, I, like, classes,
English. 4. is, my, this, friend. 5. with, have, I, many, problems, English.
6. go, the Academy, every, I, day, to. 7. friend, not, is, a policeman, my.
8. is, 30 years, he, old. 9. good, have, news, from, I, home. 10. Peter, my,
is, friend, best.

b) 1. your, is, job, how? 2. name, last, is, what, your? 3. friends, are,
how, your? 4. children, are, the, how? 5. from, news, home, the, what, is?
6. you, are, a policeman? 7. is, your, what, address? 8. office, is, where,
your? 9. married, are, you?

¢) 1. tonight, please, me, phone. 2. introduce, myself, let, me.
3. friend, meet, my. 4. tomorrow, you, see. 5. to, your, hello, sister, say.
6. introduce, friend, to, your, me.

2. 3ameHure BbII€JIEHHBIE€ CJIOBA WU BBIPAKEHUA COOTBETCTBYIOUIUMU
JIMYHBIMU MECTOUMEHUAMMU.

Oépaseuy: Boris is my friend.
He is my friend.

1. My parents live in the country. 2. This street is very green.
3. Mary is at home now. 4. My brother is a detective. 5. You and I are
friends. 6. This news is good. 7. Victor is 29 years old. 8. This girl is
beautiful. 9. My name is John. 10. My friends are happy. 11. Mr. Black
is a policeman. 12. My house is near Metro station. 13. My friends and

18



I are at the Academy now. 14. My keys are in the bag. 15. Mr. Turner is
a lawyer.

3. IlepeBeuTe MCHMEHHO HA AHTIINICKHUIT A3IK CJIE/YIOIIUE MPE/JI0KEHHUS.

1. dTot odutep — pycckuii, a TotT oduiiep — amepukaneir. 2. Te mo-
JIMIEHCKIE — MOU JIpy3bst. 3. ITa KOMHaATa He o4eHb yaobOHas. 4. Jlaiite
MHe Ty KHUTY. 5. It Jjionu — npecrynuuku. 6. [lokaxure mue Te do-
torpacdun. 7. ITOT AOM HAXOJUTCS HEJAJNEKO OT cTaHIuu MeTpo. 8. Te
JEBYIIKN BBITJISIAT 3aMedareibHo. 9. drta mpobieMa — He TpyIHAsl.
10. /laBaiiTe MO3HAKOMUMCS C 9TUMU HOBBIMU CTY/I€HTAMMI.

4. 3akoHYHTE MPEIJIOKEHHUsI, YNOTPEOMB COOTBETCTBYIOULYIO (OpMY
NPUTSKATEIHHOTO MECTOUMEHHSI.

Oopasey: Anna is from France. ... nationality is French.
Anna is from France. Her nationality is French.

1. Carl is from Germany. ... native language is German. 2. Jorge
and Rob are from England. ... office is in London. 3. T am from Russia. ...
nationality is Russian. 4. Kate is from Canada. ... parents are Canadians.
5. Frank is from the USA. But ... best friend is not American. 6. This girl
is from China. But ... mother is not Chinese. 7. We are not from Spain.
... Spanish is so-so. 8. Bruno and Silvia are from Italy. ... house is not far
from Milan. 9. These businessmen are from Japan. But ... colleagues are
not Japanese. 10. You are not from Britain. ... nationality is not British.

5. 3amnojanure IIpONMyCKH, BbIﬁpaB COOTBETCTBYIOLII€E JIMYHOE HNIIH
IPUTAKATEIbHOE MECTOUMEHHE.

1. This is Victor Orlov. ... is a student of the Academy. 2. T work in
police. ... job is very interesting. 3. Ricardo is from Brazil. ... nationality
is Brazilian. 4. San Francisco is a big city. ... is in the west of America.
5. This girl plays tennis very well. ... name is Mary. 6. My colleagues
are students. ... live in a hostel. 7. We are Russian. ... native city is
Moscow. 8. My friend is married. ... wife is a doctor. 9. Our children
go to school. ... names are Peter and Jane. 10. I have a nice flat. ... is not
large but very comfortable. 11. Alex is a customs officer. ... is very busy
in summer. 12. You are not Russian. What is ... nationality? 13. She
lives in a hotel. ... room number is 608. 14. We study English. ... English
is not very good.
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6. 3akoHuMTE NPe/I0KEHN, BbIOPaB MpaBHIbHYI0 (hopMy riarosa “to be”.

1.1...alawyer. 2. My house ... not very big. 3. We ... Russian. 4. This ...
my son. 5. My friends ... detectives. 6. I ... 30 years old. 7. Moscow ... my
native city. 8. Mrs. Turner ... not very well. 9. My parents ... in London
now. 10. My English ... not very good. 11. My children ... at home.
12. She ... a teacher of English at the University. 13. Peter and Mary ...
from England. 14. My friend ... a student of the Academy. 15. It ... a good
news.

7. 3amenute mosnbie popmbl riaroga “to be” ma kpatkue dopmbl
B COOTBETCTBUH C 00Pa3IOM.

Oépaszey: I am =I'm

he (she, it) is = he’s (she’s, it’s)

we (you, they) are = we’re (you're, they’re)

I'am not = I'm not

he (she, it) is not = he’s (she’s, it’s) not UJIH he (she, it) isn’t

we (you, they) are not = we’re (you're, they’re) not UJIH we (you, they)
aren’t

1. Tam from Moscow.

2. He is not a doctor.

3. We are good tennis players.

4. She is American.

5. They are my friends.

6. I am not interested in politics.
7.1t is 10 o’clock in the morning.
8. You are not a good driver.

9. He is married.

10. We are at home now.

11. You are happy.

12. This room is not comfortable.

8. 3azaiite oOuIME BOMPOCHI IO 0OpasILy.

Oébpaseuy: Boris is my friend.
Is Boris your friend?

1. This is my son. 2. English is difficult. 3. My children are fine.
4. T am a doctor. 5. T am 30. 6. My job is interesting. 7. My friends are
policemen. 8. My room is very comfortable. 9. Moscow is my native city.
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10. The banks are closed today. 11. My parents are pensioners. 12. She is
a dentist.

9. Hanumure KpaTKHE€ OTBEThI HA 9TU BOIIPOCHI.

Oébpasey: Are you married?
Yes, I am. / No, I'm not.

1. Is it cold today? 2. Are you a teacher? 3. Is your wife a reporter?
4. Are your friends from Moscow? 5. Is your name John? 6. Are you
a student of the Academy? 7. Is your room comfortable? 8. Is your
best friend a policeman? 9. Are you 35 years old? 10. Is your mother
apensioner? 11. Are many chocolates good for children? 12. Is swimming
your favorite sport? 13. Are you interested in computers?

10. 3azaiite cnenuaabHbie BOMPOCHI IO 00pa3ILy.

Oébpasey: My son is ill. (How?)
How is your son?

1. My son is at school. (Where?) 2. My English is so-so. (How?)
3. My children are fine. (How?) 4. My job is a doctor. (What?) 5. T am
30. (How old?) 6. My office is in Moscow. (Where?) 7. My best friend
is Boris. (Who?) 8. My room number is 135. (What?) 9. Moscow is my
native city. (What?) 10. T am busy. (Why?) 11. My keys are in the bag.
(Where?) 12. Mrs. Turner is ill. (Who?) 13. T am not very well. (How?)
14. Kate and Sandra are not at work today because it is a holiday.
(Why?) 15. This house is very expensive. (How much?).

11. 3anonHuTe NPONYyCKH, BHIGPAB NPABUILHOE BONPOCUHTENBHOE CIOBO:
HOW? - KAKR? nimm WHAT? - KAKOU?

Oébpasey: How is your job? It is fine.
Kax meos paboma? Ilpexpaco.

What is your job? I am a detective.
Kaxas y mebs paboma? 5 demexmus.

1. ... is the news? — Nothing special. 2. ... is your telephone number? —
It is 456-33-09. 3. ... are you? — I am OK. 4. ... is your native city? — It is
Moscow. 5. ... is your address in Moscow? — Tverskaya street, 43. 6. ... are
your problems? — Don’t worry. They are OK. 7. ... is your English? — T am

21



afraid it is so-so. 8. ... is your first English lesson? — It is OK. 9. ... is your
room number? — It is 786.

13. 3amnoJHuTE NMPOIYCKH, BHIOPAB MPAaBUJIbHBIA NMPENTOr BpeMeHH: at,
on, in.

1) .. three hours; 2) .. the 6" of June; 3) .. Wednesday;
4) .. 1987; 5) ... September; 6) ... 2.45 ... the afternoon; 7) ... the
afternoon; 8) ... Christmas; 9) ... night; 10) ... the moment; 11) ... the
weekend; 12) ... winter; 13) ... the end of the day; 14) ... 8 o’clock ...
the morning; 15) ... two days; 16) ... August.

14. 3anosHuTe MPONYCKH, BHIOPAB NPABHIbHBII MPeIOr MecTa: in, at.

1. Helen is ... work now. 2. I read about it ... the newspaper. 3. They
live ... a small street near the station. 4. Tom is ... the hospital. He is very
ill. 5. What is the longest river ... Britain? 6. Let’s meet ... the metro
station. 7. Mary studies ... the Law University. 8. There are always many
people ... my birthday party. 9. My brother works ... municipal police.
10. Are your children ... school at the moment? 11. My sister lives ... the
centre of the city. 12. Susan is ... holiday ... London now. 13. I don't like
to be ... home on Sunday. 14. This girl works ... a bank. 15. She is ... work
at the moment. 16. There are two windows ... this room.

15. IIpounraiite mpuMepbl, MPUBEJEHHbIE HUKE, OOpamiasi BHHMaHHeE
Ha npediozu, nepedaioujue nadexicHovle OKOHUAHUA.

Of — Koro? Yero? room of my friend —
KOMHATa MOETO JIPyTa
student of the Academy —
CTYyZEHT AKazeMun

To — Komy? Uemy? Introduce your friend to me. —
[TpencraBpTe Bamtero apyra mHe.

With, by — Kem? Uem? to have problems with English —
UMETDb POOJIEMBI € AHTTHHCKIM;
to go home by bus —
€31I1Th JIOMOI aBTOOYCOM

About — O xom? O uem? Tell me about your family. —
Pacckaxu Mue o cBoeil cembe.

HepeBez_'[nTe 9THU BbIPAKECHUA Ha pyCCKI/Iﬁ A3BIK:
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1) one of my friends; 2) e have problems with a car; 3) to speak about
work; 4) streets of a city; 5) to go home by taxi; 6) to give regards to Mr.
Black; 7) to play with children; 8)a book about England; 9) to introduce
a friend to parents; 10) a teacher of English; 11) a house of my uncle;
12) to translate with mistakes; 13)a film about policemen; 14) to send
a letter to parents; 15) a student of the Academy; 16) to give flowers to
a girl; 17) to go home by metro.

16. 3anosHuTEe NPONMYCKH, BHIOPAB NPaBWIbHbIA NpeLior: in, from, to,
on, at, about, of, by.

1. Let me meet you ... 7 o’clock. 2. Please, phone me ... the evening.
3. See you ... two hours. 4. T am not busy ... Sunday. 5. I live ... a hostel.
6. Let me introduce my friend ... you. 7. What is the news ... home?
8. This film is ... American police. 9. T am ... Moscow. 10. T work ...
police. 11. T visit my parents ... summer. 12. Come ... me next week.
13. This is a new student ... my group. 14. We study ... the Academy of
Management ... the Interior Ministry ... Russia. 15. Give me one ... your
new books. 16. Say hello ... your little sister. 17. T go to the country ...
a local train. 18. Tell me ... your best friend. 19. Give my regards ... your
mother. 20. T am glad to be a student ... the Academy.

17. 3anosHUTe NPOMYCKH, BCTABUB HEJOCTAIOMINE CJIOBA HJIH MPE/IOTH.
Let me tell you about myself.

. Let me ... myself.

.My name s ...

. My last name is ...

.Tam ... years old.

.T...apoliceman.

.My job is ... but interesting.

o from ...

. But I live ... Moscow now.

. I'study ... the Academy ... Management ...the Interior Ministry.
10. My English is not very ...

1. 1liveina....

12. It ... not far from the Academy.

13. T have a small but ... room in a hostel.
14. 1 ..married.

15. My wife is ... years old.

16. She ... a teacher ... English.

OO ULkx WK —
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17. My children are ... in computers.

18. My ... sport ... football.

19. My parents ... pensioners.

20. They live ... the country.

21.1... many friends at the Academy.
22. They ... my colleagues.

23. T often ... my friends.

24. 1 like to be a student ... the Academy.
25. Life ... great!

UNIT 2

MANAGEMENT
OF THE RUSSIAN LAW ENFORCEMENT AGENCIES

1. 3anmoMHuUTE TH CJIOBA U BbIpAKE€HUA.

Investigative Committee CaencTBeHHBIN KOMUTET
investigative division CJIe/ICTBEHHOE TT0/[pa3jiesieHue
Criminal Investigation YTOJIOBHBIN PO3BICK,
Department (CID) KPUMUHAJIbHAS TIOJUITUS
Traffic Control Department MBI/

Patrol Department (Public Order yIPaBJIeHUE 110 OXPaHe
Protection Department) 00IIeCTBEHHOTO TTOPSI/IKA
Personnel Department OT/IeJI Ka/IpOB

municipal (district, regional) ropocKoil (pailoHHbI,
police division 006J1aCTHOM ) OT/IEJT TIOJIAIAK
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law enforcement agencies
chief / deputy chief

subordinates

to make administrative decisions

to give orders and instructions

to be responsible (for public security)

to make reports

to control crime

to enforce law

to preserve/ to protect order
to protect rights/property
to deal (with)
crime/criminal

offence/offender

murder/murderer
robbery/robber
theft/thief

to investigate/investigator
to detect / detective

to search a crime scene

to collect evidence
to interrogate
witness

victim

to wear a uniform
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[IPaBOOXPAHUTEJIbHbIEC OPraHbl

HavYaJIbHUK / 3aMECTHUTE]Th
HadaJIbHUKa

IO TYMHEHHbBIC

[IPUHMAMATH YIIpaBJIeHUECKUE
peleHus

HaBaTb IPUKa3bl U THCTPYKIINN

oTBeYath (3a 0OIIECTBEHHYIO
6€e30I1aCHOCTD)

COCTaBJIATD OTYECTHI
GOPOTHCS € TIPECTYITHOCTHIO
IPUMEHSITH 3aKOH
OXPaHSTD MOPSIIOK
3AIIUIIATH TTPaBa,/CcOOCTBEHHOCTD
UMETB 71e10 (C)
IPECTYIIIEHNE /TIPECTYITHUK

IIpaBoOHApYIIeHNE,/
[IPABOHAPYIIATEIb

y6uiicTBo/y6uiiia

rpabex /rpabureib
Kpaxa,/Bop
paccJieioBaTh/CJe0BaTeNb

packpbIBath /
OTIEPYTIOTHOMOYEHHBIT

0CMaTpuBaTh MECTO
MIPECTYTIITEHIS

cobuparh yIuKu
JIOTIPAITBATh
CBUIETEND
OoTepIeBIINi

HOCHUTH (hOpMY



2. Haiiaute pycckue 3KBUBaJICHTHI 9TUX BbIpaKeHMUIA:

1) to arrest a thief; 2) to work as an investigator; 3) deputy chief
of Criminal Investigation Department; 4) to control the activities of
subordinates; 5) car theft; 6) to deal with offences; 7) to make reports;
8) to wear a uniform; 9) to search a crime scene; 10) municipal police
division; 11) to make administrative decisions; 12) to deal with
robbers; 13) to collect evidence; 14) to give orders and instructions
to subordinates; 15) to arrest criminals; 16) Public Order Protection
Department; 17) to interrogate witnesses; 18) bank robbery; 19) to
enforce laws; 20) to inspect operation of a department; 21) to preserve
order; 22) to deal with a victim; 23) to be responsible for public security;
24) to investigate crimes; 25) various law enforcement agencies; 26) to
protect rights and property.

1) paccaenoBaTh TpecTyIIeHUT; 2) OCMAaTPUBATh MECTO TIPECTY-
IJIeHUsT; 3) TPUHUMATH YIIpaBJeHYecKWe pelrteHusd; 4) HOCuTh (op-
MY; 5) COCTaBJISATH OTYETHI; 6) cobuparh yiuku; 7) orpabienue GaHKa;
8) ropojickoii otaes onutmn; 9) 0TBEYATh 3a 0OIIECTBEHHYIO Oe301ac-
HoCTh; 10) 3aMecTuTeTh HAYATHHUKA YTOJOBHOTO po3bicka; 11) nncrek-
THPOBATD JIESITEIbHOCTD yrpaBienus; 12) kpaxka aBromobust; 13) 3a-
HUMAaThCS TMOTEPHEeBITNM; 14) PYKOBOAUTH MENCTBUSAMU TOTINHEHHBIX;
15) umerpb meno c¢ rpaburtensmu; 16) ympasieHue 1o oxpase o0iie-
cTBeHHOTO Topsiika; 17) paborars ciemnoBaresneM; 18) maBaTh mpuKasbi
1 MHCTPYKIIUM CBOMM MOJYMHEHHBIM; 19) MMeTh /ie10 ¢ mpaBoHapylie-
Husimu; 20) apecToBaTh IPECTYITHUKOB; 21) ompauBaTh CBUAETENENH;
22) apectoBaTh BOpa; 23) pa3audHble TPABOOXPAHUTETbHBIE OPTAHbI;
24) TIPUMEHATD 3aKOHBI, 25) OXPaHATh TOPSIOK; 26) 3amuimaTh mpasa
1 COGCTBEHHOCTb.

3. [lepeBeuTe TEKCT HA PYCCKHHA A3BIK, HE IPHOETas K MOMOIIH CJIOBapS.
LAW ENFORCEMENT IN MODERN RUSSIA

The major functions of the Russian law enforcement agencies are:
1) to enforce laws; 2) to preserve order; 3) to protect constitutional
rights, life and property of the Russian citizens; 4) to control crime
etc. The structure of the Russian law enforcement system is built on
a combination of linear and functional principles.

The linear principle consists in the distribution of authorities
(pacnipenenenue moaHomounii) of the law enforcement agencies at
the vertical level. In Russia, there are federal, regional and local law
enforcement agencies. The federal law enforcement system includes the

26



Ministry of the Interior of the Russian
Federation, the General Prosecutor’s
Office and the Ministry of Justice. The
regional law enforcement agencies
comprise the ministries of the Interior
of the republics, administration of the
interior bodies of other subjects of the
Russian Federation, the departments of
the interior bodies in railway transport,
air and water transport. The local law enforcement agencies include
the municipal and territorial law enforcement agencies.

According to the functional principle there are 3 services in the
Ministry of the Interior of Russia: police divisions, divisions of justice
and internal service. Russian police perform crime control functions
on protection of life, health, rights and freedoms of citizens of the
Russian Federation. The subsystem of justice includes the Investigative
Committee and the divisions subordinated to the Committee that carry
out preliminary (npeaBapuresnbHoe) investigation of crime in territorial
law enforcement agencies.

4. IlepeBenuTe TEKCT HA PYCCKHii A3BIK, He MPHOETasi K MOMOIIH CTOBapSI.
MAJOR FEDERAL LAW ENFORCEMENT AGENCIES OF RUSSIA

Law enforcement in Russia is the responsibility of various agencies.
There is a system of courts, the General Prosecutor’s Office and other
various law enforcement agencies in the Russian Federation, including
the Ministry of Internal Affairs, the Federal Security Service, the
Ministry of Justice, the Federal Customs Service, the Ministry of
Defense, the Federal Tax Service, the Federal Drug Control Service, the
Federal Protective Service of Russia, the Presidential Security Service,
the Federal Migration Service etc.

The primary law enforcement
agency in Russia is the Russian
police. The Interior Ministry of the
Russian Federation is a federal body
which is responsible for the total
control of public security on the
territory of Russia and protection of
constitutional rights and freedoms
of the Russian citizens. Its various
departments and services deal with
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administration of public order protection, economic and traffic safety,
corruption control etc.

The Investigative Committee of the Interior Ministry is the main
Russian investigative agency. The Russian Federal Security Service is
the main domestic security agency. It is responsible for public safety
and terrorism control. The Federal Border Guard Service is a part of the
Federal Security Service. It deals with border protection and coast guard.
The mission of the Federal Migration Service is to define and control the
immigration policy. The Federal Customs Service deals with customs
regulation. The Ministry of Defense is responsible for the Russian
military police. It provides the police function for all Russian armed
forces. The Federal Drug Control Service deals with illegal production,
transportation and sale of drugs. The major function of the Federal
Protective Service is the protection of the Russian state property and
high-ranking government personnel, including the President of Russia.
There is also the Presidential Security Service, which is concerned with
the tasks related to the protection of the President.

5. 3anoMHMTE 3TH CJI0BA U BbIpAKE€HUA U 3AlUIINTE UX B CBOM CJI0OBapb.

Ministry of Justice MunmICTEpCTBO IOCTUITAN

General Prosecutor’s Office T'eHepasibHast IPOKyparypa

Federal Customs Service DepepaibHast TaMOKEHHas Iy KOa
Ministry of Defense MuHuCTEPCTBO 06OPOHBI

Federal Security Service Denepanbhas cay:k6a 6e30macHocTu
Federal Tax Service DepepasbHast HAIOroBast CIIyKOa
Federal Drug Control Service Denepanbhas cay:k6a M0 KOHTPOJIIO

3a HE3AKOHHBIM 060POTOM HAPKOTUKOB
6. IlepeBequTe TEKCT HA PYCCKUii A3BIK, He MPHOETasi K IOMOIIH CTOBapsI.
THE INTERIOR MINISTRY OF THE RUSSIAN FEDERATION
The Interior Ministry of the Russian Federation is the strategic
administration body. The Minister is subordinate directly to the

President of the Russian Federation. The President appoints the
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Minister of the Interior and Deputy
Ministers.

The main task of the Interior
Ministry of Russia is the organization
of the interregional crime control and
coordination of all the law enforcement
agencies of the Interior Ministry in the
subjects of the Russian Federation.

The Interior Ministry of the Russian
Federation is situated in Moscow. The current (meiicTByiomumii)
Minister of Internal Affairs is General of Police Vladimir Kolokoltsev,
who was the Moscow Police Commissioner between 2009 and 2012.

The structure of the Interior Ministry of the Russian Federation
has various general departments and administrative services. The
administrative services of the Russian Interior Ministry are responsible
for police intelligence, organization of inquiry (no3uanue), protection of
public officials, cooperation with mass media, protection of public order
at international and mass sports events, computer crime control etc.

The National Bureau of Interpol is also a part of the Interior
Ministry structure. It helps to bring international police forces together
to control criminals” activities and to track them down.

7. Ilpountaiite u nepeBeUTE AUAJIOTH Ha PYCCKHI A3BIK.

DIALOGUE 1

A.: What is the primary law enforcement agency in Russia?

B.: The primary law enforcement agency in Russia is the Russian
police.

A.: What are the major functions of the Russian police?

B.: They are crime control and protection of constitutional rights
and freedoms of the Russian citizens.

29



DIALOGUE 2

A.: What types of the local law enforcement agencies are there in
the Russian Federation?

B.: The local law enforcement agencies include the municipal and
district police departments.

A.: What are the duties of the local law enforcement agencies?

B.: Their duties are to police local areas under their jurisdiction.

DIALOGUE 3

A.: What is the major Russian investigative agency?

B.: The Investigative Committee of the Interior Ministry of the
Russian Federation is the main Russian investigative agency.

A.: What is the primary domestic security agency?

B.: The Russian Federal Security Service is the main domestic
security agency.

A.: What is its major function?

B.: It is responsible for public safety and terrorism control.

8. IIpounraiite u nepeBeauTe IUATOTH HA AHTIHICKUI A3BIK.

DIALOGUE 1

A.: Kaxkue mpaBooxpaHUTeJbHBIE OpPraHbl ecThb B Poccuiickoii
Depepanynu?

B.: B Poccuu ectpb denepanbHblie, peTHOHATBHBIC U MECTHBIE TTPABO-
OXpaHUTEJbHBIE OPTAHBI.

A.: Kakue opranbl BkouaeT defepanabHas CUCTEMA TTPAaBOOXPAHU-
TeJIbHBIX OPTAHOB?

B.: Menepasnbaas cucremMa MnpaBOOXPAHUTETHHBIX OPTAaHOB BKJIIO-
yaer MunuctepcTBo BHyTpennux jen Poccuiickoii  @Dexpepariuuy,
MunnctepcerBo 1ocTuiiun u l'eHepamabHyIO TPOKYPATYPY.
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DIALOGUE 2

A.: Kakue ryiaBable NPUHITUIIBI JIEKAT B OCHOBE MTPABOOXPAHUTETb-
HOI cuctembl Poccun?

B.: [IpaBooxpanutenbhas cuctemMa Poccnu ocHOBaHa Ha JIMHEWMHOM
U (DYHKITMOHAJIBHOM MTPUHITUIIAX.

A.: KakoBpl rmaBHble (DYHKIMHU MTPABOOXPAHUTEIbHBIX OPraHOB
Poccun?

B.: I'naBable yHKIIMN MTPAaBOOXPAHUTENbHBIX opranoB Poccum —
[IPUMEHSITD 3aKOHbBI, OXPAHSITD TOPSI/IOK, 3alUIIATh KOHCTUTYIIMOHHbIE
paBa, KU3Hb 1 COOCTBEHHOCTD rpaskaaH Poccuu, 60pOThes ¢ TpecTyI-
HOCTBIO.

DIALOGUE 3

A.: Kto pyroBoaut nonuiueir Poccun?

B.: MunucTp BHyTPEeHHUX JIeJT ABJSAETCSA TAABON POCCUUCKON TTOJIH-
1IUU.

A.: Kro gBrsgercd efiCTBYIONIUM MUHUCTPOM BHYTPEHHUX el
Poccun?

B.: [leficTBy1omunM MUHUCTPOM BHYTpeHHUX Jies1 Poccun saBisgeTcs
re"epast nosmtun Baagumup Kosokosbiies.

9. IlepeBenTe TEKCT HA PYCCKHIA SI3bIK 6€3 MOMOIIH CI0BaPSI.

MOSCOW CITY POLICE DEPARTMENT

The Moscow Police Department
was established in 1722. It is the
largest municipal police force in
Russia, with primary responsibilities
in law enforcement and investigation
in Moscow. The Moscow Police
Department is one of the oldest
police departments in Russia. Its
headquarters are located at Petrovka,
38 in Tverskoy District, Moscow.

The Moscow Police Department is a part of the Interior Ministry.
The Department is also subordinate to the Moscow government. The
main responsibilities are internal security, human rights and freedoms,
crime control and protection of public order.
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The Moscow Police Department is headed by the chief, who is
appointed and removed from the office by the Presidential decree on the
recommendation of the Minister of Internal Affairs.

10. IlepeBenuTe TEKCT HA PYCCKUIA SI3BIK € IOMOIIBIO CIOBapS.

ACADEMY OF MANAGEMENT OF THE INTERIOR
MINISTRY OF RUSSIA

The Academy of Management of
the Interior Ministry of Russia is a
unique higher educational institution
for training top police leadership.
Founded in 1929, it has changed its
status and name 17 times.

The academy provides training,
retraining and advanced training of
the police leadership and academic
staff of the Interior Ministry research
and educational institutions.
Graduates of the academy are more
than 60 thousand managers of the law enforcement agencies of various
levels. More than 500 graduates of the academy were promoted to
the rank of general. 18 graduates and employees of the academy were
awarded the title of the Hero of the Soviet Union and the title of the
Hero of the Russian Federation.

The academy conducts annual distant entrance examinations
using such innovative technologies as online questioning of applicants,
automated formation of electronic students’ educational files, remote
interview with applicants, and automated verification of their theoretical
knowledge.

The academy has a well-organized complex of facilities, including
modern educational auditoriums and training grounds, an assembly hall,
a canteen, sports grounds with a total area of 33,839 square meters, and
the “Bolshevo” educational branch in the city of Korolev.

A qualitative educational process is organized at 4 Faculties and
Higher Academic Courses by 13 Departments. Trainees and their
families are provided with a hostel accommodation within a walking
distance of the educational institution.

In 2009, the Association of Higher Educational Institutions of
the CIS Member States was established on the basis of the Academy of
Management of the Interior Ministry of Russia for training, retraining
and developing professional skills of the leaders of law enforcement
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agencies. The main task of the association is to consolidate the
educational potential of the departmental universities and to provide
scientific support to the activities of law enforcement agencies.

11. IIpounraiite 1UaIOTH U IepeBeUTE UX HA PYCCKUI S3BIK.

TALKING ABOUT POLICE SERVICE

DIALOGUE 1

Alex: Hi, Mike! How are you?

Mike: I am fine, thank you. How are you?

Alex: T am OK! T had a promotion (moBbimenue o ciayxoe) last
week.

Mike: Congratulations! What is your new post?

Alex: T am chief of the district criminal investigative division.

Mike: What do you do at work?

Alex: T am responsible for the control and administration of this
police division. I direct the activity of my subordinates.

Mike: How many subordinates do you have?

Alex: T have 32 subordinates under my command.

Mike: What do your subordinates do at work?

Alex: They deal with criminals and offenders. They investigate
crimes. They interrogate witnesses and victims, search a crime scene and
collect evidence.

Mike: What kinds of crimes do they usually investigate?

Alex: They usually deal with murders, robberies and thefts.

Mike: What are your functions as a police manager?

Alex: T control the operation of my department, coordinate and
inspect the activity of my subordinates. I also make reports for the police
top management.

Mike: It was good to see you, Alex! Good-bye and good luck!

Alex: Bye!
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DIALOGUE 2

Peter: Hello, Boris! How are you?

Boris: Hi, Peter! I am very well. And what about you?

Peter: T am fine. I have a new post.

Boris: Really? Where do you work now? What is your new position?

Peter: T am chief of the municipal patrol department. I am
responsible for public order protection in our city.

Boris: Do you have many subordinates?

Peter: Yes, I have more than 200 subordinates under my command.

Boris: What do your subordinates do?

Peter: They patrol streets and deal with the street crime.

Boris: What is the most typical street crime in your city?

Peter: I think it is a car theft.

Boris: What do you do as a police manager?

Peter: 1 make administrative decisions and give orders and
instructions to my subordinates.

Boris: What is your rank now?

Peter: I am colonel.

Boris: My congratulations!

Peter: Thank you. I am afraid, I must go now. Say hello to your wife.

Boris: Good-bye.

DIALOGUE 3

Alex: Hello, Peter! How are you?

Peter: I am fine. And what about you?

Alex: Tam very well. You have a new post. Is it true?

Peter: Yes, I am deputy chief of the district traffic control
department now. I delegate tasks and duties to my subordinates and
control their activity.

Alex: What do your subordinates do at work?

Peter: They stop drivers for speeding and breaking traffic rules.
They deal with traffic accidents.

Alex: Is it difficult to be a police leader?

Peter: Yes, it is. It is very difficult to make administrative decisions
and to control the effective operation of the department.

Alex: Do your subordinates take bribes?

Peter: T hope, they don’t. I do my best to protect high moral
standards at my department.
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12. 3anmoMHHUTE 9TH BbIpaskeHUS U 3aNUIIUTE UX B CBOH CIOBaph:

promotion TOBBIIEHNE TI0 CIyKOe

to break traffic rules HapyIaTh IPAaBUJIA JOPOKHOTO IBUKEHUS
traffic accident JIOPOKHO-TPAHCTIOPTHOE TIPOUCITIECTBUE
to take bribes GpaThb B3ATKH

13. IlepeBeauTe AMAJOTH HA AaHTJITMICKHIA S3BIK.

DIALOGUE 1

A.: Tlpuser! Kakwue (y tebst) noBocTu?

B.: Moii 6pat cobupaeTcst HaBECTUTD MeHsT B cy00OTYy.

A.: Tne on paboraer?

B.: On paboraet onepaTUBHIKOM B OT/eJI€ 110 6opbhe ¢ 9KOHOMUYE-
CKHUMHU TPECTYTJICHUSIMU.

A.: Kakoe y Hero 3Banue?

B.: O kanuran moauimu.

DIALOGUE 2

A.: 4 xypuamuer. Pacckaxkure MHE 0 cBoeil paboTe B MOJUIIHH.
Kaxas y Bac mosmxknocts?

B.: Mos no/KHOCTD — HAYAThHUK YTOJOBHOTO PO3BICKA.

A.: Kakue nipectynienus Ber packpbsiBaere?

B.: MBI packpbiBaeM Kpasku U rpabesKul.

A.: YeMm 3anmnmatorcs Barmm nogunmnennoie?

B.: OHu cOOUPAIOT YJIMKH, OCMATPUBAIOT MECTO TIPECTYILICHUS U J10-
MIPAITUBAIOT CBUETENIET.
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DIALOGUE 3

A.:Y Te6g HOBad MOJKHOCTD.

B.: /la, g Teniepb HaYaJbHUK PAOHHOTO OT/EJ1a TTOJUITHH.

A.: Kakue y Tebst 06s13aHHOCTH?

B.: A orBeuaro 3a pyKoBOACTBO U yIIpaBJeHUE MOUM OTZEJIOM, a0
[IPUKA3bl U UHCTPYKIIUK MO TIMHEHHBIM.

A.: CkombKo y Tebst MOMINHEHHBIX ?

B.: ¥ mensa 200 oduriepoB mog MOuM pyKOBOICTBOM.

A.: Kenaro ynaun!

DIALOGUE 4

A.: Bol paGotaere B momnun?

B.: /la. 4 3anmmaioch mpecTyITHUKAMU U TIPECTYTIJICHUSIMHU.

A.: Bol paccaieyere youiictBa u rpabeskn?

B.: Her. I pa6oraio B TUB/I/] 1 3aHrMaroCh J0POKHO-TPAHCIIOPT-
HBIMU TIPOUCIIECTBUSIMH.

A.: Kakoe y Bac x066u?

B.: 4 xonnexmmuoHupyio crapble KHUTH.

DIALOGUE 5

A.: Kakas y Bac nosmxHOCTD?

B.: 4 pykoBoauTe b 06JIaCTHOTO YIIPABJICHUS TIOJUITNH.

A.: Yem Bol 3anumaerech Ha pabore?

B.: 4 pykoBoxy neaTebHOCTBIO MOETO YIIPABJEHUS W TPUHUMAIO
aIMIHUACTPATUBHBIE PEIICHNUSI.

A.: Bol 3aHnMaeTech oTyeTaMn ?

B.: la, 1 cocTaBsito OTYETHI A7 BBICIIIETO PYKOBOCTBA TMTOJTUITHM.

14. 3anumute 3BaHHUS POCCHUHCKUX MNOJHUIEHCKUX B CBOH CJIOBapb
U BBIyYHTE HX.

(senior) lieutenant (crapmmit) sefiTeHaHT
captain KaruTan

major Maiiop
lieutenant-colonel TOJITIOJIKOBHUK
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colonel MOJIKOBHUK
general reHepas
lieutenant general reHepas-JefiTeHaHT

15. OTBeThTE HA BOIPOCHI aMEPHKAHCKOIO Penoprepa.

TAKING AN INTERVIEW

Reporter: My name’s Terry Wilson. I'm an American reporter. I am
going to write an article about a Russian law enforcement officer’s life
and work. Let me ask you some questions. What'’s your name?

YOU: e

Reporter: Are you Russian?

YOU: e

Reporter: Where are you from? What’s your native city?

YOUu: e

Reporter: How old are you?

YOU: o

Reporter: Are you married? Do you have children?

YOU: e

Reporter: What's your rank?

YOU: e

Reporter: What’s your post? Are you a chief of a police department?
YOUu: e

Reporter: What kind of police department do you manage?
YOu: e,

Reporter: How many subordinates do you have?

YOu: e,

Reporter: What do your subordinates do at work?

YOu: o,

Reporter: What crimes do they usually deal with?

YOU: e

Reporter: Do they arrest criminals?
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You: o

Reporter: What do you do as a police manager?

You: o

Reporter: What is your major administrative function?
You: e

Reporter: Do you work on Sundays?

You: e

Reporter: Do you wear a uniform when you do not work?
You: e

Reporter: When do you come home after work?

You: e

Reporter: Do you make much money?

You: e

Reporter: How much free time do you have?

You: e

Reporter: Do you like your job? Why?

You: e

Reporter: Thank you for the interview. Good luck and good-bye.

16. Pacckaxkure Ha aHIJMICKOM sI3bIKE€ O CBOeil paGoTe B KayecrBe
COTpPYy/HHKA (HayaJbHUKA) OpPraHa BHYTPEHHUX /e,

17. PoaeBas urpa.

A.: Bbl BcTpedaeTe CBOETo KOJIIETY, KOTOPBIN HeaBHO ObLJ HaszHa-
YeH Ha PYKOBOJISIIYIO OJEKHOCTB. Paccipocure ero o HOBbIX 00sI3aHHO-
CTSIX, KOJIMYECTBE TIOUUHEHHBIX, O TOM, KaK OH KOHTPOJIMPYET JesITeIh-
HOCTb CBOETO TOAPA3NCTCHUS U PYKOBOAUT CBOUMM MOMAYNHEHHBIMU.
OTBeThTE Ha BOIPOCH COOECETHIKA.

B.: Bs1 BcTpedaete cBOETo KOJLIETY, KOTOPBINA SIBJISICTCS OTEePaTUB-
HBIM PabOTHUKOM yTOJIOBHOTO PO3bicKa. Paccripocure ero o mpodeccuo-
HAJbHBIX 00SIBAaHHOCTSAX JIETEKTHBA, 0 Hanbosiee TUITHYHBIX TIPECTYILIE-
HUSX, KOTOPBIMU 3aHUMaeTCst ero otiesr. OTBeThTe Ha BOIIPOCH cobece -
HUKA.

18. IlepeBeaute TekcT Ha PyCCKUii A3bIK NMHCbMEHHO C TIOMOIIBIO
cioBaps. Bpemsa nepeBoaa — 20 MunyT.

2011 POLICE REFORM IN THE RUSSIAN FEDERATION

Russian police reform is an ongoing effort initiated by the
President Dmitry Medvedev to improve the efficiency of Russia’s
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police forces and decrease corruption. On February 7, 2011,
amendments were made to laws on the police force, the criminal code
and the criminal procedure code. The amendments came into force
on March 1, 2011. These changes stipulate some personnel cut of
20 % in law enforcement, a renaming of Russian law enforcers from
“militia” to “police”, substantial increases in wages, centralization
of financing and several other changes. Around 217 billion rubles
($ 7 billion) were allocated from the federal budget to finance the
reform.

According to the new law, the detainee receives the right to
make a telephone call within 3 hours of the detention. He also
receives the right to have a lawyer and interpreter from the moment
of his detention, and police must inform the detainee of his rights and
duties.

19. IlepeBenuTe TEKCT HA PYCCKUIA SI3BIK C TOMOIIBIO CIOBapS.
FROM THE HISTORY OF THE RUSSIAN INTERIOR MINISTRY

The predecessor of the Ministry of
the Interior of the Russian Federation
was founded by Alexander I on the 28
of March, 1802 in Imperial Russia. The
new agency was one of the most powerful
governmental bodies of the Russian Empire.
It was responsible for the police forces,
internal troops and the supervision of local
authorities. Its initial responsibilities also
included penitentiaries, fire departments,
state enterprises, the federal postal service, state property protection,
traffic control, medical assistance etc. Most of
these duties were delegated to other ministries
and government bodies in the middle of the
19th century. The first Russian policemen
were district police officers (ucmpaBHuKm).
They had wide powers which made them part
of the crushing forces of oppression. Finally,
almost every house in the Russian towns was
provided with a yardman, whose responsibility
was to report anything of interest to the police.
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» A well-known Russian landowner
(nomeruiia) Dariya Saltykova has tortured
(3amyunsia) dozens of her peasants. She had
a house in Moscow. It was situated at the
corner of Lubyanka and Kuznetsky Most
streets. Afterwards this building became the
place of location of the Soviet Union KGB.
A lot of people were tortured in the basements
of this building during 1930s. Today this
building houses the Federal Security Service
of the Russian Federation.

20. 3uaete Jmm Bbi, uTo:

» Catherine IT (the Queen of Russia
in 1762-1796) can be called “the
first Russian traffic policewoman.”
The Queen has ordered to adopt the
first traffic rules. These rules allowed
driving only along the roadways and
strictly prohibited to drive into the
sidewalks (tporyapsr). Although these
requirements have a long history,
many people still have not learned how
to carry them out.




GRAMMAR IN USE

1. le/IT}I)KaTeJIbeIﬁ najaesKk MME€HHU CyI€eCTBUTEJIbHOT'O

My friend’s name is Victor. Nwms moero gipyra — Bukrop.
My friends’ names are Boris Vmena moux apyseit —
and Victor. Bopuc u Bukrop.

My mother-in-law’s name is Helen. | Vmst moeii e — Esena.

Oo6parute BHUMaHKE!

[TpuTsKaTeIbHBIN MaAeK YHOTPEOASETCS TOJIBKO € CYIIECTBUTE b
HBIMH, 0003HAYAMOIIIMMU JIOAEH, 1 He yIOTpeOIsieTcs: ¢ OOJIBITMHCTBOM
HeO/IyIEBJIEHHbIX CYIIeCTBUTEAbHBIX. Hanpumep:

My father’s car — aBroM0OMIIb MOETO OTIIA

HO
My car speed — CKOPOCTh MOETO aBTOMOOMJIST
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2. IlepeBoa koncTpykuuu “to be going to do something”

To be going to do something | CoGuparbcs yro-1160 caenath

I am going to marry. SI cobuparoch JKEeHUTHCS.

I am not going to marry. 1 He coOMpaloCh KEHUTHCA.
Are you going to marry? Toi cOOUpPAENTHEst KEHUTCS?
Yes, I am. No, I am not. Jla. Her.

Why are you going to marry? | [Touemy Tbl cOOMpPAEIIbCst KEHUTHCS?
When are you going to marry? | Korza Tl coOUpaeIibcst KeHUThCsT?

3. O6pa3soBanue U COPSIKEHHE [J1aroJI0B B IPOCTOM HACTOSIIEM BPEMEHH
(Present Simple)

a) yrBepautenbHas ¢opma

[IpaBusno: B yTBepAUTENbHOM TMpPEITOKEHUN Tyarog B Present
Simple umeer Takyio ke Gopmy, yTo ¥ B HHGUHUTHBE (HO 6E3 YaCTHIIbI
t0), BO BceX JUIAX, KpoMe 3-TO JIUIA eAMHCTBEHHOTO YNCJIa, T/e K TJIaro-
JIy TIpUOaBJISIETCS] OKOHYAHHUE — S.

Bpems [Tpumeps! (¢ KOMMEHTAPUSIME)

[ visit my parents every week. —

sl HaBemaro cBOUX poAUTENEH KAKAYIO HEIeIio
Present Simple (nocmosinnoe deticmeue — kaxcoyio nedeio).

He visits his parents every week. —

OH HaBelaeT CBOMX POAUTENEH KaKAYIO HEEIO.

Bemomoraresbhbii riaros Bpemenn Present Simple — do / does, ko-
TOPBIiT yrioTpebisieTcst Jist (hOPMUPOBAHKSI OTPHUIIATEIBHBIX M BOIIPOCH-
TEJIbHBIX TPEATOKEHUM.
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0) orpunareiabHas popma

Bpewms

[Tpumepnr

Present Simple

I don’t visit my parents every
week. —

Sl He HaBelal CcBOUX pojuTeNEH
KQKIYT0 HeZeIio.

He doesn’t visit his parents every
week. —

OHn He HaBelaeT CBOMX POAUTENEN
KQKIyT0 HEIeJIio.

B) BonmpocureabHas popma (00muii Bonpoc)
[TpaBuyio: Bompockl, TpeOYIONIe OTBETA «/la» WM <HET», Ha3blBa-

10TCS OOIIUMU.

Bpewms

ITpumepsr

Present Simple

Do you visit your parents every week? — Yes, I
do. /No, I don’t.

Thl HaBeNIACIIb CBOMX POAUTENIEH KasKIylo Hesle-
mo? — Jla. / Her.

Does he visit his parents every week? — Yes, he
does. / No, he doesn't.

OH HaBelaeT CBOMX POJMTENICH KakKIylo Heje-
mo? — Jla. / Her.

r) BonpocureibHas ¢popMa (crnenuaibHbIi BONPOC)

[TpaBuJI0: BOIPOCHI, KOTOPBIE B OTBETE TPEOYIOT KAKON-TO JIOMOJIHU-
TeJIbHOM NHMOPMAINY, HA3bIBAIOTCS ClelraabHbiMU. [101001bIe BOIIPO-
CbI HAUMHAIOTCSI CO CIEIMATIBHOTO BOIIPOCUTEIHHOTO CJIOBA.

Bpems

[Tpumepnr

Present Simple

How often do you visit your parents? — Every
week.

Kak gacTto ThI HaBelaemb CBOUX POAUTETENH? —
Kaxmyio nezemio.

How often does he visit his parents? — Every
week.

Kak wacto oH HaBelaeT CBOUX POAMTENEH? —
Kaxmyio nezemio.
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Oo6parure BHUMaHKE!
[TpaBuJyIo: BOIPOC K MOJIEKAIIEMY 3aj1aeTcst Ge3 BCIIOMOTraTeIbHOTO

raarosia do/(does):
Who visits parents every week?

4. Mecto Hapeuuii IPOCTOro BpeMEHH B MPeI0KeHUN

Hapeuust mpocroro Bpemenu: ever (koraa-HuOy/b), never (Hu-
korma), always (Bcerna), often (uacro), usually (06bruno), sometimes
(unorma), seldom (penko), every day/week/month/year (xaxmibiit
JIeHb /HEJIeJTI0 /MECSII/TO/) — YIOTPeOISTIOTCSI:

ITocae riarona “to be”:

Hepe/:[ APYTUMH IJIarojJiaMm:

I am always busy on Monday.

I always visit my mother
in summer.

He is often upset about his son.

He often reads English books.

They are usually at home in the
evenings.

They wusually play football
on Sunday.

Hnu

Usually they play football
on Sunday.

5. MecTouMeHUs B 00bEKTHOM NajiesKe

HNMmenutenbHblii agex

OObeKTHBIH Magex

I-4a me — MeHs, MHe
you — Tbl you — Tebs1, Tebe
he — on him — ero, emy
she — ona her — ee, eit

it — oH, oHa, 0HO (HeOIyIIeBJIEHHOE)

it — ero, ee, emy, eii

We — MbI

us — Hac, HaM

you — Bbl

you — BacC, BaM

they — onu

them — ux, nm

3anoMHHUTE 3TH HOBbI€ MECTOUMEHH !

Give me/him/her/us/them ...
[laiite MmHE/eMy/eii/HaM/TIM ...




EXERCISES

1. 3amenure BbIpa’KE€HHUA, yl'lOTpeﬁI/lB CyHI€CTBUTEIbHBIE B IPUTAKATE/IbHOM
najgexe.

Odpaszey: room of my father — my father’s room

1) office of our chief; 2) relatives of my wife; 3) house of their father-
in-law; 4) clients of this lawyer; 5) complaints of people; 6) children of
my sister; 7) visit of my friends; 8) post of this officer; 9) mother-in-law
of my best friend; 10) photo of his brothers; 11) wedding party of my
aunt; 12) murder of a young girl; 13) a car of our deputy chief; 14) a book
of my best friend; 15) problems of my colleagues; 16) major function of
this manager.

2. Haiiaure npeioskeHus, B KOTOPbIX Jomyniens omuoku. Mcnpasbre
HenpaBuibHble mnpeaiokeHus. OObjICHHTE, KaKoe TpaMMaTHYECKOe
MPaBUIO ObLIO HAPYLIEHO MPH YIIOTPEOIEHHH NPHUTIKATENBHOTO MaJIesKa.

1. Do you like this car’s colour? 2. I always go to Helen’s parties.
3. The hotel’s manager is on holiday now. 4. Paul is a man’s name. Paula
is a woman’s name. 5. I often meet Mr. Smith’s wife in this restaurant.
6. He usually parks his car at the street’s end. 7. What is this village’s
name? 8. When is your mother’s-in-law birthday? 9. My grandparents’
house is not far from the Metro station. 10. What is the station’s
telephone number? 11. His aunt’s wedding party is in two weeks.
12. This is my brothers’s photo. 13. This is her son’s favorite computer
game. 14. These houses’s windows are very big. 15. My father-in-law’s
job is not very difficult.
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3. IlepeBeaute 3TH BbIPa’KeHUS HA AHIVIMHCKUIL $A3bIK, HCIOJb3Ys
IPUTSKATEIbHBIN Ma1esK CYIleCTBUTENbHBIX.

1) koMHaTa MOero pyra; 2) UCK TOTEpIeBIIero; 3) A09b MOel ce-
CTPBI; 4) 3aTOPOHBIN TOM MOUX POAUTENEN; 5) TOIKHOCTD MOETO MYIKa;
6) IeHb POKAEHNS eT0 MaMbl; 7) KHUTA €TO ChIHA; 8) OCMOTP KBAPTUPHI
npectymHuka; 9) dopma moswuteiickoro; 10) oduc 3amectuTens Ha-
vyagbhuka; 11) mpobieMbl MOMX MOAYUHEHHBIX; 12) aBTOMOOWID WX
nsin; 13) cBazbba Harell poAcTBeHHUIBI; 14) KOMITBIOTED MOETO BHYKA;
15) Bospacr ero temu; 16) 06s13aHHOCTH €ro MOAYNHEHHBIX; 17) npuka3
HaIllero HadyaJabHUKa; 18) moKIam MOero 3aMecTUTe .

4. IlepeBenuTe Mpeaio:KeHUs HA PYCCKUH SA3BIK.

1. T am going to marry. 2. Are you going to investigate this murder?
3. When are you going to visit your mother-in-law? 4. He is going to
study civil law. 5. Where are you going to play football? 6. The detectives
are going to arrest criminals. 7. Who is going to interrogate this victim?
8. Is he going to search a crime scene? 9. I am not going to work as a
customs officer. 10. Who is going to investigate this robbery? 11. I am
not going to make this administrative decision. 12. When are you going
to inspect this police division?

3. 3az_'[a171Te 061[(,1/16 U crieuaJbHbI€ BOIIPOCHI K 9TUM MPEATOKEHUAM.

1. I am going to visit my parents on Sunday. (When?) 2. My friends
are going to play football tomorrow. (Who?) 3. This officer is going
to deal with the bank robbery. 4. He is going to interrogate a witness.
(Where?) 5. We are going to have a good time in summer. 6. Policemen
are going to arrest a murderer. (What?) 7. T am not going to wear
uniform on Sunday. 8. My subordinates are going to search the crime
scene. (How?) 9. My brother is going to have a new post. (What?).

6. IlepeBenure npeaIoKeHUs] Ha PyCCKuii A3bIK. QOOpaTHTE BHUMaHHE
Ha MepeBOjl MECTOMMEHHIA B 00bEKTHOM Tajieske.

1. This letter is not for me, it is for you. 2. Do you want to go to the
cinema with us? 3. Tell them about our problem. 4. Can you drive him
home? 5. Give me a cup of coffee, please. 6. They don’t listen to you.
7. Invite her to our party. 8. Call us a taxi, please. 9. Can you show them
these photographs? 10. I am going to visit him next week. 11. Look at
her! She is so beautiful! 12. Take this report to them.
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7. 3akoHuMTE npeaoKEeHusd, Bbl6paB OZHO U3 CJIeAyIoIUX MeCTOMMEHHUIA:

him/her/it/them.

Oébpaseuy: I don’t know those girls.
Do you know them?

1. T don’t know this man. Do you know ...? 2. T don’t know those
people. Do you know ...? 3. T don’t know David’s wife. Do you know ...?
4. T don’t know Mr. Stevens. Do you know ...? 5. T don’t know Sarah’s
parents. Do you know ...? 6. I don’t know that woman. Do you know ...?
7. I don’t know this sportsman. Do you know ...? 8. I don’t know this
rule. Do you know ...? 9. T don’t know these officers. Do you know ...?
10. I don’t know English. Do you know ...?

8. 3amnonHuTe NPOMYCKH, BBHIOPaB HYXHYI0 (OPMY MeECTOUMEHHS
B 00bEKTHOM MajiesKe.

1. T want this book. Can you give it to ...? 2. I don’t eat tomatoes.
I don’t like ... . 3. T am going to interrogate this offender. Bring ... to
my office. 4. Mrs. Smith is not very friendly. I don’t like ... . 5. We
want to go to the cinema. Do you want to go with ...? 6. Where are the
children? I can’t see ... . 7. Mr. Clark is busy at the moment. Can I take
a message for ...? 8. How’s your mother? Give ... my regards! 9. I don’t
like dogs. T am afraid of ... . 10. Helen never drinks milk. She doesn’t
like ....

9. 3anoiHuTEe NPOMYCKH, BHIOPAB HYXHYI0 (OPMY MeECTOUMEHHS
B HIMEHHUTEJIBHOM HJIH 00bEKTHOM MajiesKe.

1. Do you know this man? Yes, I work with ... . 2. She wants to
see ..., but he doesn’t want to see ... . 3. This is my new car. Do you like
...? 4. Margaret likes to drive a car. ... is a good driver. 5. He wants the
key. Can you give it to ...? 6. My brother has a new job. But ... doesn’t
like ... very much. 7. I'm talking to you. Please, listen to ... . 8. Are
they interested in sports? I want to invite ... to a football match. 9. We
want to see a new film. Will you go to the cinema with ...? 10. Bring ...
a cup of coffee, please. 11. These officers are my colleagues. ... are not
from Moscow. 12. I never go to parties. I don’t like ... . 13. This is my
uncle. ... is an investigator. 14. English is very difficult. Do you like
to learn ...? 15. My daughter is crazy about computers. ... likes to play
computer games.
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10. IlepeBenuTe npejio:KeHUs Ha aHTIHIICKUI A3BIK.

1. [laiite mue atoT oTder. 2. PacckaxkuTe eMy O Hamux mpoosie-
Max. 3. OHa X04YeT MOTOBOPUTh CO MHOM, HO g HEe XOUy TOBOPUTH C HEI.
4. JlaBaiiTe HaBeCTHM €ro uepes 1aBa AHs. 5. Il03Bo/bTE MHE OTBE3TU
ero gomoii. 6. IlepeBennTe MHe 3T0 TIcbMo. 7. Harmmmmu HaMm cBoit HO-
BoIit azgpec. 8. He Garomapu MeHst 3a aTy BedepuHKy. 9. S wacto 3Bo-
Hio Bawm, Ho Bl penko 3Bonute mue. 10. [ToMorn um KymuTh OUJIETHL.
11. IlpencraBpTe HaM cBoIO AeBymIKY. 12. Pacckaskm MHe 0 esATesbHO-
CTH CBOETO ToJuiieiickoro nmojpasaenenus. 13. He mokasbiBaiite UM 2T
(dororpadpun. 14. He masaiite emy arto samanue. 15. [Tomorure mme co-
cTaBUTh 3TOT oTueT. 16. Pacckaskute eil 0 ee mpodeccrnoHaabHbIX 005-
3aHHOCTAX. 17. Bol pykoBoauTe Bamumu momunHeHHBIMU. BBl HeceTe
OTBETCTBEHHOCTD 32 HUX.

11. Packpoiite ckoOKH, ynoTpeOUB rJaroJ B IpaBuibHOi (popme.

1. My friend (play) football very well. 2. Nick and T (work) at
customs. 3. The city museum (close) at 5 o’clock in the evening. 4. Mary
(teach) mathematics to young children. 5. They (live) in a comfortable
flat. 6. He (have) two children. 7. My brother (work) in a bank.
8. Margaret (speak) four languages. 9. We (visit) our parents every
holiday. 10. In Britain the banks usually (open) at 9.30 in the morning.
11. T (go) to the Academy five days a week. 12. My son (like) to play
computer games.

12. 3apaiite 06mue BOMPOCHI, 3aM0JTHUB NPOINYCKH MPaBUIbHOI (HOpPMOii
BcnoMoraresbHoro raarosa (DO wm DOES).

1.... he speak Italian? 2. ... you work in police? 3. ... we live in Russia?
4. ... Mr. Johnson have a family? 5. ... they live in a hostel? 6. ... your
friend have a flat in Moscow? 7. ... she get along with her husband? 8. ...
your uncle break traffic rules? 9. ... you want to see historical places of
London? 10. ... we work on Sundays? 11. ... you study at the Academy of
Management of the Interior Ministry of Russia? 12. ... your son like to
play computer games? 13. ... you invite friends to your birthday party?
14. ... your wife have many relatives?

13. 3agaiire o6ume sonpocs ¢ DO wiu DOES.

1. T like chocolate. And you? Do you like chocolate?
2.1 play tennis. And Mary? Does Mary play tennis?
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3. You live in a hostel. And your friends?
4. 1like classical music. And they?

5. You speak English. And your brother?
6. Tom studies criminal law. And you?

7. They have a car. And she?

8. Tdon’t smoke. And your son?

9. Mr. Smirnov teaches civil law. And you?
10. He works in a bookshop. And Peter?

14. JlaiiTe KpaTKHe U MOJHbIE MOJOKUTEIbHbIE OTBETHI HA BONPOCHI.

Oébpasey: Do you speak English? — Yes, I do. I speak English.
Does he speak English? — Yes, he does. He speaks English.

1. Does Victor Orlov study at the Academy? 2. Do you live in
a hostel? 3. Does your friend have a family? 4. Do we have little free
time? 5. Do they work in police? 6. Does your daughter like dances?
7. Does this boy go to school? 8. Do they have a nice flat? 9. Does she
like Moscow? 10. Do you like English lessons?

15. I[ai/iTe KpPaTKHE U IMOJIHbIE€ OTPUILIATEJIbHbIE€ OTBETHI Ha 3TH BOIIPOCHI.

Oépas3ey: Do you speak English? — No, I don’t. I don’t speak English.

Does he speak English? — No, he doesn’t. He doesn’t speak English.
1. Do we live in the United States? 2. Does your friend speak

German? 3. Do his friends study at the Academy? 4. Do you read English
books? 5. Does Peter play hockey? 6. Do you teach criminal law? 7. Does
he have a car? 8. Do you go to the Academy every day? 9. Does he work
at customs? 10. Do they like to see monuments? 11. Does your wife get
along with your parents?

16. 3anaiite cnenyaibHble BOIPOCH K CAEAYIOIUM MPET0KEHUIM.

Oébpaseuy: I have a family. (What?) — What do you have?
He has a family. (What?) — What does he have?

1. I live in Moscow. (Where?) 2. He teaches civil law. (What?)
3. She speaks French and German. (What languages?) 4. They like
Moscow. (Why?) 5. My friend plays football very well. (How?) 6. In
summer I have a holiday. (When?) 7. Helen and Mary like dances.
(Who?) 8. My son goes to school. (Where?) 9. We have many problems.
(What?) 10. He studies at the Academy. (Where?) 11. They visit
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their parents on Sundays. (When?) 12. These officers live in the USA.
(Who?).

17. Cnenaiite 9TH NpeIJIOKEHHS OTPHIIATETbHBIMH.

1. I play basketball very well. 2. Nick has a car. 3. They live in Sochi.
4. We work very hard. 5. He likes pop music. 6. She drives a car well.
7. You visit me every Sunday. 8. I drink much coffee. 9. We go to the
cinema every weekend. 10. This officer works at customs. 11. You read
many English books.

18. 3apaiite o01Me ¥ chnenMaibHbIe BOIPOCH K 3THM IIPEIJ0KEHHIM,
o0paias BHUMaHKe Ha pa3Hble CIOCOObI HX BbIPasKEHHS.

Oébpasey: 1. [ work in police. — Do you work in police?
Where do you work?

2. I am a policeman. — Are you a policeman?

What is your job?

1. T am a student of the Academy of Management of the Interior
Ministry. 2. We study civil and criminal law. 3. He is a patrol officer.
4. He works at the district department of police. 5. My friends are from
Sochi. 6. She likes sports. (Why?) 7. Our hostel is not far from the
Academy. 8. My parents live in the country. (Who?) 9. My mother
is a pensioner. 10. I have two sons. (How many?) 11. My daughter is
12 years old. (How old?) 12. He is not married. 13. His name is Vladimir.
(What?) 14. He visits his parents every summer. (How often?) 15. My
sister speaks good French. (What language?) 16. They are interested in
politics. 17. Our children like to play computer games.

19. IlepeBeaure NpemioKeHus: HA PyCCKUil A3bIK. OOpaTHTe BHUMAHHE
Ha MEeCTO HapeuHii IPOCTOr0 BpeMeHH B MpPe/JI0KeHUH.

1. T am never late for work. 2. Sometimes we go to the country for
a weekend. 3. He often goes to museums. 4. Do you always help your
parents? 5. We play football every week. 6. Do you ever break traffic
rules? 7. Does your friend usually invite you to his birthday party?
8. Police officers never have much free time. 9. It is seldom very cold
here in winter. 10. My grandparents are always interested in good news.
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20. BcraBbTe Hapeuusd B cieaylonine MpeioKeHus.

1. They are at home on Sundays. (usually) 2. We visit our relatives
in summer. (always) 3. My subordinates work ten hours a day. (often)
4. Do you break traffic rules? (ever) 5.1 eat in restaurants. (never) 6. He
is glad to meet new people. (always) 7. I deal with offences. (every week)
8. This officer has a holiday in autumn. (usually) 9. T am ill. (seldom)
10. T have much free time. (never).

21. 3agaiire o0mue U cleLUalbHble BOMPOCHI K 9TUM MPEI0KEHUSIM.
OGpaTuTe BHHMaHKE Ha pa3Hble CHOCOObI BBIPaXKeHUS BOPOCOB.

Oébpaseuy;:

1. Lwork as a detective. — Do you work as a detective?

Why do you work as a detective?

2. I am a detective. — Are you a detective?

Why are you a detective?

3. I am going to be a detective. — Are you going to be a detective?
Why are you going to be a detective?

1. T am going to be a lawyer. 2. My friend investigates thefts.
(What?) 3. He is an inspector. 4. This officer deals with a robbery. 5. My
brother is a chief of Economic Crime Control Department. 6. She often
breaks traffic rules. (Why?) 7. We deal with offences and offenders.
(Who?) 8. His work is very interesting. 9. My mother lives in a small
house in the country. (Where?) 10. My colleagues interrogate witnesses
and victims. (What?) 11. T have two sons. (How many?) 12. T don’t wear
uniform on Sunday. 13. My elder son is 10. (How old?) 14. She is going
to study English this year. (When?) 15. She often goes to parties. (What
parties?) 16. His post is a deputy chief of Patrol Department. (What?)
17. He likes his job very much.

22. BeraBbTe Mpejiord BMECTO MPOIYCKOB.

1. T don’t like sugar ... my coffee. 2. Are you going to invite me ...
a football match? 3. This businessman is .. Western Electronics
company. 4. My friend doesn’t live ... his parents. 5. Let’s meet ...
3 o’clock ... the afternoon. 6. T am going to inspect the operation ... this
police division. 7. Is your holiday ... August? 8. T always go ... work ... car.
9. Does this bus go ... the centre ... the city? 10. Tom isn’t ... work, he is ...
home ... the moment. 11. Give this report ... the deputy chief of the police
department. 12. Do you get along ... your mother-in-law?
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OﬁpaBOBaHI/Iﬂ IOBEJIUTEJbHBIX

23. Bcnomuure pasHble CHOCOOBI
IlepeBenute mnpemIoKeHUS

Npe/JIoKeHUd B aHIJIMHCKOM S3bIKe.
Ha aHTJIMHCKUI A3bIK.

Oébpaseuy;:

1. Uzpaiime 6 pymoon! Play football!

2. He uzpaiime ¢ pymébon! Don’t play football!

3. lasaiime uzpamo ¢ pymoon! Let’s play football!

1. He mapymmaiite 3axom! 2. OcMaTpuBalite MeCTO TPECTYILIEHNU.
3. He mpunmmaiite ato ympasaendeckoe pemienue. 4. He momoraiire
npecrymaukam. 5. Jlonpocute ceugerest. 6. Cobepure 1okasareabeTsal
7. llaBaiite motizem B kumo! 8. Kenutech Ha KpacuBoii eByIIKe.

9. He mapymraiite mpaBusia goposkuoro asukents! 10. He Gepure
B3saTku! 11. [lepeBeanTe sTOT TEKCT C AaHTTUHCKOTO SI3bIKA HA PYCCKUIL.
12. Paccmenyiite 3T0 TOPOKHO-TPAHCIIOPTHOE MIPOMCIIIECTBHE!

13. [Maiite nncTpyknuu atomy nogunuennomy! 14. [lopyunre Bamemy
3aMecTUTeNo coctaBuTh otdyet! 15. /laBaiite KUTH APYKHO!



UNIT 3

MANAGEMENT
OF THE AMERICAN LAW ENFORCEMENT AGENCIES

ETASTI

1. 3amoMHHTE 3TH CJIOBA U BbIPpA/KE€HUA:

to have a power UMETbH TIOJTHOMOYUST

to bring a case before the court mpencraButs meso B ¢y

to initiate a case BO30YIUTB €JI0

prosecutor o6BUHUTEITH (TIPOKYPOP)

to charge (with) 0OBUHUTH (B)

correctional institution UCIIPaBUTEJIbHOE YUPEK/IeHNEe

defendant 06BUHIEMBI (TIOACYIMMBIIT, OTBETUVIK )

to represent defendant in court mpeaCTaBAATH MOAAMUTHOTO B Cy/Ie

judge Cy/Ibst

trial cynebHoe pazduparesbeTBo (TIporecc)

jury CY/L IPUCSTIKHBIX

to sentence to prison/fine IPUTOBOPUTHh K TIOPEMHOMY 3aKJioue-
Huto / mrpady

to include different divisions ~ BkzI0YaTh pasauYHbIE OTIEITBI

to violate law HapyIIaTh 3aKOH

to commit a crime COBEPIINTD TIPECTYTIIICHNE

to report a crime 3aperucTpupoBaTh IPECTyIIeHne

to prevent a crime MPeI0TBPATUTD MPECTYIITIEHIE

to apprehend a suspect 3ajepsKaTh M0I03PEBAEMOTO

to identify a victim UIeHTU(UITIPOBATD KEPTBY

to use as an informer MCIIOJIb30BATh B KauecTBe HHGOpMaTOpa

juvenile crime IpeCTyIJIeHIe, COBEPIIeHHOE
HECOBEPIIEHHOJETHIM
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2. TIpouuraiiTe TEKCT W MoOCTapaiitech MOHATh €ro cojep:kaHue Ge3
MOMOIIY CJIOBaps.

COMPONENTS OF THE US CRIMINAL JUSTICE SYSTEM

There are three  major
components of the criminal justice
system in the United States, out
of which law enforcement is one,
the other two being the courts
and corrections. Each of the three
components work independently
from each other but there is some
sort of interrelation between each
one of them.

In the United States, there are about 40,000 federal, state and local
law enforcement agencies. Of these agencies, 200 are state (1urar) agencies
(state police) and 39,750 are local agencies (city police). For example,
New York City has about 40,000 police officers (the largest police force in
the world). In contrast, the small town of Purvis, Mississippi, has a 3-men
police operation. The law enforcement agencies protect public order,
perform service functions, investigate the criminal activities.

The American chief law enforcement officer is a prosecutor. There
are 2,700 state and federal prosecutors in the USA. A prosecutor has
a power to bring a case before the court.

Lawyers protect constitutional rights of a client and represent
a defendant in court. A trial usually lasts a few (HeckosbKO)
days. During a trial a judge or a jury may sentence a defendant to
imprisonment or fine.

The major function of correctional institutions is rehabilitation.

3. Haiinute B Tekcre aHrauiickue 3KBHUBAJEHTHI CJAEIYIOIHX PYCCKUX
CJIOB Y BBIPA:KEeHHUIA:

1) cyn npucsikubIx; 2) cyabst; 3) cym; 4) cyaebubiii mpottecc (pa3bu-
pareabeTBO); 5) MpodeccoHaTbHAS TIOATOTOBKA; 6) MPAaBOOXPAHUTETb-
HbIE OPTaHbI; 7) 3aUINATh KOHCTUTYIIMOHHBIE MIPaBa; 8) UMeTh MOJTHO-
mounst; 9) obBunsiemblit (mozacyaumbiii); 10) o6ButuTess (IPOKYPOP);
11) samurauk (aaBokar); 12) mpeactaButh neso B cyx; 13) mpencras-
JISITh 0OBHHSIEMOTO B cy/e; 14) ucnpaBuresnbHoe yupeskaeHue; 15) mpu-
TOBOPUTH K TIOPEMHOMY 3aktoueHuio; 16) mrpad.
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4. TlepeBequTe 3TH BbIPasKEHUs HA PYCCKHUii a3bIK. OOpaTuTe BHUMaHHE
Ha CI0co0bI CI0BOOOPa30OBaHHUS.

Oébpaseuy;:
to commit a crime — cogepuiums npecmynieHue
commission of a crime — cosepuienue npecmynienus

1) to preserve peace — preservation of peace; 2) to prevent
a crime — prevention of a crime; 3) to violate law — violation of
law; 4) to rehabilitate a criminal — rehabilitation of a criminal;
5) to protect property — protection of property; 6) to prosecute an
offender — prosecution of an offender; 7) to collect evidence — collection
of evidence; 8) to apprehend a suspect — apprehension of a suspect;
9) to identify a victim — identification of a victim; 10) to initiate an
investigation — initiation of an investigation; 11) to regulate traffic —
regulation of traffic.

3. HaﬁHHTe PYCCKHE 3KBUBAJIEHTBI 9TUX Bpra)KeHI/Iﬁ:

1) to prevent a robbery; 2) high-rate crime area; 3) to use as
an informer; 4) to protect life and property; 5) to deal with a traffic
accident; 6) to report a crime; 7) police activity; 8) during patrol duty;
9) to detect a crime; 10) to call for a juvenile officer; 11) to preserve
peace; 12) to identify a criminal; 13) to apprehend a suspect; 14) major
police functions; 15) to charge a criminal with murder; 16) to initiate
an investigation; 17) to have a good reputation in the community;
18) to enforce law; 19) a witness’s complaint; 20) to initiate a criminal
case.

1) HauaTh paccienoBanme; 2) 3a7epKaTh MOI03PEBAEMOTr0; 3) BO
BpeMs TTATPYJTUPOBAHUS; 4) PACKPBITH TPECTYTIIIEHNE; 5) UMETD JI€JI0
C JOPOXKHO-TPAHCIOPTHBIM IpouciecTBUeM; 6) TpemroTBPaTUTh
orpabJieHue; 7) riaBHble GYHKIME TOJUIIH; 8) OMO3HATH IPECTYII-
HuKa; 9) mpuMeHsTh 3aK0H; 10) 3amuaTh KU3Hb 1 COOCTBEHHOCTD;
11) coxpansaTth nmopsiaok; 12) Bei3Barh oduiiepa, paboTaIOIIEro ¢ He-
COBEPITEHHOJIETHUMU TIpecTymHUKamMu; 13) palioH ¢ BBICOKUM YPOB-
HeM TipecTynmHocTH; 14) ucmosp3oBaTh B KadecTBe UH(MOPMATOPA;
15) B0o30yauTh yrososmoe jeno; 16) MMeTb XOPOIIYIO PErmyTarunio
B obOmiectBe; 17) 3aperucTpupoBath npectyiuienne; 18) 3asBieHue
ceugeresist; 19) nesirenbrocTs nosuimu; 20) 0OOBUHUTH MPECTYITHUKA
B ybuiicTse.
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6. IIpouuTaiiTe TEeKCT W TOCTapaiTech MOHATb €ro Cojep:KaHHe
0e3 IIOMOIIH CI0Baps.

THE US FEDERAL LAW ENFORCEMENT AGENCIES

The federal law enforcement agencies are part of the executive
branch of the national government. The federal law enforcement officers
have power to enforce various laws at the federal level.

The Department of Justice is responsible for most law enforcement
duties at the federal level. It includes

— the Federal Bureau of Investigation (FBI) which investigates over
200 categories of federal crimes. The FBI protects the nation from terrorism,
organized crime (which includes narcotics trafficking), white collar crimes,
civil rights crimes, and violent crimes (such as bank robbery and kidnapping).
It assists other federal, state, and local agencies through its crime statistics,
crime lab, fingerprint files, and training academy;

— the U.S. Marshals Service: today’s marshals protect members of the
federal courts (except for the U.S. Supreme Court, which has its own police
force), apprehend escaped (c6Gesxasumae) federal prisoners, supervise those
arrested, and operate the federal witness protection program (which gives
new identities and security to some witnesses in federal trials);

— the Bureau of Alcohol, Tobacco, and Firearms: this agency
investigates the criminal use of explosives (B3pbiBuaThie BemecTBa) and
firearms;

— the Drug Enforcement Administration: this agency is responsible
for enforcing all federal drug control laws. Its agents investigate narcotics
violators, seize drugs, and arrest drug traffickers;

— the Department of Homeland Security is another branch with
numerous federal law enforcement agencies reporting to it, such as:

— the Secret Service, which is responsible for counterfeiting (dbasbim-
BoMmoHeTuecTBO) control and for protecting the president and other officials
of the federal government;

— the Immigration and Naturalization Service, whose agents patrol
the U.S. border to stop illegal immigrants from entering the country and
deport offenders who break U.S. naturalization laws;

— the US Border Patrol etc.

60 % of all full-time law enforcement officers at the federal level
work for the Immigration and Naturalization Service, the Federal
Bureau of Prisons, the Federal Bureau of Investigation, and the
U.S. Customs Service.
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7. lIlpouuTtaiiTe TEKCT W TOCTapaiTech MOHATb €ro CcoJep:KaHHe
0e3 IIOMOIIH CI0Baps.

THE US STATE POLICE

The state-level law enforcement
agencies in the United States are
known as state police, highway patrol,
or state investigative departments.
Governors appoint the directors of
state police or highway patrols. Most
of these statewide agencies have both
traffic and criminal investigation
responsibilities. In addition, the
General Prosecutor’s office of each
state has its own state bureaus of investigation.

The California Highway Patrol is the nation’s largest state police
force. State police agencies do some or all of the following tasks:

— assist local law enforcement organizations in criminal investigations;

— maintain centralized crime records for the state;
patrol the state’s highways;

— operate a crime laboratory;

— train municipal and county police.

Most state police organizations were created between 1900 and
1930 and were primarily directed at suppression (nmozasienue) of the
organization of labor unions. Hawaii is the only state that does not have
a state-wide police organization.

8. IlpouurtaiiTe TeKCT W ToOCTapaiTech MOHATb €ro CoJep:KaHHe
0e3 IIOMOIIY CI0Baps.

THE US COUNTY AND MUNICIPAL POLICE

90 % of all police departments in
the United States are local and county
(oxpyr) police. The county police exist
only in metropolitan counties and
have countywide jurisdiction. In some
areas, there is a sheriff’s department,
which deals with all traditional law
enforcement  functions, including
patrol and investigations.
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Sheriffs are responsible for policing rural and unincorporated
areas of the more than 3,000 counties in the United States. The
position of county sheriff is an elected one. Many sheriffs perform
law enforcement, court, and correctional duties. In many states,
sheriffs operate the county jails and serve as officers of the county
courts. The sheriff’s office supplies bailiffs' to provide security and
management of defendants on trial. Sheriffs also transport prisoners
to and from court and serve court papers. Sheriff’s offices vary in
size. The largest is the Los Angeles Sheriff’'s Department, with more
than 11,000 full time employees. Of the more than 3,000 sheriff’s
departments in the United States, 19 departments have only one
employee.

Municipal police departments have their own organizations with
different divisions: 1) field operations (patrol, investigation, traffic, youth
division), 2) administrative services (community relations, planning),
3) technical services (communications, records), 4) inspectional services

- » (internal affairs, intelligence).

City police represent the largest
number of agencies and employ most
of the sworn officers. Mayors or city
managers appoint the chiefs that
head big city police departments.
Departments vary in size and in the
> = type of crime that faces them.

o y | The “Big Six” departments

[ A are New York, Los Angeles,
Chicago, Houston, Philadelphia,
and Detroit. They deal with the most serious violent crimes. The
municipal police range from one-officer agencies (sometimes called
the town marshal) to the 40,000 men and women of the New
York City Police Department. The New York Police Department
confronts shootings, scandals, and corruption that make the
national headlines. In small departments, most calls to the police
involve traffic violations and minor disturbances.

There are other types of specialist police departments with varying
jurisdictions. These agencies can be school district police, airport police,
park police, police departments responsible for protecting government
property etc.

! nmpucras; 3amMectrTeNb meprQa.

58



9. IlpounTaiite U epeBeIUTE ITOT AUAJIOT HAa PYCCKHUIA A3BIK 6€3 MOMOIIH
cioBaps.

TALKING ABOUT POLICE ACTIVITIES IN THE USA

Today we are going to have a round-table talk about police activities
in the United States of America. Let me introduce the first Deputy
Commissioner of New York City Police Department, Mr. White. Our
first question is ...

What are the major police functions in your country, Mr. White?

Mr. W.: The major functions of police are 1) to enforce the laws,
2) to preserve peace, 3) to prevent and detect crimes, 4) to protect life
and property, 5) to arrest criminals.

How do the American police enforce the laws?

Mr. W.: They identify and apprehend suspects, collect and preserve
the evidence for the future prosecution of the defendant.

Do the police search a crime scene?

Mr. W.: In high-rate crime areas, 85 percent of all searches is
a search of a suspect, only 15 percent of all search is a search of a home or
an automobile.

Who usually initiates the investigation of a crime?

Mr. W.: Usually a victim’s or a witness’s complaint initiates a crime
investigation. Sometimes a police officer comes to a crime scene during
his patrol duty.

Do the police use informers or undercover agents to detect such
crimes as racketeering, gambling (azaprtubie urpsr) and prostitution?

Mr. W.: Yes, they do. For example, a businessman who is a victim of
racketeering does not always report this crime to the police.

Who is the first to come to the scene of a crime?

Mr. W.: Usually a patrol officer is the first to come to the scene
of a crime. There are at least 9 types of patrol in American police: foot,
automobile, aircraft, motorcycle, horse, dog, boat, bicycle and television.

Who is the next to come to the scene of a crime?

Mr. W.: If a patrol officer deals with a traffic accident, he calls for
a traffic investigator. If a patrolman deals with a juvenile crime, he calls
for a juvenile officer etc.

What do you think of this separation of police duties?

Mr. W.: I think the separation of patrolling and detective functions
is the best illustration of police specialization in America.

Patrolling is one of the most important activities of American police.
And what about preservation of peace?
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Mr. W.: Preservation of peace takes much of police time. Traffic
regulation and control and auto accident investigation are the third
most important activity of the police.

Do American policemen have a high reputation in the community?

Mr. W.: Yes, I think, the policemen have a very high reputation in
the community.

10. IlepeBeauTe TEKCT HA PYCCKHIA SI3bIK O€3 MOMOIIH CIOBaps.

MAJOR FUNCTIONS OF POLICE

The major functions of police are: 1) to preserve peace; 2) to enforce
laws; 3) to prevent and detect crimes; 4) to protect life and property;
5) to arrest criminals. The most important thing is to arrest a criminal. It
is then important to collect the names and addresses of witnesses and get
information about the crime.

The next thing to do is to preserve all the evidence for future use
and identification. An arrest without witnesses and evidence is of very
little value (1iennoctn). When you take a criminal case to a prosecuting
officer it must be complete in every detail.

11. IIpounraiite TeKCT U NepeBeIUTE €ro ¢ IOMOMIbIO CIOBAPS.

MUNICIPAL DEPARTMENT MANAGEMENT STYLES

A police  department’s

‘ management style is largely
dictated by the type of
municipality it serves. For
instance, police departments in
small towns are usually managed
differently from those located
\ T AR 8l in big cities. There are two main
e, N styles of the municipal police
WHE" nm "'"s \BicuME""s 9 management: military and

community policing'.

! CoBMecTHas 0XpaHa MOPSI/IKa [(PaBOOXPaHUTebHAS AeATeTbHOCTD] (TecHoe COTpyIHIYe-
CTBO O(MIMAIBHBIX IPABOOXPAHUTEILHBIX OPTAHOB ¢ MPEACTABUTEIAMU MECTHOIO CO00-
1[eCTBA, HATIP., COBMECTHOE MATPYIMPOBAHIE TePPUTOPHH B LEIAX IPeIOTBPAIICHUS TIpe-
CTYILIEHHI 1 GECTIOPSIIKOB).
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Today 90 % of police departments in jurisdictions with population
exceeding 50,000 people have established paramilitary police units.
The military management style of policing uses a limited number of
subordinates per supervisor, and a fixed hierarchy with a centralized
command. This means that decisions are made at the top of the hierarchy
and flow downward. There’s one main person a chief who's responsible
for police decisions.

Some people think it is an effective model of police organization
because police officers must be prepared to use force in a disciplined
manner at almost any time. But paramilitary police units have been
often criticized because of the danger that military style operations pose
to the public, and because the police officers of the paramilitary units are
less interested in service and more interested in weapons and combat.

On the other hand, some police departments have become interested
in less formal modes of organization such as community policing and
foot patrols. In community policing strategies involving the use of foot
patrols, police officers can form more effective police-citizen cooperation.
This style of community policing finally became popular in the 1990s
and is based on solving community problems and forming community
partnerships.

For example, let’s say a community faces a drug-dealing problem.
The local police department might invite citizens to a meeting in order
to educate them on how to keep themselves safe and to confront the
problem. In turn, the citizens will provide the police with information,
such as what type of drugs are being dealt and what time of day the
dealers are most likely to be present. You can see that this management
style is helpful to the citizens and to the police.

12. IlepeBegure auanorM Ha AHIAMHACKUI A3bIK, oOpaiias BHUMaHHe
Ha NepeBo/I IJ1arojioB B IPOCTOM HACTOSIIEM U MPOIIeAleM BpEMEHH.

DIALOGUE 1

A.: Berus CIITA?
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B.: 4 odurep nmpaBooxpanutenbubix opranos CIITA.
A.: CKOJIBKO TPaBOOXPAaHUTENbHBIX OpTaHoB B CIITA?
B.: B CIIIA oxkoo 40 000 mpaBooXpaHUTEIbHBIX OPTAHOB.

DIALOGUE 2

A.: Kakue ocHOBHbIe (DYHKIINM aMEPUKAHCKON TTOJUITIH ?

B.: OcuHoBable HyHKIIUU TOJUINN: TPUMEHATh 3aKOHBI; OXPAHSThH
MOPSIZIOK; TIPEJOTBPAIaTh U PACKPbIBATh IIPECTYIJIEHUS; 3alUIIATh
JKM3Hb U COOCTBEHHOCTb.

A.: Ko cTouT BO TJ/1aBe MPaBOOXPAHUTEIbHBIX OPTAHOB?

B.: 'masa mpaBooxparuteabubix opranos CIITA — mpoxypop.

DIALOGUE 3

A.: Kakue opranbl BKJIIOYaeT B cebst MPaBOOXpaHUTEIbHAST CUCTEMA
CHIA?

B.: IIpaBooxpanutenprag cuctema CIIA BraoyaeT dbemepaabHbie
OPTaHbI, TTOJUITAIO MTATA T MYHUITUTATBHYIO TTOJTUTIIIO.

A.: Kakosa riaBras byHKIIUSI UCTTPABUTEIbHON CUCTEMBI ?

B.: TnaBHast GyHKIMST MCIIPABUTEIBHON CUCTEMbI — PeaOUIUTAIIHSL.

DIALOGUE 4

A.: ITOT 4est0BeK ObLI OJ03PEBACMbBIM?

B.: Her, aTOT 4e10BEK OBLIT YJIEHOM JKIOPH ITPUCSIKHBIX.
A.:'Y Hero xopormrast pemyTamnms?

B.: /la, y Hero xopoiiasi pernyTarys B 001ecTse.

DIALOGUE 5

A.: Toi paboTaJi B yTOJIOBHOM PO3bICKE?

B.: /la, s oTBeuas 3a packpbiTHe TPECTYIJIEHUH, COBEPIIICHHBIX He-
COBEPIIEHHOJETHUMI.

A.: Kakue npecTynieHus OHU COBEPIIATIN ?

B.: OHu yacTo coBepIaay Kpasku U YTOHSIN aBTOMOOWIIN.

DIALOGUE 6

A.: YeM TbI 3aHMMAJICST Ha paboTe Buepa?
B.: S narpysmpoBas yJuibl 1 obecrieduBall mopsijiok B CBOEM paii-
OHe.
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A.: Tl yacTo 3aiepKUBaeIIb TPABOHAPYIIIUTEIEI?
B.: [la, Ho Mo4 Ty1aBHAS 3371a4a — IPEOTBPAIIATh YAUTHBIE TTPECTY-
TJIEHUS.

DIALOGUE 7

A.: Kora mpokypop IpeicTaBUI 3TO JEJ0 B CYA?

B.: Ha nponnoit nenere.

A.: Cynbst TPUTOBOPUI BAIIETO TMOA3AIMUTHOTO K mTpacdy?
B.: Het. On npuroBopu ero K TIOPEMHOMY 3aKTIOUEHUIO.

DIALOGUE 8

A.: Kak BbI IpeI0TBPaTUIIN 9TO 3aKa3Hoe yOUICTBO?

B.: MbI ucniosib3oBain HHGOPMATOPOB U apecToBaIN yOUiiily Ha Me-
CTe TIPeCTyTICHNUA.

A.: Kakue mpuKasbl BbI aJId CBOUM TTIOTIUHEHHBIM ?

B.: {1 man ykasanue cobpaTh YIMKH M YCTAHOBUTH JIMYHOCTD IIpe-
CTYITHUKA.

DIALOGUE 9

A.: A agBokaT. Mo 3aaua — MpecTaBsSITh TOA3ANTATHOTO U 3aIT1-
IIaTh €r0 KOHCTUTYIIMOHHBIE TIPaBa B CYy/IE.

B.: Uto xacaercst mems, TO s CIeL0BaTeIb. Y MEHS €CTb IIOJIHOMO-
Yist BO30YIUTh YTOJOBHOE MJIU IPAsKAAHCKOE AEJIO.

A.: Bol fonipaniiBaeTte cBUeTeICH M TTOTEPIIEBITNX ?

B.: /la, s nompammBaio cBUjeTe e, TTOTEPIIEBITNX W MTOZ03peBae-
MBIX.

13. IIpounraiite TeKCT U NepeBeIUTE €ro ¢ IOMOMIbIO CIOBApPS.

PROBLEMS OF POLICE MANAGEMENT
AT DIFFERENT LEVELS

In many countries, the police are organized on a national basis. But
in the United States policing is fragmented into federal, state and local
levels of organization. First, in the early days of the Republic citizens
were afraid of a federally controlled police force. Second, there is an
American belief that local problems are best handled at a local level.
However, this fragmentation has three major problems. First, there are
no uniform standards for recruitment and management policies across
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police departments. Second, there is a duplication of efforts across
jurisdictions. And finally, communication and information exchange
between agencies is not very effective.

There are about twenty thousand state and local police agencies
in the United States. Most of them are only loosely connected to one
another. Many have overlapping jurisdictions at different levels of
management, including city or town, county, state, and federal agencies.
For example, during the 1990s, a lot of multijurisdictional “task forces™
were established to combat offences such as drug-trafficking. According
to one study, many of them were formed based on “the realization
that drug sellers did not respect jurisdictional boundaries”. These task
forces often have representatives from police agencies of the city or
town, county, state, and/or at federal levels. It is also common practice
for federal law enforcement agencies (such as the Drug Enforcement
Administration, the Bureau of Alcohol, Tobacco, and Firearms, and the
Immigration and Naturalization Service) to be called into local and state
jurisdictions to collaborate in detecting offences, especially those that
cross jurisdictional boundaries.

Some critics think that because the American system of policing is
so fragmented and loosely coordinated, it is ineffective and disorganized.
For instance, Patrick Murphy, former police commissioner in several
American cities, once wrote that many communities are policed by
untrained individuals. Murphy was one of the reformers to suggest
that these small police agencies (less than 25 sworn officers), should
be consolidated into larger and more professional departments.
Larger police organizations can make more efficient use of human and
material resources and information exchange. On the other hand, some
researchers have found that smaller police agencies often deliver more
personalized services and can recruit their personnel “on the streets”.

14. IlpounTaiite TEKCT M MEPEBEUTE €0 O€3 MOMOIIH CIOBaPSI.

RANKS OF AMERICAN
POLICEMEN

Any citizen of the USA at the age of
21-35 years who has no criminal past
may become a police officer. There are
twelve ranks in American police. Police
ranks vary in different states of the USA.

! CrierinasbHas TpyIIna, CHibl 0c060r0 Ha3HAYEHWST; OTPSiJL, BBITOJHSIOIINI 0c000e 3ajaHue.
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Unlike Russia and many other countries, the ranks in American police
are not given just for the length of police service. When joining a police
force, a person gets a rank of a police officer and about 90 % of American
policemen retire on a pension having the lowest police rank.

Another lowest police rank is the rank of a detective. Promotion from a
police officer to a detective-investigator is based on investigative experience.
To become a detective a police officer needs a labor contract with the
approval (omo6penne) of the Police Commissioner. To become sergeant,
lieutenant and captain a police officer must pass a civil service examination.
Only about 5% of police officers are lucky to pass this examination. To
become sergeant, a police officer must have 3—5 years of police experience.
Promotion to higher police ranks, such as lieutenant and captain, is made
once in 3-5 years of service. But to be promoted to the rank of lieutenant
an applicant must have higher education. Promotion to the ranks of deputy
inspector, inspector and chief are made with the approval of the Police
Commissioner. The highest police rank is Chief of Police. Chief of municipal
police is appointed by the city authorities and is usually a civil administrator.

15. IlpounTaiite TEKCT U MEPEBEUTE €0 G€3 MOMOIIH CIOBapsI.

ENTRY QUALIFICATIONS IN AMERICAN POLICE

The standard entry qualifications typically require that potential
police recruits:

— Bea United States citizen

— Must have a high school diploma and if
necessary a college degree or served in the United
States military;

— Be in good medical, physical, and
psychological condition;

— Maintain a clean criminal record without
serious or repeated misdemeanor or any felony
convictions;

— Must have a valid driver’s license with a
clean driving record;

— Be of high moral character;

— Not have a history of prior narcotic or repeated marijuana use or
alcoholism;

— Not have a history of ethical, professional, prior employment, motor
vehicle, educational, or financial improprieties;

— Not have a history of domestic violence or mental illness;

— Not to pose a safety and security risk;
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— Belegally eligible to own and carry a firearm.

— Repeated interviews, written tests, medical examinations, physical
fitness tests, comprehensive background investigations, fingerprinting, drug
testing, a police oral board interview, a polygraph examination and consultation
with a psychologist are common practices used to review the suitability
of candidates. Recruiting in most departments is made by competitive
examination (koHKypcHbiii 9x3amer). Despite these safeguards, some local
departments and federally funded drug task forces face needs to quickly fill
positions. This has resulted in the employment of “gypsy cops”, who may have
histories of poor performance or misconduct in other departments.

16. IIpounraiite u nepeBeUTE ITU TUAIOTH HA PYCCKHUI SA3BIK.

DIALOGUE 1

A.: What departments do the federal police agencies include?

B.: They include the Department of Justice, the Department of
Homeland Security, the Border Patrol and other law enforcement agencies.

A.: What is the most well-known federal law enforcement agency?

B.: The most well-known federal law enforcement agency is the
Federal Bureau of Investigation.

DIALOGUE 2

A.: What kinds of matters do the federal agencies investigate?

B.: The federal agencies investigate only matters that are within the
power of the federal government.

A.: What are the duties of the federal officers?

B.: The federal officers’ duties include criminal investigation, police
response and patrol, inspections, court operations and others.

DIALOGUE 3

A.: How many state police agencies are there in the USA?
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B.:In 2012, there were about 18,000 state and local law enforcement
agencies in the USA.

A.: How many police officers do these agencies employ?

B.: They employ more than 1 million persons, including about
765,000 sworn officers.

DIALOGUE 4

A.: Who provides county law enforcement?

B.: County law enforcement is provided by sheriffs’ departments
and county police.

A.: What are the duties of an American sheriff’s department?

B.: Sheriff’s department deals with patrol and investigations.

DIALOGUE 5

A.: What do the police entry qualifications require?

B.: The standard entry qualifications require that a potential police
recruit must be a United States citizen and have higher education.

A.: Do American police agencies employ recruits with criminal past?

B.: No, they do not. Applicants must have a clean criminal record
and high moral characteristics.

DIALOGUE 6

A.: How long is police training of American recruits?

B.: Police training of recruits usually lasts for 6-9 months at
a Police Academy.

A.: What rank does a recruit get after entering a Police Academy?

B.: After entering a Police Academy, a recruit gets the rank of a police officer.

17. llpounraiite u nepeBeaUTE ITU TUATOTH HA AHTTHICKUIL SA3BIK.

DIALOGUE 1

A.: Kakue mpaBooxpanutesnbabie opranbi ecTh B CIITA?
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B.: B CIIIA ecTtp denepanbHas MOTUIN, TTOTUIAS OKPYTa, TOJU-
U TTATa U TOPOACKAS TTOTUTIHSL.

A.: Kakue mosnomMounsi umeioT denepasbHble TTPAaBOOXPAHUTEITh-
HbIE OPTAHbI?

B.: @enepasibhasi MogUIUs UMEET TOJTHOMOYUST IPOU3BO/IUTH ape-
CTBI ¥ IPUMEHSTD PA3JIUYHbIE 3aKOHBI HA (peiepaJIbHOM YPOBHE.

DIALOGUE 2

A.: Kakue TyaBHBIE CTUJIN YIPABICHUS MYHUITUTIAIbBHBIM OTEJIOM
TTOJTUIAN ?

B.: CyimecTByIOT ABa TJIaBHBIX CTUJSA YIPABICHUS MYHUIUATIAb-
HBIM OTJIeJIOM TIOJUIINH: TICHTPATN30BAaHHOE YIIpaBjieHne (<«BOCHHBIN»
CTUJIb) ¥ COBMECTHAs (C TIPEJCTABUTESIMI MECTHOTO COOOIIECTBA) OX-
paHa TopsKa.

A.: Kakoii cTuiib yripaBienus sipyisiercst osiee a(hdeKTHBHBIM?

B.: CoBmecTHast oxpaHa mopsizika siBJsieTcst 6osiee a9(hheKTUBHBIM
CTHJIEM YIIPaBJIEHUS. ITOT CTUJIb YIIPpaBJeHust hopMupyeT HoJjiee TeCHOe
COTPYAHUYECTBO MOJUIIH 1 MECTHOTO COOOIIIECTBA.

DIALOGUE 3

A.: Kakue 06s13aHHOCTH Y TIOJIMIIUY IITaTa?

B.: [oaumusa mtata mMeeT Jeso ¢ paccaeoBaHUEM TTPECTYIICHUN
1 OXPaHOl OOIIECTBEHHOTO IIOPSAKA.

A.: KTo HazHauaeT HauaJIbHUKA TOPOJICKON TTOJTUIIAN ?

B.: HavarpHuka ropoZickoil TOJUIMA HazHAYaeT aMUHUCTPAITAS
ropoza.

DIALOGUE 4

A.: Kyna mocrymaior na ciysx0y Bbimyckuukn (graduates) moJiu-
ENCKOI aKaieMUm?

B.: BBIIYCKHUKN TOJUIEHCKONW aKaeMUuu OObIYHO MOCTYIIAIOT
Ha cJIy;K0y B OT/EJBI 10 OXpaHe OOIIECTBEHHOTO TTOPSIIKA U TTOIYJYaioT
3Banue oduIiepa MOJTUIUN.

A.: Korjia o1 0OBIYHO MOJIYYAIOT TIOBBIIIECHIE B 3BAHUH?

B.: YUepes tpu uim Gostee Toja caryskObl oHIIEphl MOIYYaloT 3BaHUE
JIETEKTUBA UJIU UX TIEPEBOJST B JPYTrUe TEPPUTOPUATbHBIE OPTaHbI 110-
JIUIAN.
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DIALOGUE 5

: CKOJTbKO 3BaHU B aMePUKAHCKOM TIOTUITAH ?

: B amepukanckoit mosuimu 12 3Banuii.

: Kakoe camoe HU3KOe 3BaHNe B aMePUKAHCKON TTOJTUITAN ?
: CaMoe HU3KOe 3BaHne — oGUIiep MOJUITNHN.

: Kakoe BoIcIIee 3Banme B aMepUKAHCKOU TTOJUATIAN ?

: Bricimiee 3BaHme — HAUAJIbHUK IO,

D>

18. IIpounraiite TeKCT U NepeBeIUTE €ro ¢ MOMOMIBIO CIOBAPS.

US POLICE TRAINING

In addition to  selective
recruitment efforts, a well-balanced
training programme is another
method for improving the quality
of police personnel. While police
reformers recognized the importance
of police training at the beginning of
the century, it was not until the early
1960s that it became more accepted
by police administrators. Although
there are variations across the
country, there are three major types of police training: (1) basic training,
(2) field training, and (3) in-service training.

Basic training teaches basic skills and techniques necessary to
conduct day-to-day police work. General topics covered in basic
training include police procedure, criminal law, use of force, emergency
response, ethnic and cultural diversity, communicating with citizens,
and numerous other specialized topics. After basic training is completed
in the academy, police recruits sometimes participate in a field-training
program in which they accompany field-training officers on patrol. In
field training, recruits apply the knowledge and skills acquired in basic
training to real-life situations on the streets. Field training officers
evaluate whether recruits can conduct routine police activities skillfully
and independently. In additition, it is during field training that police
recruits are socialized into the police subculture, a force that has
considerable influence over police officer’s behavior.

Police training continues over the course of a police officer’s career
with in-service training that takes place for a required number of hours
per year (determined by individual police departments). Workshops
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(cemumuapnr), classes, and conferences on specialized topics can teach
police officers new techniques, as well as provide them with valuable
information that can be incorporated into daily police activities. Some
current topics taught during in-service training include community
and problem-oriented policing, dealing with youth gangs, new types of
drugs, and a variety of other specialized topics.

19. IpounTaiire TEKCT U MEPEBEUTE €0 €3 MOMOIIH CIOBaPSI.

POLICE ACADEMIES OF THE USA

Police academies exist in
every American state and at the
federal level. Each state has an
agency which certifies police
academies and their programmes.
Police academies ensure that
officers meet basic local, state, and
federal standards. Graduation from
an approved academy programme
is usually required before a new
police officer is placed on active duty.

Most states have minimum physical and academic standards for
cadets to achieve before they can enter an academy and graduate. There
may be additional or higher standards required for later certification as
a police officer.

While some states allow open enrollment in police academies, many
require cadets to be employed by a police department in order to attend.

To become a certified police officer, a recruit must be a legal United
States resident at least 21 years of age, have a high school diploma or
equivalent, and possess a valid driver’s license. Applicants also cannot
have any felonies, weapons violations, or a history of domestic violence
posted on their criminal records.

Most agencies in the USA use a Field Training Officer programme
to provide additional training and evaluation of new recruits.

20. IlepeBeanTe TEKCT HA PYCCKUii A3BIK C IOMOMIBIO CIOBApPSI.

THE MIRANDA WARNING

“You have the right to remain silent; anything you say can be used
against you” — these are the words of the Miranda warning which was
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created as a result of 1966 United
States Supreme Court case, Miranda
vs. Arizona. It began when Ernesto
Miranda was arrested at his home
and taken into custody to the police
station, where he was identified
by a witness as the man who had
kidnapped and raped a woman.
Police officers took Mr. Miranda
into an interrogation room and two S Neridiic
hours later emerged with a written
confession signed by Mr. Miranda that also stated that the confession
was made voluntarily and with full knowledge of his legal rights. The
officers, however, failed to advise Mr. Miranda that he had a right to
have an attorney present.

The United States Supreme Court ruled that the confession could
not be used as an evidence of Mr. Miranda’s guilt because he was not fully
advised on his legal rights, which included the right to have his attorney
present. The Fifth Amendment to the United States Constitution states
that no person can be deprived of life, liberty, or property, without due
process of law. To ensure that other accused criminals are made aware
of their constitutional rights, the Supreme Court ruled that a suspect,
who is taken into custody and interrogated, must receive a warning of
the following things: the right to remain silent, the fact that anything
he says can be used against him in a court of law, that he has a right of
the presence of an attorney, and that if he cannot afford an attorney, one
will be appointed for him prior to any questioning if he desires so. The
Miranda warning is now applied by law officers throughout the United
States as a result of this ruling.

21. IlpouuraiiTe TeKCT U MepeBeaUTe €r0 Ha PYCCKUil SI3BIK MUCbMEHHO
¢ moMoIIpIo croBaps. Bpems neperoga — 15 MuHyT.

POWERS OF POLICE OFFICERS

When an individual commits a serious
crime, a law enforcement officer can handcuff
and arrest a person, who will be held in a
police station or jail pending a judicial bail
determination or an arraignment. In 2010, the
FBI estimated that law enforcement agencies
made about 13,000 arrests (excluding traffic
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violations). Of those persons arrested, 74.5 % were male and 69.4 % of
all persons were white, 28 % were black, and the remaining 2.6 % were
of other races.

The procedural use of strip searches (ToJHBI JUYHBINA TOCMOTP)
by law enforcement has raised civil liberties concerns. For example,
the New York City Police Department has come under scrutiny for its
frequent use of a stop-and-frisk program. Now it takes a court order to
strip-search someone.

22. Pacckaskure Ha aHIJIMICKOM sI3bIKe 00 OCHOBHBIX THIIAX IIO-
JHIEHCKUX TMOPa3/ie/ieHnii 1 3BaHUSIX aMEPUKAHCKUX MMOJUIEHCKUX
ouIEpPOB B COOTBETCTBUH C NPUBEJEHHON HUKE CXEMOIl HepapXu-
yeckoii cTpykrypbl noaunuu CIIIA. CpaBhure ¢ cooTBeTCTBYIOIIEit
cTpyKTypoii nosunuu Poccun.

Federal
Police

-

State

' US Police ‘ -

Hierarchy

\ )

Municipal County
Police Police

Police Chief
US Police

Ranks

Police
Lieutenant

Police Sergeant
Police Corporal

23. IlepeBeanTe TEKCT HA PYCCKUil A3BIK C IOMOMIBIO CIOBApPSI.

THE ESTABLISHMENT OF THE AMERICAN
POLICE SYSTEM

The history of police administration in American cities follows
closely that of English cities. Prior to 1844 each district of the City
of New York (with over 300,000 population) had only two police
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constables, a small group of men called
marshals appointed by the mayor of the
city, and the night watch composed of
citizens engaged in various trades during
the day who patrolled the streets at night.
In 1844, the legislature abolished the night
watch and provided for the organization of
a day and night police. This was put into
effect the following year.

The duties of the new police force were
not different from those performed by policemen today. They attended
fires, preserved the peace, reported to their captains on suspicious and
disorderly houses, arrested and prosecuted offenders and protected life
and property in general. The chief of police was appointed by the mayor
of the city. The term of office was one year.

Other US cities speedily followed New York in establishing regular
professional police departments under state control, but this system was
abandoned in favor of the system of local control.

24, IlpouuraiiTe W mnepeBeaUTe HA PYCCKUil S3bIK WH(DOPMAIUIO
00 WCTOPMH CTaHOBJEHHS TpaBooxpaHurenbHOil cucrembl CIIIA,
He mpuderas K MOMOIIH CJIOBaps.

— The history of law enforcement in the United States of America
can be traced back to the establishment of New York City Sheriff’s Office
in 1626.

— While the law enforcement officers worked without a salary on a
part-time basis initially, the first full-time, paid law enforcement officers
were hired by the City of Boston in 1712.

— The oldest federal law enforcement agency in the US is the
Marshals Service. On September 24, 1789, the first post of federal law
enforcement officer — the Marshal, was created by the US Congress.
A total of 13 US Marshals were appointed by President George
Washington himself.

— 1In 1835, the first proper law enforcement agency was established in
the state of Texas. It was named the Texas Rangers.

— In 1865, the US President Abraham Lincoln approved the formation
of what is now the US Secret Service.

— In 1902, fingerprinting was first used by the US law enforcement
agencies.

— In 1974, police started wearing soft body armor to protect themselves
against handgun assaults.
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— The first recorded death of an officer in the line of duty came in
1791, and since then as many as 19,000 US law enforcement officers have
sacrificed their lives in the line of duty.

— The USA law enforcement history witnessed the first use of electric
chair on the 6th of August 1890. Since that date, it has been widely used
throughout 25 US states until the recent time. The last prisoner, who got
an electric chair in Virginia, was Paul Powell, who had committed a racially
motivated murder of a young girl. Nowadays death sentence is used only in
58 countries.

25. 3uaere au Bbl, uTO /7151 TOrO, YTOOBI MONACTDH B YHCJIO HAPYNIUTE N
3aKOHA, BOBCE He 00s13aTebHO IEPEXOIUTH YIMILYy Ha KpacHblii cBeT. Bo
DpaHiun AJg 9TOro JOCTATOYHO Ha3BaTh CBOIO cBHHbIO HamosieoHoM,
a B BeimkoOpuraHud — HENPaBUIBHO HAKJIEHTh MOYTOBYI0 MapKy
¢ U300paskeHHeM KOpoJieBbl. PEKOPICMEHOM M0 YaCTH <TYNbIX»> 3aKOHOB
(“dumb” laws) saBasiiorcst CIIIA. Bbi MokeTe B 3TOM yOeAUTHCS, €CIH
npoyuTaeTe W IepeBeJeTe Ha PYCCKHil SA3bIK 0€3 MOMOINU CJIOoBaps
cieayonye puMepbl:

— if you cut a cactus in the state of Arizona you commit a serious crime
which is punished by 25 years of imprisonment;

— in the same state, it is prohibited (3ampemtero) to smile if you are
more than 18 years old and do not have two front teeth;

— in Seattle, Washington, if a woman sits on a man’s knees (koJiern)
in a bus or in a train without a pillow (moxymka) between their faces, she can
be sentenced to 6 months of imprisonment;

— in Alabama, a man can be arrested for keeping an ice-cream in the
back pocket of trousers;

— akiss longer than 5 minutes is illegal in the territory of lowa, while
in Connecticut, a husband has no right to kiss his wife on Sunday.

— In the U.S. town of Lehigh, the state of Nebraska, it is forbidden to
sell holes (mpipxi) of bagels (6y6muxk).

— In the U.S. state of Arkansas, a husband has the right to beat his
wife, but only once a month.

s 26. IIpoumraiiTe TEKCT M INepeBeAMTE €ro
e

DEPARTMENT

Ha pyccxnﬁ A3bIK 0e3 MMOMOIIU CJI0OBapA.

iRy ‘ @ Police of the American city of Wichita in
@ N P Kansas charged a white mouse with stealing

|70 DE#\RT = ATMENT 11
o Bl 2 heavy bag (memox) of marijuana from the
€ evidence room where it had been kept. On
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this occasion, the Police Department held a press conference where the
audience was presented a portrait of the suspect. A police spokesman
tried to convince (y6emutn) the journalists that the mouse used the
stolen marijuana to make its burrows (topa) more comfortable. But the
journalists questioned the official version, on the assumption that the
bag of marijuana had been stolen by the one who launched the idea to
blame (06BunuTSH) the mouse.

26. BpimosinuTe NHMChbMEHHBIN EepeBO/] TEKCTa Ha PyCCKMil A3bIK. BpeMms
BBINMOJIHEHHS epeBoa — 15 MUHYT.

The residents must trust the local
police. A crisis of confidence is increasing
in communities over police departments’
use of lethal force. The Washington
Post created a database documenting
987 lethal shootings by on-duty officers
in 2017. As a result, hundreds of police
chiefs, Department of Justice officials,
and White House officials are advocating
drastic police reforms across the United
States. Paradoxically, public confidence in police has been static or
falling despite a 15-year reduction in serious crime beginning in the
new century, which has resulted in some of the lowest crime rates in
cities and towns since the 1950s. A Gallup poll in 2015 indicated only
52 percent of the public trust the police. It is lower for the poor, people
of color, and young people. It appears that the public cares just as much
about how people are treated by police as the crime rate.

28. 3uaete Jim Bbi, uTo:

&

The first policewoman in the USA was Ellis
Wells, who was hired by the Los Angeles Police
Department in 1910. Ellis Wells had to work
out a lady’s police uniform to wear at police
service. Four years later the British police also
began to employ women for police service.

In 1871, an American lawyer Clement
Vallandigham  protected the rights of
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a defendant at trial. The defendant was charged
with a murder committed during a conflict in
a bar. The lawyer’s evidence of his defendant’s
innocence was based on the assumption (mpen-
nosiokenue) that the victim had killed himself,
while taking a gun out of his pocket. To prove
this assumption in court, Mr. Vallandigham
put a gun into his pocket. The lawyer (thinking
that his gun was uncharged) took it out of his
pocket and fired a shot in himself. Clement

Vallandigham died in court and his defendant was found innocent.

At the end of the 19 century, the serial killer
Henry Howard Holmes built a hotel in Chicago.
The hotel had a lot of covert (Taiiubrit) rooms with
implements of torture (opymust mbiTok), where
Mr. Holmes brought his victims. The killer’s
victims were the hotel employees, as well as hotel
guests. At the trial, Henry Holmes confessed in
27 murders, although in investigators’ opinion
the maniac murdered more than 200 people. The
judge sentenced the killer to death.

There is a well-

N

known legend about the medieval Swiss archer
(nyanuk) William Tell. This legendary person
was forced to shoot the apple, which was put on
the head of his son. As we all know, William Tell
did not miss the target. Being inspired by this
story, the American writer William Burroughs
arranged a surprise for his guests. He put a glass
on his wife’s head and fired a shot. The bullet hit
his wife in the head and she died right at the party.



GRAMMAR IN USE

1. Cupsixenne riaroaa “to be” B mpocrom npomeamem spemenn (Past
Simple)

To be
was were
(L, he, she, it) (we, you, they)
a) yreepaureibHas (popma
I, he, she, it was
we, you, they Were
0) orpunareibHas ¢popma
I, he, she, it was not (wasn’t)
we, you, they were not (weren’t)
B) BompocureibHas (hpopMa
Was I, he, she, it?
Were we, you, they?
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F) KpPaTKHUE€ OTBETHI

I (he, she, it) was
Yes,
we (you, they) were
N I (he, she, it) was not (wasn’t)
0,
we (you, they) were not
(weren’t)
CuenuajibHbie BOIPOCHI
When was the last meeting?
Where were you yesterday?

2. OOGpasoBanne W CHPSKEHHE TIJ1arojioB B NPOCTOM MpOUIEAUIEM
spemenu (Past Simple)

a) yreepauteibHas opma

[TpaBuJio: moexaiee + riaros (paBuIbHbI) + ed.
B nporreaiem BpeMeHn HellpaBUIbHBIE TJIATOJIbI UMEIOT CBOIO OCO-
6yt0 (hopMy, MOITOMY MX CJIELYET 3allOMHUTb.

Bpemsa IIpumepsI (¢ KOMMEHTApUSIMH)

[ visited my parents last week. (visit — mpaBuIbHbBII
TJIaTou).

4 maBeman cBOMX popuTeNel Ha MPOIILION Hesee.

I went to London two months ago. (go — Hempa-
BUJIBHBIH TJIaroJ).

A e3mun B Jlonmon aBa Mecsia Hazal.

Past Simple

Benomorarespubiil raaros spemenu Past Simple — did, xoropbiit
yrnorpebsisiercst st (POPMUPOBAHUST OTPHUIIATEJBHBIX W BOIPOCUTEb-
HBIX TTPEJIJIOKEHU.

0) orpunareibHas ¢popma
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Bpewms [Tpumepsn

Past Simple

I didn’t visit my parents last
week. —

S He HaBemaJ CBOMX pOJUTENEH
Ha TIPOILION HeJee.

I didn’t go to London two months
ago.

A ne e3gun B Jlommgou aBa Mecdia
Ha3al.

B) BonmpocureabHas popma (00muii Bonpoc)

Bpewms [Tpumepn
Did you visit your parents last week? — Yes, I did. /
No, I didn’t.
Tbl HaBemmajg CBOMX POAUTENEH Ha TPOIILION Hele-
Past Simple ne? — Jla. / Her.

Did you go to London two months ago? — Yes, I did. /
No, I didn’t.
Twr e3nun B Jlonnon aBa Mecsina nazan? — Jla. / Her.

r) BonpocureibHas ¢popMa (crnenuaibHbIil BONPOC)

Bpema [Tpumepni

When did you visit your parents? — Last week.

Korza te1 HaBemman cBoux poputeneii? — Ha mpormioit
Past Simple HeJlee.

When did you go to London? — Two months ago.
Korma to1 e3aui B Jlongon? — /[Ba Mecsiia Ha3ajl.

Oo6parute BHUMaHMeE!

[TpaBuyIo: BOIPOC K MOJIEKAIIEMY 3aj1aeTcst Ge3 BCIIOMOTraTeIbHOTO

raaroga did:

Who visited parents last week?
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EXERCISES

1. 3anomuuTe (l)OpMy MNpomeanero BpEMEHU 3TUX HENMPABUIbHBIX IJ1aroJjioB.

to be ObITh was/were
to have 1IMETh Had
to go uaTu Went
to come HPUXOUTD Came
to do JIeJIaTh Did
to deal HUMeTb JIeJI0 Dealt
to speak TOBOPHTD Spoke
to give 1aBaTh Gave
to meet BCTpeyaTh(Cs) Met
to see BUJIETD Saw
to steal BOPOBAThH Stole
to shoot CTPEJISITh Shot
to take 6patb Took
to bring HPUHOCUTD brought
to drink MATH Drank
to eat €CTb Ate

2. BcraBbTe BMECTO MPOIMYCKOB MPaBWIbHYI0 popMy riiaroia to be — was
WM Were.

1. T ... at the Academy yesterday. 2. We ... not busy on Sunday. 3.
What ... your post two years ago? 4. How old ... you last year? 5. ... he a
witness to this traffic accident? 6. ... you at work yesterday? 7. She ... not
at home in the evening. 8. When ... your holiday? 9. They ... in America
last month. 10. He ... my subordinate 7 years ago. 11. ... you busy on
Sunday? 12. How ... his English last year?
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3. BcraBbTe BMECTO NMPOIYCKOB NpaBWibHYIO (opmy riaaroja fo be —
was/were nu wasn’t/weren’t. llepeBeaure npennokeHus: Ha PyCCKUi
SI3BIK.

1. The hotel ... comfortable but it ... expensive. 2. The weather ... fine
so we stayed outside. 3. I ... upset because my friend didn’t come to my
birthday party. 4. We ... at the cinema yesterday because we couldn’t buy
tickets. 5. It ... my first visit to London and T went to see its historical
places. 6. One of my relatives ... a jury member of that trial. 7. This man
had a criminal past and it ... his first offence. 8. It ... very cold on Friday
and my wife gave me a warm coat. 9. The traffic ... bad and we ... late for
the meeting. 10. Last week my son passed an English exam very well,
it ... very difficult for him.

4. Packpoiite cKoOkHu, ynorpeOus ¢GopMy NOPOCTOrO MPOMIE/NIEro
BpEMeEHH TIJIaroJioB.

1. My friends (be) at the football match yesterday. 2. Last year
I (work) as an investigator at the CID. 3. I (deal) with the most serious
crimes. 4. My brother (graduate) from the Law Department of the
University two years ago. 5. We (be) in America in 1996. 6. A criminal
(steal) my car a week ago. 7. I (have) many problems last week. 8. We
(meet) last Sunday. 9. Alex and Victor (come) from Moscow yesterday.
10. T (give) instructions to my subordinates about the case under
investigation.

5. Cuenaiite 3TH TNpeJIOKEHHS OTPULATENbHBIMH B COOTBETCTBHH
¢ 00pasiom.

Oébpasey: He worked at the CID.
He did not work at the CID.
(He didn’t work at the CID.

1. He took the responsibility for management control. 2. They
robbed the bank yesterday. 3. Our police division detected a car theft
two days ago. 4. It was a police manager’s administrative decision.
5. We spoke English in America last year. 6. I went to London in 1994.
7. I made an administrative decision about this operation. 8. They were
at home yesterday evening. 9. The judge sentenced a criminal to prison.
10. The relatives identified the victim.

6. 3ajaiiTe 0OuIME BOMPOCHI K MPEIOKEHHAM U3 yIPasKHEHHT Ne 5.
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7. Baz_'[aiflTe crienyvaJjbHbI€ BOIIPOCHI K 9TUM NPEATIOKEHUAM.

1. He was at the academy yesterday. (When?) 2. They investigated
a contract murder last week. (What kind of?) 3. The police officers
investigated a bank robbery. (What?) 4. I came home very late. (Who?)
5. Our police department cooperated with the local authorities in this
criminal case. (Why?) 6. Police officers prevented a terrorist act. (How?)
7. He visited parents every Sunday. (How often?) 8. They discussed
professional problems last week. (What?) 9. The patrol officer apprehended
the offender during his patrol duty. (When?) 10. They saw many historical
monuments in London. (What?). 11. In 1908, Teddy Roosevelt created
the Bureau of Investigation, which became the FBI in 1935. (When?).

8. IIpountaiite TekcT 06 OxHOM padoyeM JHE HayaabHHKA OTAe]a
nosmnuu. Packpoiite CKOOKH, YHNOTPeOHWB TIJIarojbl B HPOCTOM
mpolIeneM BpeMeHH.

Yesterday I (have) a very hard day. I (be) very busy in the morning.
I (give) orders and instructions to my subordinates. We (discuss) the
most important cases under investigation. There (be) a street shooting
two days ago. The criminals (use) arms. Five people (die) in that criminal
conflict. We (interrogate) the witnesses and (apprehend) three suspects.
They (be) members of one organized criminal group. In the afternoon,
[ (meet) a delegation from the USA. They (be) senior police officers
from the New York City Police Department. They (come) to Moscow to
discuss professional problems with their Moscow colleagues. We (begin) to
cooperate with our American colleagues three years ago. Our officers (go) to
the USA to discuss problems of criminal terrorism in a big city. They (visit)
some law enforcement agencies and (study) the law enforcement system of
the USA. In the evening, I (have) a call from the duty section. A criminal
(shoot) a police officer during his patrol duty. We all (be) happy the officer
(do not die). T (come) home very late. It (be) not the happiest day in my life!

9. IIepeBe/:mTe ITH NPEJIOKECHUA HA pyCCKI/Iﬁ A3bIK C IOMOIIbIO CJIOBap,
oﬁpamaﬂ BHMMAaHHE€ Ha IIE€PEBOJ IJAaroJoB B IIPOCTOM IIpOIIEAIIEM
BpEMEHH.

1. The communication process within police agencies became one
of the major problems for the police manager. 2. During the 1950s the
management structure began to shift toward the more democratic or
participatory management which is familiar in law enforcement today.
3. Douglas McGregor pointed out in his studies that the “soft” approach
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to management in many instances led to an abdication of the management
authority. Employees began to expect more and to give less in return.
4. Between 1970 and 1974, a number of municipalities introduced team
policing into their areas, with and without assistance from federal and
private funding sources. 5. The “Neighborhood Watch” scheme all started
a few years ago in the village of Millington after a number of burglaries in
the village and surrounding area. 6. During World War 11, the FBI began
to deal with intelligence and counter-intelligence activities.

10. IlepeBenuTe Mpesio:KeHUs Ha aHTJIHIICKUI SA3BIK.

1. ATOT nosMIEeCKUi UMeJT TTOJTHOMOYMS 00bICKATh aBTOMOOWIID. 2. KTo
3allUINa] KOHCTUTYIIMOHHbBIE IPaBa 9TOTO OTBETYMKA Ha CyHAeOHOM pas-
GuparesberBe? 3. ATOT ouIlEep He UMET XOPOIIeH permyTaiuu B 001ecTse.
4. Kora Ber Bo30y i 910 yrososroe 1eno? 5. [Ipokypop mpeacTaBul aeio
B Cy7 Ha mporwioii Hezene. 6. HecoBepiienHoMeTHIE TPABOHAPYIIUTEH Ya-
CTO yTOHsIH joporue aBromobuu. 7. Hare mosmieiickoe moapasienetie
3aHUMAJIOCH ATUM JIOPOKHO-TPAHCIIOPTHBIM TIPOUCIIIECTBUEM TPU HS HA3a/l.
8. 4 He Hapyman mpaBuIa TOPOKHOTO ABIKEHMS B TIpoiioM roxay. 9. Kax
Bor ycranoBum ymmaroctsh npectynnuka? 10. Kro coseprman ato yGwmii-
ctB0? 11. Cy/1bsl IPUTOBOPUIT TIOJICY/TUIMOTO K TIO;KU3HEHHOMY 3aKJII0YEHHIO.
12. Bor korzma-mbo Hapyuam sakon? 13. Kto sapeructpuposai aTy Kpaxy?

11. BceraBbre npeanoru BMecto npomyckoB. IlepeBeaute npeanoskenus
Ha PYCCKHUIl 3BIK.

1. The prosecutor charged these men .. a contract murder.
2. Yesterday I had a meeting ... the community representatives. 3. After
the arrest takes place, the suspect is booked ... a police station. 4. The
duty section had a call ... shooting ... the dance club. 5. Police officers
took the evidence ... the Forensic Science Laboratory. 6. My friend
works ... the Public Order Protection Department. 7. It is important to
cooperate ... foreign organizations in crime control. 8. Domestic violence
affects all sections ... the community. 9. Traditional police departments
are characterized .. a high degree of centralization. 10. .. 1833,
Philadelphia organized an independent police force. 11. United States
Border Patrol is a component ... the Department of Homeland Security.
12. Police training ... recruits usually lasts ... 6-9 months ... a Police
Academy. 13. Today the number ... lawyers in the United States exceeds
675,000. 14. In the 1930s and 1940s the FBI became famous ... its
arrest ... nationally recognized bank robbers.
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UNIT 4

MANAGEMENT

OF THE BRITISH LAW ENFORCEMENT AGENCIES

1. 3amoMHHTE 3TH CJIOBA U BbIpAKEHUA:

to appoint to a post

to carry weapons (guns)
to guard politicians

to issue a warrant
government

(local) authorities
county

salary

staff

headquarters (office)
(chief) constable

to train recruits
burglary

fraud

Police Act

to punish / punishment

HAa3HAYUTH HA JIOJKHOCTD
HOCUTb OPY:KUE

OXPaHSTD MOJUTUKOB
BBIJIATh OpJIEep
MPaBUTEILCTBO
(MecTHBIE) OpTaHbl BIACTH
rpadcTBO

3apaboTHas mIaTa
nepcoHa

1rab-KBapTHpa
(r1aBHbIIT) KOHCTEOIb
00y4aTb HOBOOPAHIIEB
KBapTUPHAs Kpaska
MOTITEHHUYECTBO

3aK0H O MOJUIAN
HaKa3bIBaTh, HAKA3aHIe

84



2. O0bacHUTE 3HAYEHHE ITUX Bpra)KeHl/Iﬁ Ha PYCCKOM A3bIKE:

1) to promote to a senior rank; 2) parking regulations; 3) uniformed
police officer; 4) basic training centre; 5) to have powers of arrest;
6) to issue a warrant; 7) to investigate a burglary; 8) to deal with legal
matters; 9) to punish an offender; 10) local police station; 11) to pass
a qualifying examination; 12) to train recruits; 13) to staff a police
department; 14) central government; 15) local authorities; 16) to
regulate salaries; 17) territorial police force; 18) headquarters of the
Metropolitan Police; 19) specially trained police officers; 20) limited
jurisdiction; 21) police staff; 22) administrative matters; 23) to
preserve peace; 24) to guard politicians; 25) to carry weapons; 26) to
use guns; 27) county police; 28) to appoint to a post; 29) appointment
of a Chief Constable; 30) powers of a constable; 31) to charge with
fraud; 32) Police Act.

3. IlpouuTaiiTe W NepeBeaUTE TEKCT HA PYCCKHUil A3bIK 0€3 MOMOUIU
cjoBaps.

THE POLICE SYSTEM IN BRITAIN

There is no national police force in the United Kingdom of Great
Britain and Northern Ireland. Instead, there are about 160 separate,
independent police forces organized on a local government basis. The
central government establishes certain standards of efficiency, regulates
salaries, and inspects the local forces.

The county police forces are the basic
units. Each county police force is headed
by Chief Constable, who must be approved
(omobpen) by the Home Secretary. After
the Chief Constable comes Assistant Chief
Constable, Chief Superintendent, Chief
Inspector, Inspector, Sergeant and Constable.

Each police force has its headquarters,
in which the Chief Constable, his deputy
and his staff work. The senior officers
are responsible for one or more aspects of the work, for example, for
administrative matters (such as pay, housing and correspondence); for
traffic and transport matters; for criminal investigation; for fingerprint
and photographic work; for training of detective staff and so on.

Scotland Yard is the name of the central office for the administration
and control of the 23 police divisions of the Metropolitan Police. This
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police force is the largest in the country. The Commissioner is the
chief of the Metropolitan Police. He has the Deputy Commissioner,
who commands the police force in his absence, and four Assistant
Commissioners.

4. TIpouuTaiiTe TEKCT ¥ MEPEBEUTE €TO HA PYCCKUIl SI3bIK 0€3 MOMOIIH
cjoBaps.

THE BRITISH CONSTABLES

Constable is the lowest rank in the
British police service. In England and
Wales, the majority of constables have
full powers of arrest and search. The
1996 Police Act outlines the jurisdiction
of constables of the British police
forces. Such officers have jurisdiction
throughout England and Wales and
the adjacent (pacrosiosKeHHBIH PsIIOM)
United Kingdom waters.

There are many constables, who are not members of the territorial
police forces. Some of them are members of special police forces: the
British Transport Police, the Ministry of Defense Police and others.

Generally, constables from the English and Welsh Home Office
forces do not have jurisdiction in Scotland or Northern Ireland and vice
versa (Hao6opot). As for police officers of the Metropolitan Police who
are responsible for Royalty and VIP protection, they have jurisdiction
in any part of the United Kingdom whilst performing those functions.

5. IlpounTaiiTe TEKCT U IIEpeBEUTE €r0 OE3 MOMOIIH CI0Baps.

LAW ENFORCEMENT AGENCIES OF GREAT BRITAIN

There are four general types of the
law enforcement agencies in the United
Kingdom.

The territorial police forces provide
most of policing. Most police officers are
members of territorial police forces. These
officers have all the powers and duties
of a constable in one of the three legal
systems — England and Wales, Scotland
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and Northern Ireland. The territorial police constables also have certain
powers of arrest in countries other than the one they were attested in.
They are: arrest with a warrant, arrest without a warrant for an offence
committed in their country, arrest without a warrant for an offence
committed in another country, and mutual assistance (B3ammmast 1mo-
MOIITb ).

The special police forces have a specific, non-regional jurisdiction,
such as the British Transport Police. These forces are not controlled by
the Home Office, but instead by the government department responsible
for the area they police.

The miscellaneous constabularies (cmeraHHble TOJTUIIEHCKUE CHITB)
have a responsibility to police specific local areas or activities, such as
ports and parks. Officers of these forces have the powers of a constable
within their limited jurisdiction. These constabularies are controlled by
a local authority, public trusts or even private companies.

In the United Kingdom there are also non-police law enforcement
agencies, whose officers are not policemen, but they still enforce laws.
These agencies have limited powers. In practice, these organizations
will generally require the support (Hy:xpatorcs B momaep:xke) of police
officers from the territorial police forces to execute their arrest/search
powers through a joint operation (coBMecTHast oriepanus).

6. IIpouunTaiiTe TEKCT U MEPEBEUTE €TO HA PYCCKUIl SA3bIK 0€3 MOMOIIU
cjoBaps.

THE BRITISH POLICEMEN

There are about 60,000 police officers,
men and women, in England, Wales and
Scotland, excluding London. They all
deal with the enforcement of the law, the
preservation of life and property, and the
prevention of crime.

Usually uniformed police officers do
not carry guns, except (3a UCKJIIOYEHUEM )
in the Northern Ireland or in those cases
when police officers guard politicians and
diplomats or patrol airports. Only specially
trained police officers, known as Authorized Firearms officers (odu-
1lepbl, HAJIeJ€HHbIe TOJTHOMOYUSIMEI HOCUTH OTHECTPEJIBHOE OPYIKUE),
may use guns when they face an armed criminal or when they protect
a person at risk of attack. Most police forces in Britain operate a system
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of patrol cars, which carry guns in a locked box — to provide a speedy
response to a firearms incident.

In England and Wales, the police have wide powers to stop, to
search and to arrest a suspect with or without a warrant issued by
a court.

Those British policemen who deal with traffic control and regulation
are called traffic wardens (uHCHekTOpBI TOpOKHOTO ABMsKeHMs ). Their
job is to make sure that drivers do not violate traffic rules and follow the
parking regulations. They wear a special uniform with a yellow hatband
(nenTa Ha nutsine) and do not carry guns.

7. Ho;:[6epme aQHIJIUICKHE 3KBUBAJEHTHI K PYCCKHUM BbIPpAKE€HUAM,
JaHHBIM B CcKoOKax. HepeBe/:u/ITe 3aKOHYEHHbIE TIPEI0KEHUA
Ha py'CCKI/lﬁ A3bIK.

1. The Commissioner is chief of the (crosmunas momunms).
2. The chief law enforcement officer of the (mosunus rpadcrsa)
is (rmaBubiii komcrebsn). 3. All police officers (3ammmaiorcst) the
protection of citizens’ life, (cobctBerrOCTh) and (KOHCTUTYIIMOH-
ubie mpasa). 4. Usually police officers in Britain (me mocsit) guns. 5.
The British policemen may (ucmosbsoBats opyskue) when they face
an armed criminal. 6. Each county police (masmauaer) their own
Chief Constable. 7. (Oxpamna obmuiectBernoro nopsizika) is the major
police (3amaua) in any country. 8. A police officer in Britain (ume-
eT moJHOMOuHst) to stop and (ocmarpuBarb) suspicious people or
vehicles. 9. Sometimes police officers must patrol airports and (oxpa-
usath) diplomats and (momuruxu). 10. The central (mpaBuTenbcTBO)
regulates (3apaGornas miata) and inspects (MecTHBIE OpPTaHbl TOJIHU-
iun). 11. (IlpaBooxpanurenpubie opranbi) of the United Kingdom
closely cooperate with the (mectabie opransr Biactu). 12. In England
and Wales police have a power to arrest a suspect without a (opzep).
13. The police authority for the Metropolitan Police force is the (Mu-
HucTp BHyTpeHHux aen). 14. The powers of a police officer in England
and Wales are outlined by (3akon o mosuiuun 1984 roma). 15. Police
managers often deal with (ammunucrpatusubie mema). 16. Police
forces may employ members of (nepconan mosmumuu) who perform
many functions to assist police officers.

8. IIpouuTaiiTe TeKCT U MepeBeJNTe €ro Ha PYCCKHiil SI3BIK € MOMOIIbIO
ciaoBap4.
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PUBLIC ORDER PROTECTION
IN BRITAIN

Preservation of public peace is
the most important duty of the British
police officers. Police departments
protect public order by preventing
disturbances and ensuring to every
citizen the rights guaranteed to him by
the constitution. In a practical way, the
police officers preserve peace by dealing with thousands little things,
such as complaints about children, minor violations of law and order,
conflicts between neighbors and so on.

The heart of policing is the work done by police constables who
are in constant contact with the public. They patrol the streets on
foot, sometimes on bicycles or in cars, give directions or deal with the
disturbances. They also work at the local police stations, interrogate
witnesses and victims and deal with arrested people. Some specialize, for
example, as dog handlers or mounted police.

Every force has its criminal investigation department staffed by
specialist detectives. There is also a traffic division, which deals with
traffic law and helping drivers in difficulties.

9. IlpouuraiiTe TeKCT U NmepeBeJUTe €ro Ha PYCCKHil SA3BIK MUCbMEHHO
¢ oMolbio cioBaps. Bpemsa nepeBoga — 10 MunyT.

POLICE TRAINING IN GREAT BRITAIN

In England and Wales, entry to the police force is open to men
and women over the age of 18 and a half. Candidates must be British
or Commonwealth citizens. All candidates go through a basic training
course lasting several months and spend two years as probationers.
Training for probationer constables is a combination of on-the-job
training and work at residential training centers. After two years as
probationers, they pass the qualifying examination and can apply for
promotion to the rank of a sergeant. There is a Police Staff College in
Bramshill, which trains senior officers for promotion to chief officer
ranks.

10. OtBeTbTe Ha BONPOCHI cOOECETHHKA, HCHOJb3YsT HH(OOPMAIHUIO
TEKCTOB U3 NMPEAbIIYIUX YIPasKHEHU.
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THE BRITISH POLICE SYSTEM

A.: Is there any national police in Great Britain?

11. IIpounraiite TeKCT U NepeBeIUTE €ro ¢ IOMOMIbIO CIOBAPS.

THE BRITISH POLICE DEPARTMENTS

The Uniform Police Department officers operate mostly on patrol.
The function of such officers is to be on look-out for any violation of
the law or any incident, which requires their attention. In the course
of their duties, they may have to arrest suspects or people committing
offences, deal with traffic accidents and give assistance or information
to any member of the community who asks for help. Other duties of the
uniform police department constables include investigation of reports
of lost property, supervision of witnesses, inspection of places of mass
public events and others.

The criminal investigation department is staffed by police officers
(usually working in civilian clothes), who, during their service as
uniformed constables, showed a special disposition (ckmonnocTs) for
the investigation of crime. As part of the work of criminal detection,
these officers make crime reports, collect information connected with
crime, do the photographic and fingerprint work and prepare the
evidence for taking to forensic science laboratories.
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12. TIpouuTaiiTe TEKCT ¥ MEPEBEUTE €r0 HA PYCCKHUil A3bIK 6€3 MOMOIIH
cioBaps.

ESSEX POLICE

Essex Police is a territorial police force
responsible for policing the county of Essex
in the east of England. Its headquarters are
all located in Chelmsford. Essex Police was
formed in 1840. It is one of the largest non-
metropolitan police forces in the United
Kingdom,  employing  approximately
3,600 police officers. The Chief Constable
is Stephen Kavanagh since May 2013.

Essex Police include various divisions.
The Essex Crime Division deals with crime investigation. It is managed
by a divisional commander. The role of the Force Intelligence Bureau is
to help criminal investigation across the county by bringing together
local police intelligence from different divisions. It collects information
on dangerous sex offenders and analyzes trends and links (cBsiam)
between crimes. The Serious Organized Crime Division consists of a team
of detectives who investigate serious and organized crime inside and
outside of the Essex police area, such as burglary, car theft or robbery.
The main function of the Dangerous Offenders Unit is to deal with
potentially dangerous criminals. The Economic Crime Unit has two
functions. The first is the investigation of serious fraud. The second
function is the confiscation of assets (cpemncra, umymiecrso) held by
persons charged with drug trafficking offences. The Hi-Tech Crime Unit
deals with computer crime.

13. 3amoMHuUTE 9TH BbIpaskeHUS U 3aNUIIUTE UX B CBOH CIOBaph:

police intelligence OTIEPATUBHO-PA3BICKHAS JIESATETHHOCTD
dangerous OTACHBII

14. TIpouwraiite TeKCT W NepeBeauTe €ro 0e3 MOMOIIX CJIOBaps.
CpaBuure KBaiu(UKaNHMOHHBIE TPeOOBaHHS JUIS  MOCTYIUICHHS
Ha Cay:K0y B aMEpPHKAHCKYI0 M OPUTAHCKYIO IOJHIIMIO, BBICKA3aB CBOE
MHeHHe HA aHTJHIICKOM S3bIKe.
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ENTRY QUALIFICATIONS IN BRITISH
POLICE

Applicants from all backgrounds and ethnic
groups are encouraged to apply for entering the
UK police service. Applicants are not limited to
any particular age group. The minimum age to
apply is 18, and there is no upper age limit, though
you should bear in mind (crexyer mommuts) that
the normal retirement age for police constables and sergeants is 60. All
new recruits, whatever their age, are required to undertake a two-year
probationary period.

The basic guidelines for applicants are:

— there are no minimum or maximum height requirements;

— there is no formal educational requirement, but you will have to pass
written tests;

— you must be either a British Citizen, a citizen of the EU or other
states in the EEA, or a Commonwealth citizen or foreign national with
indefinite leave to remain in the UK;

— you may still join the police service if you have minor convictions
(TIpUTOBOP 32 COBEPIIIEHIE METKOTO TIpaBoHapyierus), but there are certain
offences that will make it impossible for you to enter the police service;

— you must physically and mentally be able to undertake police duties.

One of the most important elements of the recruitment process is
the physical fitness training. If you pass the evaluation process, you will
then have to take a physical fitness test.

15. TIpountaiiTe TEKCT 1 MEPEBEUTE €70 C MOMOIIBIO CTOBAPST.

POLICE STAFF COLLEGE IN
ENGLAND

The Police Staff College situated in
- Bramshill, Hampshire, England was until 2015
the principal police staff training establishment
in England and Wales. It was established in
1948 as the National Police College (taking its
present name in 1979). In 2005 the college was
appointed as an agency of the European Union, the European Police College.

The Police Staff College was headed by a Board of Governors, half
appointed by the Home Secretary and half by local authorities. The
academic and administrative head of the College was the Commandant.
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Senior Command Courses were organized for: Inspectors/Chief
Inspectors; Superintendents; and Chief Superintendents/Superintendents
respectively. There was also the Special Course for sergeants.

With the creation of the professional body

\ for policing, called the College of Policing in

November 2012, the decision was taken to sell
the Bramshill site.

The College of Policing was established
as the professional body for everyone who
works for the police service in England and
Wales. The purpose of the College is to provide
those working in policing with the skills and
knowledge necessary to prevent crime, protect
the public, and secure public trust. The College will set standards in
policing for forces and individuals. The policing degree will be self-
funded, and students would need to apply for a police job once qualified.

College of
Policing

16. IIpouuraiiTe TEKCT U MepeBeUTe €ro Ha PYCCKUil A3bIK € TIOMOIIBIO
cjoBaps.

FROM THE HISTORY OF THE
BRITISH
LAW ENFORCEMENT

There were two main stages in the
history of the police service in England
and Wales between the Anglo-Saxon
period' when every free man was bound
by oath to assist in the preservation
of peace and in the detection and
punishment of crime and the 19" century when the first statutory police
forces were created.

Before the 19" century, Great Britain had no organized police
system. In England and Wales, the local courts and afterwards
the justices appointed a constable for each town. In London, the
appointment of the police was the responsibility of municipal or parish
authorities. In individual cases, magistrates (rocymapcrBemHibie YHHOB-
nnkn) themselves organized and paid whole-time constables. Early 19th

! AHIJTOCAKCOHCKHI TTeprojl — Teprol HCTopin AHTIHE ¢ V B. 10 3aBoeBaHuUsA AHTIME HOP-
manHamu B 1066 T.
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century London, with a population of nearly a million and a half people,
was policed by 450 constables and 4,500 night watchmen.

The concept of professional policing was taken up by Sir Robert Peel
when he became Home Secretary in 1822. Peel’s Metropolitan Police
Act 1829 established a full-time, professional and centrally-organized
police force for the greater London area known as the Metropolitan
Police. This Act provided for the appointment by the Crown of two
justices (afterwards known as Commissioners) to organize a new united
police force.

17. IIpountaiite TEeKCT U MepeBeUTE €ro Ha PYCCKUM A3bIK MUChMEHHO
¢ moMoIIpIo croBaps. Bpems neperoga — 15 MuHyT.

ROBERT PEEL’S CONCEPT
OF PROFESSIONAL POLICING

The concept of professional policing
was taken up by Sir Robert Peel when
he became Home Secretary in 1822. He
believed that it was better to prevent
crime from happening rather than to
catch and punish people after they had
committed a crime.

Sir Robert Peel developed the
philosophy of an ethical police force. Its
principles state that:

— every police officer must have an identification number to assure
accountability for his actions;

— whether the police are effective is not measured on the number of
arrests, but on the lack of crime;

— trust and accountability are paramount.

GETTY IMAGES

18. TIpounTaiiTe TEKCT ¥ MEPEBEUTE €r0 HA PYCCKHUIl A3bIK 6€3 MOMOIIH
cioBaps.

TRAFFIC POLICE IN GREAT BRITAIN

In Great Britain, there is no national traffic police. Each county has
its own traffic police. The major function of the British traffic police is
to control and regulate traffic. In Great Britain, a traffic warden also has
a power to search a vehicle (rpancrioprroe cpezncto) and to apprehend
an offender. Traffic police can close off traffic to make way for a special
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vehicle. However, they do not have a power to block off traffic so that
a high-ranking official could drive free of it.

This story can be a good illustration to it: one day Her Majesty
the British Queen Elizabeth the Second came late for the military air
show because her limousine could not outdrive the slow-going training
vehicle (yue6mbrit aBromo6usb) without breaking traffic rules.

British traffic wardens are very law-abiding (3akonomocsyriibrii)
police officers. On the other hand, they never hesitate (komebaTbcst)
to fine their colleagues in case of any violations of traffic regulations.
Last year London police officers paid £ 326 of fines for illegal parking,
speeding and other traffic violations.

19. Ilpounraiite u nepeBeUTE ITU TUATOTH HA PYCCKUH SA3BIK.

DIALOGUE 1

A.: How many police forces are there in Great Britain?

B.: There are 52 police forces in Great Britain: 43 in England and
Wales, 8 in Scotland and 1 in Northern Ireland.

A.: What kind of police force is responsible for policing London?

B.: The Metropolitan Police Service and the City of London Police
force are responsible for policing London.

DIALOGUE 2

A.: What types of law enforcement agencies are there in Great
Britain?

B.: There are four general types of law enforcement agencies
in the United Kingdom: 1) territorial police forces; 2) special
police forces; 3) miscellaneous constabularies; 4) non-police law
enforcement agencies.

A.: What is the duty of the miscellaneous constabularies?

B.: Their duty is to police specific local areas, such as ports and parks.
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DIALOGUE 3

A.: What kinds of bodies do non-police law enforcement
organizations include?

B.: These organizations include: 1) bodies with limited executive
powers; 2) bodies with investigative powers; 3) bodies with limited
police powers.

A.: Do these agencies have a power to arrest a criminal?

B.: The non-police law enforcement agencies execute their arrest and
search powers only through a joint operation with the territorial police forces.

DIALOGUE 4

A.: What departments do regular police forces have?

B.: All regular police forces have a uniform department and
a criminal investigation department.

A.: What are the major functions of a uniform department?

B.: It deals with prevention of crime and protection of life and property.

A.: What are the major functions of a criminal investigation
department?

B.: It is responsible for detection of crime and collection of evidence
for bringing a case before the court.

DIALOGUE 5

A.: What police forces are responsible for most of policing in the
United Kingdom?

B.: Territorial police forces provide most of policing in the United
Kingdom.

A.: What powers do the officers of territorial police forces have?

B.: These officers have full powers and duties of a constable in
England, Wales, Scotland and Northern Ireland.

DIALOGUE 6

A.: Do the British police officers carry firearms?

B.: Police officers in England, Scotland and Wales do not normally
carry firearms.

A.: And what about Northern Ireland?

B.: Because of terrorist violence between 1969 and 1994, the Irish
police officers carry firearms for personal protection.
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20. IIpouuTaiiTe U MepeBeUTE ITU AUATOTH HA AHTJIHHCKUIL A3BIK.

DIALOGUE 1

A.: Kto pykoBoauT nosmmnueii Beankobpuranum?

B.: Ionuuuio Benukobpuranuy Bo3rias/aser HaYaaAbHUK TOJIUIAN
(ryaBHbBIH KOHCTEOIIb). 3BaHUE TJIABBI CTOJIMYHOM TIOTUIUN — KOMHUCCAP.

A.: KakoBa riaBHag 0043aHHOCTb HaYaJIbHUKA TTOJTUITAU ?

B.: I'maBnag anmuauCTpaTUBHAS (DYHKINS HAYaThHUKA MOJTUITANA —
PYKOBOJAUTH [AESITEBHOCTHIO MOJUIEHCKUX O(UIIEPOB 10 OXpaHe ob1Iie-
CTBEHHOTO TTOPSI/IKA.

DIALOGUE 2

A.: Kakoe nusmiee 3panue B nouuun Beaukobpuranuu?

B.: Husmee 3Banue noauieiickoro Benukobpuranuy — KoHCTEOIb.

A.: Kak mosutieiickue KOHCTEO M TATPYIUPYIOT YIIUIIHI?

B.: Onu narpysiupyior yJuIlbl TEIIKOM, Ha BEJOCUTIEAAX WU B aB-
ToMoOuUIIE.

DIALOGUE 3

A.: CKOZBKO OTZIEJIOB TePPUTOPUATHHON TOJUINN €CTh B AHTINU
u Yanbce?

B.: Aarnug u Yanbc umerot 43 oTaena TeppuTOPUAIbHON TOJIUITNN.

A.: Kakast mosmiiust oTBe4aeT 3a OXpaHy OOMIECTBEHHOTO MOPSIKa
Cesepnoit Upaanaun?

B.: CeBepoupiianjickasi MOJUIMS OXPaHSIeT OOIIECTBEHHbBIH TOPsI-
1ok B CeepHoit Upaanauu.

DIALOGUE 4

A.: Kakune mosHOMOYNS UMEIOT TTOJIIelickue oduiiepsbl B AHTIMN
u Yauance?
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B.: 9t nonumneiickue oduiiepbl ©UMEOT MOJTHOMOYHUS OCTaHABJIM-
BaTh, 0OBICKUBATD ¥ aPECTOBBIBATH 110/I03PEBAEMBbIX.

A.: IM HY>XHO UMeTb Opfiep Ha apecT?

B.: Tlonuretickue oduilepsl MOTYT apecToBaTh IOJ03PEBAEMOTO,
He uMest cy1eGHOTO op/iepa Ha apect.

21. IIpouuTaiiTe U mepeBelUTe TEKCT HA PYCCKUI SI3BIK C MOMOIIbIO
cjoBaps.

THE BRITISH POLICE AND THE PUBLIC

All police forces in England and Wales have a close contact with
the communities they serve. Each police force has consultative groups
which include representatives from the police, local authorities, school
bodies and community. A major strategy for cooperation between the
public and the police is the programme “Partners Against Crime”. It was
founded by the Government in September, 1994. It is based on three
schemes:

1) Neighbourhood Watch Scheme': there are 142,000 neighbourhood
watch schemes in England and Wales and 3,600 in Scotland. Residents
watch properties in their areas and inform police of suspicious people or
vehicles.

2) Street Watch Scheme: local people regularly patrol the chosen
area to help the police to protect public order in their neighbourhood.
They also help elder people in difficulties.

3) Neighbourhood Constable Scheme: it is a variation of the special
police constables service. Like special constables, neighbourhood
constables are police-trained, uniformed volunteers with the full range
of police powers, but they work in their own neighbourhood.

22. TlepeBeauTe TEKCT HA AHTJINIHCKHUIL S3BIK 0€3 ITOMOIIH CJIOBAPSI.

INPABOOXPAHUTEJIBHAA CUCTEMA
BEJIMKOBPUTAHUU

IIpaBooxpanuTenbass —cucreMa BeaukoOpuranuy — BKJIOYAeT
160 monuneiickux noapasaesernii. OCHOBHBIE MOJUIEHCKAE OPTaHbl —
ato noaunusa rpadceTs. Briciee 3Banue mouielickoro oduiepa — Ha-
YaJIbHUK TMOJUIMKA WM TJaBHbI KOHCTeO/Mb., Bpuranckue oduiepbt

! JlobpoBosbHAST MECTHASI OPTAHU3AIMSI B TOPOJIE, B KOTOPOIT JKUTEH JAHHOTO paiioHa TpH-
CMaTPUBAIOT 32 IOMOM HJII UMYIIECTBOM COCE/Ie.
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pacciielytoT pecTyIIeHUsT, COOUPAIOT YJIMKK Ha MeCTe TPEeCTYIICHNS],
JOTIPAITUBAIOT CBUIETENEN U MOTEPIIEBIINX, PETYIUPYIOT ABUKEHUE, 3a-
HUMAIOTCS TIOATOTOBKON CTa’KePOB.

CaMasi MHOTOYMC/ICHHAS HOJUIUA Beaukobpuranum — 9T0 IIOJIN-
nug Jlongona. HagagabHUK CTOMMYHON MOJIUIINU UMEET 3BAaHUE KOMIC-
capa. [Tosumust JIoH0HA OTBEYaeT 3a OXpaHy OOIIECTBEHHOTO TTOPSIIKa
B ropojie.

Bpuranckue nosmieicKkiue UMET XOPOIIyo pernyTaruio B oblie-
crie. IIpeacraBuresn MECTHON BJIACTU ¥ OOIIECTBEHHOCTU IIOMOIAIOT
TTOJIUITUY OXPAHSTh TOPSIJIOK B pailoHe, HO OHU HE UMEIOT MUPOKUX T10-
JINIENICKUX TTOJIHOMOYNI.

23. llpounraiite U nepeBeauTe TEKCT Ha PYCCKUil A3bIK, He MOJb3YACH
cloBapeM.

TEACHER KILLED IN A CLASSROOM

A young woman-teacher was shot dead yesterday afternoon when
a criminal went into the classroom at St. John’s School in Brighton.
The victim, 26-year-old Mrs. Susan Hanson, came to Brighton only two
months ago. She was shot in the head and died on the crime scene.

The drama began at 2 o’clock, when a man with a gun walked into
the classroom. He blocked the door of the classroom and ordered 13
schoolchildren and their teacher to stand against the wall.

The headmaster (mupexrop mrosbsi) called the police and in 10
minutes a patrolmen’s car came to the crime scene. The patrolmen’s
colleagues from the criminal investigation and SWAT divisions joined
them in a very short period of time. Two hours later when the police
officers heard the shots they broke into the classroom and arrested the
criminal.

24, JlonoJHKUTE JAUAJIOT TUPEKTOPA IIKOJBI ¢ MOJUIEeHCKUM 0(HUIlepoM,
copMyIMpoBaB BONPOCHI, COOTBETCTBYIONIHE JAHHBIM OTBETaM.

POLICEMAN: ...
Headmaster; Her name was Susan Hanson.
POlICEMAN: ...
Headmaster: She was 26 years old.

POLICEMAN: ...
Headmaster: No, she was divorced.

POLICEMAN: ...
Headmaster: She came to Brighton two months ago.
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POLICEMAN: ...

Headmaster: She had a small house not far from our school.

POLICEMAN: ...

Headmaster: Yes. The criminal blocked the door of the classroom.

POLICEMAN: ...

Headmaster: There were 13 schoolchildren in the classroom.

POLICEMAN: ...

Headmaster: This man came into the classroom at 5 p.m.

POLICEMAN: ...

Headmaster: I called the police station at 5.10 p.m.

POLICEMAN: ...

Headmaster: I heard the shots at about 5 p.m.

POLICEMAN: ...

Headmaster: I never saw this man in our school before.

POLICEMAN: ..o

Headmaster: No, her relatives don’t live in Brighton. They live in
London.

POlICEMAN: ..o

Headmaster: Yes, I am going to tell her relatives about this tragedy
soon after our talk.

25. Tlpounraiite u mepeBeUTE TEKCT HA PYCCKUIN SA3BIK, HE TMOJIb3YICh
cloBapeM.

AN ACCIDENT

There was a traffic accident in the centre of London yesterday.
Tom Harrison, a 39-year-old driver, was driving home when the traffic
accident happened. He suddenly lost control of the car and ran into the
bus stop. The car hit an old lady at the bus stop and then stopped.

When a policeman came to the scene of the accident, he found out
that Tom was drunk and had no driving license. The policeman provided
first aid to the old lady and helped to transport her to a hospital. Then
he brought Tom to the police station for interrogation.

26. 3anoMHHUTE 3TU BBIPAKEHUS U 3aUIINTE UX B CBOM CJIOBaph:

driving license BOAUTEJIbCKHE IIPaBa
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to lose control HOTEPSITH KOHTPOJIb
to hit cOuTh (UeI0BEKA); BPE3aThCst

27. Harpyabubii odumnep aocraun Toma Dopaa B mnoJmneiickuii
yuactok. Ilepeseaure auanor Toma Dopaa u noauneiickoro odunepa
Ha aHTJIHHACKUIL S3BIK.

Policeman: Kak Bare nms, cap?

Tom: Moe nmst — Tom @opj.

Policeman: TIpexbsisure Bammu npasa, muctep Dopy.

Tom: Y Mens HeT mpas.

Policeman: TTouemy Bor Bestt aBromo6uiib 6e3 mpas?

Tom: /IBe Hemenu Ha3aa s HAPYIIU TIPaBUJIA JTOPOKHOTO JIBUKE-
HUS ¥ TOJIATIECKIit 3a6pal MOU IpaBa.

Policeman: Bsl miin aikoroJib mepej TeM, Kak CecThb 3a PyJib aBTO-
mob6uist (before driving)?

Tom: /la. 51 O Ha BedepUHKe U BBITIAJ TaM TPU PIOMKH KOHBSIKA.

Policeman: Bol monmnmaere, uto Bbl cOMIM MOKIIYIO SKEHIITUHY
Ha aBTOOYCHOI OCTaHOBKE?

Tom: /la. Mue odenb skaib. Kak ona cebst ayBCTBYeT ceifuac?

Policeman: He ouenb xopotmo. Mbl TOMOTJIN OTBE3TH €€ B GOJIb-
HUILY.

Tom: 4 ouensb coxkaseto. Hameroch, 4To Bee OyIeT XOpolio.

28. IIpounraiite U mepeBeaUTE TEKCT Ha PYCCKHH 5A3bIK (€3 MOMOIIU
cioBaps.

THE CAR THIEF

My cousin and her husband live in the East End of London. One
morning they woke up and didn’t find their car outside the house. A thief
stole their car at night. My relatives phoned the police and reported the
theft.

When they returned home after work, they found their car outside
the house. It was parked in its usual place. There was also a note with
excuses for stealing their car. The “thief” explained that his wife was
going to have their first baby and he had to take her to the hospital. He
said, that he didn’t have a car himself. For compensation, he left two
tickets for the West End show on Saturday evening. My relatives were
very glad to get the tickets to this musical because they loved music very
much.
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It was a wonderful evening. They had the front seats and the show
was very good. They visited an Italian restaurant after the show and
returned home only at night.

While they were away, someone robbed their house, and stole all
the expensive things. They knew who the thief was because there was
a note on the table, saying: “I HOPE YOU LIKED THE SHOW!”

29. IlepeBeauTe 5TH AUAJOTH HA aHIJIMHACKUIA 93bIK, 00palnas BHUMaHHE
Ha IepPeBo/I IJ1arojioB B MPOCTOM HaCTOSIIEM, NMPOIIEIIEM U OyayneM
BpEMeHH.

DIALOGUE 1

A.: Ha caiemyioreii neziesie s oJiy4dy TOBBIINIEHUE W CTAHy 3aMeCTH-
TeJIeM HAauYaJIbHUKA YTOJIOBHOTO PO3BICKA.

B.: CKOJIbKO MOUMHEHHBIX GY/IET MO/ TBOUM PYKOBOACTBOM?

A.: B moem niopunnennn Oyzaer 12 oduiepos, KoTopeie OyayT pac-
cJeoBaTh IMPECTYIJIEHNs, JOIPANINBaTh CBUETENIeH U 3ajlep:KUBaTh
I10/I03PEBAEMBIX.

B.: Yaauu rebe! YBugumcs na pabore B IOHEIEIbHUK.

DIALOGUE 2

A.: ThI HOMOJKEIITb HAM YTHATH ABTOMOOWIIb TBOETO HAYATbHUKA?

B.: Her, 51 e Gy/y y4acTBOBaTh B 3TOM MPECTYILIEHIH.

A.: Tlouemy?

B.: TloTtomy 4TO 51 yrHaJ ero jABa JHs Ha3al W ceidac coOuparch
IIPOJIaTh €TO BaM.

DIALOGUE 3

A.: Mol 3azepxxanu Bac 3a HapyieHue npaBua JOPOKHOTO IBUKe-
HUSL
B.: Kak Bsr mensa nakaxere?
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A.: 9To agMuHUCTpAaTUBHOE TIpaBoHapyiienne. Cyabs MPUTOBOPUT
Bac x mrpady.
B.: Mue ouens sxamb!

DIALOGUE 4

A.: Korma mpokypop IpeicTaBUT 3TO A0 B CYA?

B.: Ha caemytomeit Henee.

A.: Bol Oyzere mpuHUMATH y4acTue B CyAeOHOM Tpotiecce?
B.: /la, st Oyty 4I€HOM SKIOPH TPUCSIKHBIX.

DIALOGUE 5

A.: Korpa Bamu nogqyvmHeHHbIE TOCTABIT YJIUKH B KPUMUHATUCTH-
YecKyto 1abopaTopuio?

B.: Yepes nBa qu4.

A.: Boi Gyiere UCIIOIb30BaTh UX B Cy/Ie?

B.: /la, mpokypop OyzeT ucIoab30BaTh B CyAecOHOM 3acefaHiy Kak
(pmsnueckne yanku, Tak U CBUJIETEIbCKIE TTOKa3aHus (testimony).

DIALOGUE 6

A.: Kakwuie mipobJiembl BbI Gyjiete 0O6CysKAaTh CO CBOMMMU MOYHNHEH-
HBIMU HA 3aBTPAITHEM 3aCEIaHNN ?

B.: Mot Gyziem o6ey:kaath mpobieMbl KOHTPOJIST YJINYHO TPECTYITHOCTH.

A.: Kakue mpuKasbl 1 UHCTPYKIWY BBl UM JQIUTE?

B.: 4 nam ykazanue ycTaHOBUTD JUYHOCTH TPECTYIHBIX TJaBapeit
1 coOpaTh I0KA3ATETbCTBA UX TIPECTYITHOMN €S TETHHOCTH.

DIALOGUE 7

A.: Kak BbI IpeIoTBpaTUTE 9TO 3aKa3HOe YOUIICTBO?

B.: MbI cobupaemcst MCIOJIb30BaTh ONEPATHBHYIO HH(MOPMAIIUIO
1 apecToBaTh YOUIILY Ha MECTE TIPECTYIJICHHUSL.

A.: Bammu morumnennbie GyIyT UCIOTb30BATH OPYKUE?

B.: d nazmeioch, uto oduiiepsl He GYAYT CTPEISATD, ¥ B 3TO omepa-
UK He Oy/IeT JKePTB.

DIALOGUE 8

A.: Ko 3afimeTcsd atTuMu (PUHAHCOBBIMU TTPABOHAPYIIIEHUSIMU ?
B.: Otmen mo 60pbbe ¢ SKOHOMUYECKUME MTPECTYILICHUSIME OyeT
paccJiesioBaTh 3T (DUHAHCOBbIE ITPABOHAPYIICHUSI.

103



A.: CienoBatesu OyayT COTPYAHUYATH C MECTHBIMU OpPTaHaMU BJIa-
CTU B PACKPBITUU 9TOTO TTPECTYILJICHU ?
B.: la, MmecTHBIE OpraHbl BJACTA OKAXKYT IIOMOIIH CJACICTBUIO.

30. IIpounraiite u mepeBeauTe 0€3 MOMOIM CJIOBaps WHPOPMAIMIO
0 <«Tymbix» 3akoHax (“dumb” laws), koTopsie cornacHo o6iemy npaBy
710 CHX TOP MOTYT OBITh HCIOJb30BaHbI B KaueCTBE MPEIEEHTOB s
BBIHECEHHS Cy/1eOHbIX penteHuii B Beaukoopuranuu:

— Inthe UK it is forbidden to have dinner in a public toilet.

— In the UK Members of Parliament are not allowed to die in the
Houses of Parliament. This law was passed in 1313. The reason for its
adoption was the fact that anyone who died in the Parliament building
was buried at the expense of the state (moxopoHer 3a cuer rocygapcTsa).

— In England running down a dog (1ae3n 1a cobaky) is punished more
severely than running down a human person.

— Ttisillegal to play tennis in the streets of the city of Cambridge.

— Inthe city of London, it is forbidden to organize a wedding party in
the London Underground.

— In Northern Ireland, a man is forbidden to use a mirror, if he looks
like a moose (J10chb).

— In Northern Ireland students are prohibited to die during the
examination session.

— On February 29 an Irish woman can propose to any man (peziio;KuTh Jiro-
Gomy Myskumie skenutbest Ha Heit). This tradition has its roots in the law of the 11%
century, by which if a man refused to take a proposal he was obliged to pay a fine.

&

— In his stories about Sherlock Holmes
Arthur Conan Doyle described a few forensic methods
which were unknown to police of that time. Among
those methods there was collection of cigarettes
butts and ashes (oxypxu u meren), identification of
typewriters, making use of a magnifying glass while
searching a crime scene etc. Afterwards those methods
were widely used by policemen.

- Not long before the World Football Championship, 1966, (which was
held in England) its major prize was stolen from the public exhibition. The Scotland

31. 3uaere Jmm Bbi, uTo:
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Yard as well as the local constabulary did not manage to
find the stolen property. Seven days later the world cup
‘ (xybok) was found. It was the dog called Pickles who

found the prize in one of the London gardens. England

. won the football championship and the dog was invited to
i gR

4 the celebration party and given the right to lick (06sms3-
~ 4 atb) the footballers’ plates.

- Scotland Yard is
the name of the headquarters office of the Metropolitan
Police. It is so called because the building where the
first commissioners set up their office in 1829 was part
of the Scotland Yard buildings where Scottish royalty
stayed when they visited the English Court. Now it is
the central office for the administration and control of
the 23 police divisions of the Metropolitan Police.

- The English pirate
and navigator Francis Drake is famous for his forays
(rpaburenbckre Haberw) at Spanish colonies in South
America. But the stories about his crimes and the stolen
gold were mostly exaggerated (npeyBesmuensr) by the
Spanish officials. In fact, most part of the royal property
was stolen by the Spanish officials themselves.

JUST FOR FUN
HOLMES’ INVESTIGATION

Sherlock Holmes and Dr. Watson went on a camping trip. After
a good meal and a bottle of wine Holmes asked his faithful friend:
“Watson, look up at the sky and tell me what you see.” Watson replied,
“I see millions and millions of stars.” “What does that tell you?” Watson
thought for a minute. “Astronomically, it tells me that there are millions
of galaxies and planets. Astrologically, I observe that Saturn is in Leo.
Chronologically (¢ Touku 3penust usmepenust Bpemenn), I deduce that
the time is about 2.15 a.m. Meteorologically, I suspect that we will have
a beautiful day tomorrow. What does it tell you?”

Holmes was silent for a minute and then spoke: “It tells me that
someone has stolen our tent.”

SOME FUNNY POLICEMEN’S QUOTES

— “If you run, you'll only go to jail tired.”
— “In God we trust, all others are suspects.”
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GRAMMAR IN USE

1. OGpa3soBanue u COpsKEHHE IJ1arojJioB B POCTOM OYy/yIleM BpeMeHH
(Future Simple)

a) yrBepautesibHas ¢popma
[Ipasuiio: mognexaee + will + riarosn

Bpewms [Tpumepnr

I will visit my parents next week.

4l maBemry cBoMX poauTenell Ha CJeIyIonen
Future Simple Hezene.

He will go to London in two months.

On noeziet B JIoHI0H uepes Ba MecsIIa.

0) orpunareibHas popma
[Tpasuiio: mognesxaiiee + will not + ruaros

Bpemsa [Tpumepnr

I will not visit my parents next week.

Sl He HaBemry cBOUX pomuTesiell Ha ciemyroIIen
Future Simple Hezee.

He will not go to London in two months.

On ue oeziet B JIoHJI0H uepes Ba MecsIa.

B) BonmpocureabHas popma (00muii Bonpoc)
[Ipasuo: will + mognexaree + ruarosu
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Bpewms

[Tpumepni

Future Simple

Will you visit your parents next week? — Yes,
I will. / No, I will not.

Tol HaBeCTUINb CBOUX POJUTENIEH HA CIeAYIOMe
nenene? — /la. / Her.

Will he go to London in two months? — Yes,
he will. / No, he will not.

Own noegiet B Jlonzion uepe3 aBa mecsma? — /la. /
Her.

r) BonpocureibHas ¢popMa (crnenuaibHbIil BOIPOC)

Bpewms

ITpumepsr

Future Simple

When will you visit your parents? — Next week.
Korma Tbl HaBecTuIimb CBOMX pojpuTenei? —
Ha crenytormeit nenesne.

When will he go to London? — In two months.
Korza on noesier 8 Jlonaon? — Yepes Ba Mecsiiia.

2. Tlepesox koucrpykuuu “there + to be”

There is a high crime rate in the B CIIIA Bbicokuit ypoBetb

USA. TIPECTYITHOCTH.

There are many violations of law in | B CIIIA ectb MHOTO HapyueHuii

the USA. 3aKOHa.

There are many types of crimes. Cy1ecTByeT MHOTO THITOB
MIPecTyILIEeHU .

Is there a high crime rate in the B CIIIA BbIcokuii ypoBeHb

USA? IPECTYITHOCTH ?

There is no safety in the USA. B CIIIA Het 6e30macHOCTH.

There isn’t any safety in the USA.




EXERCISES

1. Ckakute 3TH Tpeaio:keHus B OyayumeM Bpemenu. Mcnosbayiite
Hapeunsi: tomorrow, next week (day, year), in two days (hours,
months).

Oébpaseu: I play football every Sunday.
I'll play football tomorrow.

1. Patrol officers protect public order. 2. We study criminal
law. 3. He often wears a uniform. 4. I was in court yesterday. 5. This
officer trains recruits. 6. Policemen regulate public activity. 7. My job
is to respond to calls of citizens. 8. I work at the criminal investigation
department. 9. We visit our relatives every year. 10. She speaks good
English.

2. 3ajiaiiTe 0OuIME BOMPOCHI K ITUM MPE/IOKEHUSIM.

1. Drug dealers will transport heroin from Afghanistan to Russia.
2. We'll go to America next year. 3. The police will interrogate the
suspect in two hours. 4. This lawyer will represent him in court. 5. He’ll
study criminal law next month. 6. The investigator will initiate a civil
case. 7. The police will detect this theft very soon. 8. 'll marry in three
days. 9. They will discuss this problem tomorrow. 10. This officer will
have duties of a constable.

3. 3anaiite cnenyaabHbie BOMPOCHI K 9TUM MPETIOKEHUIM.

1. T'll call you tomorrow. (When?) 2. This murderer will get
a life sentence. (What sentence?) 3. Investigators will detect this
crime very soon. (When?) 4. This driver will violate traffic rules.
(Why?) 5. Policemen will deal with this traffic accident. (Who?)
6. He will have a promotion next week. (When?) 7. We'll go to
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the cinema tomorrow. (Where?) 8. I'll be at this trial tomorrow.
(When?) 9. The prosecutor will bring this case before the court.
(What?)

4. 3apgaiite o00mue W CHOeNHATbHbIE BOMPOCHI K  CJELYIOIMM
peaI0KeHUIM.

Oébpasey: He will check the operation of this division next week.
Will he check the operation of this division next week?

1. T'll prepare all the necessary documents tomorrow. 2. He will
bring you the necessary criminal files (What?). 3. The inspection
will last for two weeks (How long?). 4. You will receive the statistics
on juvenile crime in 2 days. (When?) 5. My subordinates will show
you the results of our latest operations related to prevention of street
crime (Who?). 6. My deputy will inform you about these officers’
responsibilities. 7. They will inspect this police division next month.
8. Police officers will participate in this meeting (Why?). 9. These
officers will regulate public activity during this meeting. (How?)

3. BpraBI/ITC Hecor/macue C YTBEPKACHUAMU, IIpUBEAECHHBIMHU
B yIIpa’)KHEHUN No 4 B cooTBeTCTBUH C JaHHbIM 06p331[0M.

Oébpasey: He will check the operation of this division next week.
He will not (won’t) check the operation of this division next week?

6. Jlaiire OTBeTHI Ha CJeyIOIKe BOMPOCHI B COOTBETCTBHH C JaHHBIM
00pasiom.

Oébpasey: Are you going to check the operation of this division?
Yes, I'll check the operation of this division next month.

1. Are you going to prepare all the necessary documents? 2. Is
he going to make a report on organized crime? 3. Are they going
to show you their documents? 4. Are you going to speak to patrol
officers? 5. Is the chief going to instruct his subordinates? 6. Are
you going to check the results of the latest police operations? 7. Are
your colleagues going to visit juvenile offenders’ families? 8. Is
your deputy going to supervise this undercover operation? 9. Are
you going to collect data on victims of domestic violence in your
district?
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7. Cnenaiite 9TH NpeJIOKEHUS OTPHUIIATEIbHBIMH.

1. I'll work on Saturday. 2. We'll have a meeting tomorrow. 3. The
manager will make a report on Monday. 4. He'll do his best to have a
promotion. 5. I'll go to Italy next year. 6. The inspector will evaluate
the operation of the police division. 7. The police will detect this murder
very soon. 8. I'll marry in three days. 9. They will discuss this problem
tomorrow. 10. He will conduct an inspection in two weeks. 11. This
Police Academy will train senior police officers.

8. IlepeBenuTe Mpeaio:KeHUus HA AHTIHICKUIL S3BIK.

1. Korma ThI mosyduirb HOBBIE BOAUTETbCKHUE TpaBa? 2. Kak BbI
Gylere paccaesoBaTh 3Ty KBapTHpHYO Kpaxy? 3. OH He BO3bMET 3Ty
B3aTKY. 4. KTo Oymer HecTH OTBETCTBEHHOCTH 3a HapyIleHKe HAaJIOTO-
BorO (tax) s3akoHomareabcTBa? 5. Cyzabs MPUTOBOPUT ITOTO TMOACYIN-
MOTO K TIOpeMHOMY 3akiioueHnio. 6. Bel 3amep:xurte 3TOTO desoBeKa
3a mpaBoHapynieHue? 7. [loauiusa packpoeT aTy Kpaxy O9eHb CKOpPO. 8.
Korna Ber apectyere mpectynauka? 9. HauaabHUK TOUITNN He IpUEAET
Ha MecTo nipectymienns. 10. Kyna mosuteiickie 10CTaBAT 3TOTO MPABO-
HapyUIUTeNd?

9. IlepeBeaute 3TH TNPeNIOKEHHS Ha pycckuil s3bik. OOparure
BHUMaHHeE Ha YIOTpebJeHe MPOCTOro Oy IyIero BpeMeHH IJ1arojioB s
BbIPasKEHHS BEKJIMBOI MPOCHOBI B AHIJIHIICKOM SI3BIKE.

1. I want to drink. Will you give me a glass of water?

2. I don’t want fish salad. Will you give me a cheese sandwich?

3. I am not from Moscow. Will you tell me where the Metro station
is?

4. How do you use this camera? Will you show me?

5. Tam at home tonight. Will you visit me in the evening?

6. Mr. Smith is busy at the moment. Will you phone in 10 minutes,
please?

7. I must go now. Will you call me a taxi?

8. I am going to have a party. Will you help me to buy drinks?

9. I am late. Will you drive me to the airport?

10. IlepeBeaute 3TH Tpe]JIOKeHUS HA AHIJIUNCKMIA SA3BIK, MCIOJb3YA

dopmMbl  mpocroro Oyayniero BpeMEHH AHIJIMHCKUX [JarojioB JUJIst
BbIPasKE€HHS BEKJIMBOI POCHOBI.
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1. Ilpurnacure, moxamnyiicta, Bamero 3amectutens. 2. llpumure,
nojkaTyiicTa, yrpaBieHuecKoe pelieHue. 3. 3aperucTpupyiTe, mMoxKa-
JylicTa, 3Ty Mara3auHuyio kpaxy. 4. OtBesute, noxanyiicra, aTu yianuku
B KPUMHMHAJIMCTHYECKYIO JabopaTtopuio. 5. 3aliMHUTeCh, MOKANYICTa,
91O JKam0060ii. 6. [Toxamyiicta, obecreubre OXpany OOIIECTBEHHOTO T10-
psnKa BO BpeMs geMoHcTpanuu. 7. [IpouHcTpyKTUpyliTe, TOKATYICTa,
BaIIUX TOINHEHHBIX. 8. CKa)kUTE, MOKATYUCTa, POAUTENSIM, YTO UX pe-
GeHOK HapyIaeT 0OIIeCTBEHHbII TOPSI/IOK.

11. BcraBbre mpeasoru BmecTo TmpomyckoB. IlepeBeaure aTH
npeI0KeHNs Ha PYCCKUil SI3BIK.

1. The trial will be ... the 17th of December. 2. Police took the
suspect ... the police station. 3. The prosecutor will charge this
company ... violation ... tax laws. 4. Two men broke into the house ...
night and stole many things. 5. He killed a businessman ... his office.
6. Usually officers patrol streets ... foot or ... a car. 7. Police officers
are responsible ... various tasks. 8. Public order protection is the major
function ... police ... any country. 9. It is very important to protect moral
and professional ethics ... a police department.

12. CocraBbTe NpeanoKeHns, cojepskamue HHPopMaIHio 06 AKaaeMun
ynpasiaenusi MB/[ Poccun. Haunure Kaskaoe npejios;kenne ¢ 06opora
There is/are unu There isn’t/aren’t.

1. A café? Yes, there is a café in the Academy.

2. Any restaurants? No, there aren’t any restaurants in the
Academy.

3. Many classrooms?

4. A swimming pool?

5. A conference hall?

6. Any offices for academic staft?

7. A cinema?

8. Any sport facilities (coopyskerust)?

9. A library?

13. 3anosHuTEe NPONMYCKH, BHIOPAB MPAaBUJIbHbIA BapUAHT KOHCTPYKIHH
“there + to be”.

Oébpasey: ... ... a restaurant in this hotel.
There is a restaurant in this hotel.
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1. ... ... many students in my group. 2. ... ... a university in this street.
3. ... .. seven days in a week. 4. ... ... any snow in summer. 5. ... ... many
types of financial offences. 6. ... ... a swimming pool behind my house.
7. ... ... many historical monuments in Moscow. 8. ... ... a bank near this
residential building. 9. ... ... many police duties. 10. ... ... death sentence
in Russia.

14. TlepeBeaure NpemIOKEHHS Ha PYCCKMHl sA3bIK. 3ajaiite oOuue
BOIIPOCHI K Ka:KJAOMY U3 DTHX NPe/JI0KeHHIi.

1. There is a training school for police dogs in Surrey. 2. There
are more car thefts in rich countries than in poor ones. 3. There are no
armed officers in the British Transport Police. 4. In 2012, there were
about 18,000 state and local law enforcement agencies in the USA.
5. There are more policemen in Tokyo than in New York. 6. In 2016,
there were more than half a million criminals serving time in American
prisons. 7. There are more than 15,000 correctional institutions in the
United States.

15. 3agaiire celuagbHbie BOMPOCHI K CJAEAYIONMM MPE/TOKEHUSIM.

1. There is a nice park not far from our house. (What?) 2. There
are 12 people in a jury. (How many?) 3. There is a plane to London
at 11 p.m. (When?) 4. There are no witnesses to this traffic accident.
(Why?) 5. There is a high rate of juvenile crimes in New York. (What?)
6. There are about 60,000 police officers, men and women, in England.
(How many?) 7. There is a parliamentary monarchy in Great Britain.
(Where?) 8. There are many car thefts in this district. (How many?)
9. There is a Police Staff College in Bramshill, England which trains
senior officers for promotion to chief officer ranks. (Where?) 10. There
are twelve ranks in American police. (How many?).

16. IlepeBeuTe 3TH MpeEJIOKEHUS HA AHTIUIICKUI A3BIK.

1. B Ceseproit Wpaangum ecTb TOJBKO OJHA TOJUIIMSL.
2. B Bpuranun HacunreiBaercss 150 000 monuneiickux. 3. CKOIBKO BU-
noB narpynas ectb B CIIIA? 4. B Yuxaro BbIcOKHI ypoBeHb MPeCTyTI-
noctu. 5. B Bpuranun net npesuznenta. 6. B bpuranun nacuntsiBaeTcst
2 500 mosumeiickux cobak. 7. B Poccuu ecth ¢y npucskabix? 8. Ectb
MHOTO CTPaH, B KOTOPBIX TOJUIEHCKIE MMEIOT BBICOKYIO PEIyTaInio
B ob6miectse. 9. B CIIIA okoso 40 000 mpaBooXpaHUTENbHBIX OPraHOB.
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10. CymrecTByIOT /iBa IJIaBHBIX CTUJISA YIIPABJIEHNS MYHUIIATTAIBHBIM OT-
JICJIOM ITOJIULIUAH.

17. BcraBbre mnpeasoru BMmecTo mpomyckoB. IlepeBeaure aTH
npeI0oKeHNs Ha PYCCKUil SI3BIK.

1. There are 12 people ... a jury. 2. The judge sentences a defendant
... prison or fine. 3. There are many offenders ... the community. 4. Patrol
officer deals ... street crime. 5. Lawyers protect constitutional rights ...
a client. 6. A prosecutor has a power to bring a case ... a court. 7. T have
10 officers ... my command. 8. A police officer often comes ... crime scene
during his patrol duty. 9. The juvenile units work closely ... juveniles and
their parents. 10. A police manager must control the quality ... police
activity.

JUST FOR FUN
50 Dollars is 50 Dollars

Morris and his wife Esther went to the state fair every year and
every year Morris would say, “Esther, I'd like to ride in that airplane”.
Esther always replied, “I know Morris, but that airplane ride costs
50 dollars, and 50 dollars is 50 dollars”.

One year, Morris and Esther went to the fair and Morris said,
“Esther, I'm 85 years old. If T don’t ride that airplane, I might never
get another chance”. Esther replied, “Morris, that airplane ride costs
50 dollars, and 50 is dollars is 50 dollars”.

The pilot overheard them and said, “ I'll make you a deal. I'll take
you both up for a ride. If you can stay quiet for the entire ride and not
say one word, I won’t charge you; but if you say one word, it’s 50 dollars.”
Morris and Esther agreed and up they went.

The pilot did all kinds of twists and turns, rolls and dives, but not
a word was heard. He did all his tricks over again, but still not a word.
When they landed, the pilot turned to Morris and said, “I did everything
I could think of to get you to yell out, but you didn’t”.

Morris replied, “Well, I was going to say something when Esther fell
out, but 50 dollars is 50 dollars”.



UNIT 5

PRINCIPLES AND FUNCTIONS
OF POLICE MANAGEMENT

1. 3anmoMHHUTe 9TH CIOBA U BBIPASKEHUS:

to manage (to direct, to PYKOBOJUTD (HAIIPaBJISATD, HA/I3UPATD,
supervise, to control) KOHTPOJIMPOBATH)

to manage a problem CIIPABJIATHCS ¢ TPOOJIEMOI

top management BBICITIEE PYKOBOJICTBO

short-term and long-term goals | kpaTkocpouHbBIe 1 JOJTOCPOYHBIE IETN
to state goals and tasks yCTaHABIMBATD LEJIU U 3a]a4YK

to achieve the stated goals JI0OMBATHCS TIOCTABJIECHHBIX TIeJIei

to perform / performance BBITIOJIHSITH / BBITIOJTHEHNE

to make improvements BHOCHTD YJIy4IIEeH ST

to provide cooperation — obecrieyrBaTh B3aMO/IENCTBIE

to select proper executives BBIOUPATH MOAXOISIINX UCTIOMHUTEICH
to encourage and reward MOOMIPSITH ¥ BO3HATPAKIATh
executives UCIOJTHUTeNeN

to make a promotion BBI[BUTATD Ha MOBbIIIEHNE

to take correctional actions MPUHIMATH MEPDI K UCIPABJIEHUIO
human relations Y4eI0BEYECKUE OTHOMIEHUST

to develop Pa3BUBaTh; COBEPIIEHCTBOBATD

to participate (participation) | yuyactBoBaTh (y4yactue)

teamwork «KoMaHziHasg paboTas

strong (weak) points cuJbHbIe (caabbie) CTOPOHbI

to conduct an inspection MPOBO/IUTD MTPOBEPKY

departmental rules BEeJJOMCTBEHHBIE TIPABUIA

and regulations U HOPMBI
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2. IlepeBenuTe 3TH BhIpasKeHHS Ha PYCCKUIl A3bIK:

1) to perform duties; 2) to direct the operation of a police
unit; 3) short-term plans; 4) to violate departmental rules and
regulations; 5) to provide coordination of different divisions; 6) to
make improvements and innovations; 7) to control the activities of
executives; 8) superior-subordinate relations; 9) to participate in
regional inspection; 10) to select proper executives; 11) to develop
subordinates’ careers; 12) to state tasks for subordinates; 13) to reward
the best executives; 14) to participate in teamwork; 15) to develop
strong points of police organization; 16) to conduct an inspection;
17) to evaluate performance of duties; 18) to encourage the optimal
performance of duties; 19) subordinates’ weak points; 20) to make
reports for police top management; 21) to supervise the performance of
police operation; 22) to provide coordination of executives’ activities;
23) to be responsible for high standard of moral ethics; 24) to make a
promotion; 25) to take correctional actions; 26) to achieve the stated
goals; 21) human relations; 22) to identify long-term goals; 23) to
manage a conflict.

3. IlepeBeaute TEKCT HA PYCCKHUil A3BIK 0€3 IOMOIIM CJIOBAPSI.

MANAGEMENT PROCESS

Management is the process of

getting people together to achieve
the stated goals using the resources M A INT
effectively and making proper decisions.

The effective management process
is composed of three major areas:
1) technical factors, 2) psychological
factors, 3) functional factors.

The technical factors include
the ability to perform daily tasks.
Psychological  factors deal with
human relations and are important in the activity of any organization.
Functional factors assist the manager in controlling the organization.
These factors include planning, decision making and problem solving.

The management process is the integration of all these factors.
Managers must more effectively use the functional factors and
psychological factors in unison with the technical factors, upgrading the
level of service to the community.
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4. TlepeBeauTte TEKCT HA PYCCKHUii A3BIK 0€3 MOMOIIH CIOBaPSI.

MANAGEMENT FUNCTIONS

The management process has
twelve managerial functions. Seven
of these are the individual functions
of the manager. The other five are
\ : e the functions of management that

TIONS OF MANAGEMENT normally are delegated to several

Hanirg, brgarigivg, Stallivg ard Mere executives, including the manager

~ (supervisor). Some of these functions

are usually performed together. For example, a manager may be planning

and organizing for next week’s work while directing and coordinating
today’s work.

Actions related to the seven functions of a manager:

1) to identify short-term and long-term goals;

2) to integrate interests of the individual with those of the
organization;

3) to give orders and instructions for subordinates;

4) to review policies and make improvements and innovations;

5) to encourage the best standards of executives’ performance and
their maximum participation in achieving the goals of the organization;
to set personal example of optimum performance;

6) to provide opportunities for subordinates’ self-development,
stressing their strong points and talents rather than pointing out their
minor weaknesses;

7) to make timely practical decisions and evaluate their long-term
effects (mocaencrBus) .

Actions related to the five functions of management:

1) planning, which includes the need to study the situation in
detail, identify the goals and provide the procedures under which the
plan will be accomplished;

2) organizing, which includes the need to select proper staff
members and delegating them duties and responsibilities necessary for
achieving the stated goals;

3) directing, which includes leadership and supervision of
management in relation to the stated mission;

4) coordinating, which includes the need to provide cooperation
and synchronization of the executives’ activities;

5) controlling, which includes the need to collect, analyze and
evaluate information, compare (cpaBHuthb) the actual results with
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the standards and keep all the executives’ actions oriented toward
accomplishing the stated task.

5. IIpouuraiite TeKCT W mocTapaiitech MOHATh €ro cojep:kaHue Ge3
MOMOIIY CJIOBaps.

PRIMARY FUNCTIONS OF A NEW MANAGER

There is much discussion related to the
advantages (mpenmytectBa) of autocratic
and participative styles of management.
But the real world suggests that the best
style is “situational”, in which you adapt
your management style to the particular
organizational situation. A new head of the
department should spend the first months
identifying strong and weak points of the
organization and preparing a list of recommendations for the needed
change. For this it would be necessary to interview the department
personnel from the lowest level positions to the highest-ranking staff
member. Begin the interview by asking about personal life, as it is
important for them to know someone in authority cares (mposiBsier 3a-
6oty) about them as individuals. Then you should encourage them to
share (mogenursest) their ideas about organization with you. With this
simple method you can quickly identify, categorize and prioritize the
most pressing problems of the organization.

6. HepeBezmTe TEKCT Ha pyCCKI/Iﬁ A3bIK C IOMOIIbBIO CJIOBapI.

PRIORITY ACTIVITIES OF A MANAGER

When a manager performs managerial type activities and operating type
activities simultaneously, he will usually give priority to the operating work.

The management activities of planning, leading, organizing, and
controlling are often set aside, and the manager uses his time performing
operational tasks. Managerial work requires thinking and concentration,
while operating activities usually involve some physical type of work.
Managers, through training and experience, are more familiar with the
operating tasks in the organization, and the performance of these tasks
usually brings immediate satisfaction. But when the manager is unable to
devote enough time to his management activities, he becomes ineffective
and is constantly faced with crisis situations.
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The most effective way for the manager to avoid placing too much
emphasis on operating work is to clearly define his administrative role.
He can establish a work diary of his daily activities and then examine his
performance of management activities as opposed to operating activities.
Commanders in the organization should explain to their subordinates
(managers, in the middle level) the necessity for management activities,
and it is for these activities that the manager should be evaluated by his
chief or local administration.

7. Broibepure moixojsinee CIOBO WIH BbIPa’k€HHE M MOCTaBbTE MX
BMecTo mpomyckoB: local authorities, task, human and material
resources, command experience, staff members, decision-making,
reports, political goals, improve, evaluate, to harmonize, team-players,
promotions, innovation, develop. IlepeBeaure 3TH HpPeEII0KEHUS
Ha PYCCKHil A3bIK.

1. The officers of this department make daily oral ... to the agency
head. 2. The direction and supervision of any organization is a difficult
.. . 3. A leader must ... tactical plans for the unit’s activity. 4. It is

necessary for a leader to have several years of ... ... . 5. A manager must
encourage the officers to work as ... . 6. A progressive manager must be
good at ... ... 7. A manager should make an effective use of ... ... ... ...
8. A head of a department must not deal with ... ... . 9. An important
part of management is communicating with the ... . 10. A head of
a department must motivate and educate his ... ... . 11. If a manager
is open to new ideas he always welcomes ... . 12. A manager must

periodically ... the unit’s operation. 13. A leader must do his best ...
the activity of the staff. 14. A manager must make ... inside his unit.
15. A successful manager must take steps ... the relations between his
unit and other police departments.

8. BbiGepure MOAXOASIINE O CMbICTY MPHIAraTeibHble H BCTaBbTE UX
BMeCTO npomnyckoB: long-term, optimal, best, administrative, different,
stated, strong, departmental, top, high. Ilepesenure 3TH BbIpAKEHHUS
Ha PYCCKHii A3bIK.

1) to achieve the ... goals; 2) to reward the ... executives; 3) to
protect ... standards of moral ethics; 4) to make ... decisions; 5) to make
reports for police ... management; 6) to develop ... points of police
organization; 7) to identify ... goals of police unit; 8) ... performance of
police duties; 9) to violate ... rules and regulations; 10) cooperation of ...
divisions.
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9. Pacckakure Ha aHIJIMIICKOM $3bIKE O TIJIaBHBIX ('byHK].lI/IHX
PYKOBOAUTEIA, HCIOJIb3Yy JAaHHYIO CxXemy u l/IH(I)OpMa].I,I/IIO,
IPUBEACHHYIO B IPEABIAYIIUX TEKCTAX:

| Management |
functions

10. Bpicka:kuTe CBOIO TOUYKY 3peHHS Ha aHTIMICKOM SI3bIKE MO TMOBOIY
cJIelyI0IUX BhICKa3bIBaHUIL:

1. Getting people to cooperate enthusiastically is what leadership
is all about!

2. Everything depends on the leader in making the organization
operation successful!

3. Tt is easy for a woman to become a manageress in Russia.

4. Women in leadership roles behave differently than their male
counterparts.

11. IIpounraiite TEeKCT U NepeBeIUTE €ro ¢ IOMOMIbIO CIOBAPS.

PRINCIPLES OF PERFORMANCE MANAGEMENT

The general principles of performance management promote
equality and eliminate unlawful discrimination based on a person’s
gender, race, ethnic origin, colour, nationality, sexual orientation,
religion, family status etc.

Managers should use some general principles of dealing with
unsatisfactory performance of their subordinates:

* Timeliness: managers must discuss any performance issues with
the individual at the earliest possible opportunity;

* Identification of reasons: managers should identify any reasons for
the unsatisfactory performance, i.e. training need or personal circumstances;

* Health considerations: managers should consider any health
or welfare (marepuanpHast momorp) problem that may be affecting
performance and address Human Resources for advice;
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* Support: managers must always support their employees if needed;

* Use of formal action: in case of insufficient improvement, managers
should progress to formal action;

¢ Information recording: managers should make a written report of
any discussions with the individual.

12. IlpounTaiire TEKCT U MEPEBEUTE €r0 €3 MOMOIIH CIOBaPSI.

HUMAN RESOURCE MANAGEMENT

All organizations are basically social systems. The functioning of
these organizations depends on how people work. Process of Human
Resource Management consists of selection, recruitment, development,
motivation and support of human resources.

Human  Resource = Management
deals with people at work and with
their relationship within the police
organization. Personnel management has

Q% responsibility for identifying, selecting,
1} ’ motivating the competent people, training
them, encouraging and monitoring them
to perform at high level of efficiency. It
also deals with transfers and promotions
of employees, communication, superior-
subordinate relations, compensation management, rewards etc.

Skills of a human resource manager are very important for successful
communication and motivation of subordinates. One of the key tasks of
a leader is to help subordinates to realize their abilities and to motivate them
to achieve their personal goals as well as the goals of the unit.

13. Bpicka:kuTe CBOIO TOUKY 3peHHS Ha aHTJIMICKOM SI3bIKE MO TMOBOIY
cJIelyI0IUX BhICKa3bIBaHUIL:

1. The most important thing in leadership is proper staffing!
2. There is a difference in the quality of staff management performed

by women and men.

14. IlpounTaiite TEKCT U MEPEBEUTE €0 O€3 MOMOIIH CIOBaPSI.

ROBERT PEEL’S PRINCIPLES OF POLICE PERSONNEL
ADMINISTRATION
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The growth and development of the
UK police personnel administration owes
its origin to Sir Robert Peel, who served
twice as Prime Minister of the United
Kingdom (1834-1835 and 1841-1846)
and twice as Home Secretary (1822-
1827 and 1828-1830). He is regarded
as the father of modern British policing
and as one of the founders of the modern
Conservative Party. The concept of police
personnel administration was established by the Sir Robert Peel’s
London Metropolitan Police Act (1829) and the twelve principles of
the Pelion reforms. According to the Sir Robert Peel’s concept ten major
responsibilities of police personnel administration include:

— job analysis and position classification;

— recruitment;

— examination and placement;

— appointment;

— orientation, evaluation, promotion and transfers;

— compensation;

— training and improvement of working conditions;

— employee relations;

— discipline and sanctions;

— personnel records.

Most of these principles are applicable today.

GETTY IMAGES.

15. TIpountaiiTe TEKCT 1 MEPEBEUTE €70 C MOMOIIBIO CTOBAPST.

MANAGEMENT OF ORGANIZATIONAL CHANGE

There is a clear procedure for
management of organizational change. This
process enables the police force to preserve
experienced and skilled employees of the
organization and to meet its operational
needs. The police staff management should
organize a full and open communication
throughout the period of change, and the
appropriate support to affected staff.
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Major responsibilities of line police managers during the period of
organizational change are:

— to develop plans for reorganization of a police division, such as
service changes, economic factors, new technology, establishing new ways of
working, and identifying the potential impact of change on police staff;

— to take responsibility for the implementation of the HR change
programme;

— to provide ongoing support to employees;

— to ensure that people outside of the police force (i.e. on maternity/
adoption or parental leave) can fully participate in the process;

— to support any employee with a disability in their search for
alternative employment.

The duties of the human resources managers are:

— to support line managers and staff throughout the period of change;

— to provide ongoing communication with trade unions ensuring they
are kept up to date throughout the process;

— to enforce current legislation and best practice;

— to maintain transparency;

— tosupport the individual in alternative employment search activity.

16. IIpounTaiire TEKCT U MEPEBEUTE €0 G€3 MOMOIIH CIOBaPSI.

MANAGEMENT OF STRESS

Stress is a serious problem for police. A study of 2.300 police officers
in twenty departments has found that 37 % had serious family problems,
36 % had serious health problems, 23 % had serious alcohol problems,
20 % had serious problems with their children, and 10 % had drug
problems. The increasing number of lawsuits brought against police is
another source of stress.

The factors that produce police stress can be divided into 4 general
categories:

* External stresses include the danger of police work and the
possibility of litigation (cyze6Hoe pazbuparenbcTBo) when officers take
action against suspects.

* Operational stress results from daily confrontations with tragedy
and hostility.

* Organizational stress involves the difficulty of complying (co-
6monenne) with departmental rules and regulations.

* Personal stress may happen when officers have difficulties dealing
with particular duties or policies.
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Various police departments have developed special assistance
programmes, including psychological and alcohol counseling for officers
who have already displayed evidence of stress, but all police officers
should have in-service training to help them deal with stress.

16. IlepeBeaute TekcT Ha PyCCKUil A3bIK MHCbMEHHO C TIOMOIIBIO
cioBapsi. Bpems ucnonnenus mepesoja — 15 MUHYT.

MANAGEMENT BY DEPARTMENTAL RULES AND
REGULATIONS

The Departmental Rules and Regulations are a standard
characteristic of every police organization. They will vary in format and
content from one police department to another, but the task is always
the same — to provide a framework and fixed guidelines within which
police activities and operations may function in an orderly manner.

The Rules and Regulations prescribe the standards, procedures and
policies of the department. They outline the authority, responsibility
and duties of every rank in the organization. Among other things, they
cover uniforms, equipment, use of firearms and establish disciplinary
proceedings.

18. TIpouwmraiiTe TeKCT W mMOcTapaiiTech NMOHATH €ro cojep:kanue 0e3
MOMOIIY CJIOBaps.

MANAGEMENT OF HUMAN RELATIONS

Management of relations with
subordinates is one of the most difficult N Wy
problems with which the managers deal Y ‘@
with. For one thing, there is always a u

certain element of competition (co-
neparyectBo) between staff members
for promotion. Some people are very
ambitious, and they can do anything to achieve the stated goals. The
ambitious drive of some people can make them very difficult to work
with. It can be very disturbing (moxer Gecriokouts), for example, to
discover that your mistakes are being reported to the top management
by your colleagues, who want to benefit themselves (u3Bseun 151 cebst
Boiroy) by that method. The second motive of a promotion seeker
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(xapwepuct) is the desire to earn more money, which is quite natural.
The next motive behind promotion seeking is what is called “status”. It
means that people seek authority and respect which come with a higher
position. This is based on the idea that the higher up the career ladder
we climb (moxnumarscst), the more respect and authority we get. We
may certainly get some power and authority, but respect depends more
on the personality of an individual than on his position in the police
organization.

For a manager it is important to identify the efforts (ycunust) of his
subordinates to get both money and status and to understand the threat
(yrposa) they create to human relationships at this level.

19. Beickakute CBOIO TOYKY 3PEHUS HAa AHIJIUICKOM $3bIKe, OTBETUB
Ha cJeIyIolue BOMPOCHI:

1. Was there any competition for promotion in your police unit?

2. Did it lead to some disturbing situation?

3. How did you deal with such situations?

4. Are you satisfied with your relationships with colleagues?

5. What do you think of promotion seekers?

6. Which do you think is more difficult: to receive power and
authority or to earn respect of the colleagues?

20. TlepeBeauTe TEKCT HA PYCCKHUIA A3BIK €3 MOMOIIH CIOBAPSI.

TRADITIONAL AND MODERN GOALS
OF POLICE MANAGEMENT

The traditional goals of police organization are 1) protection of
life and property; 2) preservation of peace; 3) prevention of crimes;
4) apprehension of criminals. These basic tasks for policing have a major
defect — they have become reactive (pearupyiomuii Ha Kakwe-an00
neiictust).! Most police activities are reactions to calls for service. But
even in large cities, the calls are largely service oriented and very seldom
deal with crime control. For example, of the 1,027,000 calls received
by the Detroit police last year, only 16 percent were related to crime.

! In the reactive police department officers on patrol generally spend their time in a parked
car reading the paper and drinking coffee, while waiting for that radio call that sends them
to the scene of incident requiring police intervention. Very little time, if any, is spent on
police patrol and prevention of crime.
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Contrary to the television dramas, calls for crimes in progress are few.
Most often police deal with on-scene confrontations, battered children,
family crises, and the mentally (ymcrBenno) ill people.

Progressive police leaders must act in a proactive (ynpexnamomuii,
npodumakrudecknii) manner. They need to go beyond (Beixomuth
3a pamkn) the traditional purposes of policing to the following areas of
responsibility: 1) performance; 2) preparedness; 3) progressiveness.

We need to monitor and evaluate performance of line officers and
police managers so as to reward the best delivery of police services to the
community. Preparedness is important for the needs of short — as well
as long-term planning. Today all police personnel should be trained to
manage future problems. Progressiveness is a basic management concept.
The leaders must be flexible (ru6kuit) and willing to institute new ideas.

3anoMHHTe 3TU BbIpakeHUS U 3alMIINTE UX B CBOIl CJI0OBaphb:

— proactive management — ympekmaomuil (TpodUIAKTUIECKUIT)
CTUJIb PYKOBOJICTBA

— reactive management — pearupyomuii Ha Kakue-aubo aeiicTBUsS
CTUJIb PYKOBOJICTBA

21. IlepeBesanTe TEKCT HA PYCCKUii A3BIK C IOMOMIBIO CIOBApPSI.

EFFECTIVE POLICE MANAGEMENT

A police department is a big business with a budget of hundreds of
thousands, and in some cases, millions, of dollars. The organizational
style of most police agencies is still based on the bureaucratic structure
of the nineteenth century civil service. To perform the police function,
orders have to be written and orders have to be carried out.

The proactive approach adds another dimension to the traditional
bureaucratic structure: forward planning. The central core of the
proactive approach is the need for police management to anticipate
events. A police manager must be a progressive performer, prepared to
handle future problems.

The most significant elements of proactive police management are
community participation policy; use of modern communication models,
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budgeting systems and technology; great emphasis on forward planning
and consultative style of management.

Although it is necessary to use the principles of the traditional
bureaucratic structure to administer the modern, proactive police
department, these principles are applied in a flexible manner. The ideal
police structure is the synthesis of proactive and traditional, democratic,
and authoritarian styles. This department may be viewed by the citizens
as an effective force in achieving a stable community — good place in
which to live and raise children.

22. IlepeBenute 3TU NpeANOKeHHsS HAa AHTIMICKUI A3BIK, UCIOJb3Ys
cleayiolnye BbIpaskeHusI:

It is necessary... Hyscno...
We need ... Ham nyoicno...
The manager needs... Pyxosooumenio nyjicHo...

1. Hy>xHO BBITOJIHUTD TTOCTaBJIEHHYIO 33a4y. 2. Ham Hy’kHO pas-
BUBATh CUJIbHBIE CTOPOHBI Halllell opranusanuu. 3. Bam Hy>KHO X0po1io
BBIMOJIHATh CBOM 00s13aHHOCTH. 4. MHE HYKHO COCTaBUTH OTYET JIJIst
BBICIIIETO PYKOBOJACTBA. 5. BaM Hy)KHO TMPOBECTH WHCIEKIINIO PaiOH-
HOoro otnena nosutuu. 6. Hy>KHO HarpaauTh Jydminx WCHOJTHUTETEH
ATON TMOJUIIENCKOIT ortepariun. 7. PykoBoauTe 0 Hy>KHO YCTAaHABINBATh
nonrocpounbie 1esn. 8. Hy:KHO BHOCUTD yJIydIlleHUs U HOBIIECTBA B pa-
60Ty MOJUIERCKOTO yrpaBienus. 9. 3aMeCcTUTEN0 HaYa bHIKA MOJIH-
[[UM HY;KHO BBIOPATh MOAXOASIIMX UCHOJHUTENEH sl 9TOTO 3aaHusl.
10. PykoBoauTesnio Hy;KHO BCeTZla OIeHUBATh JAEUCTBUSI CBOUX MOMUYNU-
Hentpix. 11. Heo6xoaumo obecrieynBaTh B3auMOIEHCTBIE YCUIUI TTO/I-
yuHeHHBIX. 12. Ham HyXHO moompATh 3 PeKTUBHYIO0 KOMIEKTUBHYIO
paboty. 13. BceM mosnieiickuM Hy;KHO 3HAaTh BEJIOMCTBEHHBIE TIPaBIIIa
u HOpMbL. 14. DhhekTUuBHOMY PYKOBOAUTENIO HYKHO TOOUBATHCS T10-
CTaBJIEHHBIX Tesieil. 15. PykoBoauTesio nopasiesennst Hy>KHO TPUHNU-
MaTh yIpaBJIeHYecKre pPenieHns.

23. IIpouuTaiiTe TEKCT U MepeBeUTE €ro ¢ MOMOIIBIO CI0Bap4.

MANAGEMENT OF SICKNESS ABSENCE

The Metropolitan Police Service has introduced a pilot scheme to
reward good attendance as a way of managing sickness absence. Police
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officers taking part in the two pilot schemes
are paid £250 if they take no sick days over a
year. Smaller payments of £50 are also offered
if staff members have exemplary attendance
for three monthly periods.

The year-long pilot scheme was
introduced to manage the problem of absence
among police staff, including administration
workers. Gordon Davison, director of HR people development at
the Metropolitan Police, told delegates at the Public-Sector Forum
event: “The Met has done well in reducing the number of days lost
per year for officers, but police staff absence figures are still very
high”. Davison said: “But we could not legitimately count absence
that resulted from an injury (panenue) on duty. It would be unfair
(necnpasemuBo) if those officers were penalized for not having
exemplary attendance”.

Other initiatives to manage sickness absence of police officers have
included tightening (yxecrouenue) other areas of attendance criteria.
Police officers must have a maximum of 6 days’ absence per year —
previously (meponauansio) 9 to 10 days — averaged over three years,
before they could apply for promotion or transfers.

24. IlepeBemure TEeKCT NUCbMEHHO C MOMOIIbI0 ciaoBapsa. Bpems
nepeBojia — 15 MUHYT.

CONFLICT MANAGEMENT

Conflict is a disagreement between two or more members of a police
unit which arises from the fact that they must share scarce resources, or
they may have different status, goals, values or perceptions. Conflict is
neither positive nor negative. If a conflict is managed correctly, it can be
helpful in meeting the organization’s goals. If it is not managed correctly,
it can be destructive.

In order to manage a conflict a police manager needs to understand
why conflict occurs. Then it is important to identify the type, the source
and the level of the conflict. When these factors have been determined,
the police leader’s task is to select the proper strategy of its managing.
The police chief may attempt to reduce the level of a conflict or to
resolve the conflict.
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25. OTBeThTE HA BOMPOCHI:

1. What is a conflict?

2. What are the sources of a conflict?

3. How can a manager handle a conflict?

4. How do you handle conflicts as a police manager?

26. IlepeBeanTe 3TH AMATOTH Ha PYCCKUIi A3bIK.

DIALOGUE 1

A.: What are the major functions of management?

B.: There are 5 major functions of management: to plan, to organize, to
direct, to coordinate and to control the operation of a police department.

A.: What is the major task of a manager?

B.: The major task of a manager is to provide the effective operation
of his department and to achieve the stated goals.

DIALOGUE 2

A.: What do the functions of planning and organizing include?

B.: They include the need to identify the goals of a department and
the need to select proper executives for achieving the stated goals.

A.: Does a manager need to coordinate and control the activities
of his subordinates?

B.: Yes, it is very important to coordinate and supervise the
performance of their duties in accomplishing the stated task.

DIALOGUE 3

A.: What does the process of human resource management consist of?

B.: The process of human resource management consists
of selection, recruitment, development, motivation and support
of human resources.
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A.: Who deals with transfers and promotions of police officers?
B.: Police staff management deals with transfers and promotions
of police officers.

DIALOGUE 4

A.: What are the major functions of a manager?

B.: They are: 1) to identify short-term and long-term goals
of a department; 2) to give orders and instructions for subordinates;
3) to inspect and evaluate the activity of subordinates; 4) to encourage
and reward the best executives and others.

A Ts it necessary to introduce new ideas into the operation
of a department?

B.: Yes, it is. A progressive manager needs to make improvements
and innovations into the management of the organization.

DIALOGE 5

A.: How does a police manager help his subordinates to perform the
stated task?

B.: He delegates duties to police officers, directs and evaluates their
activities and encourages the best executives.

A.: TIs an effective police leader interested in his subordinates’
careers?

B.: Yes, he is. He helps his subordinates to develop their careers and
makes promotions.

DIALOGUE 6

A.: What does a police manager do if his subordinates violate
departmental rules and regulations?

B.: He takes correctional actions.

A.: What is the most difficult function of a police leader?

B.: The most difficult thing is to discipline personal friends with
whom a police manager went to the Police Academy.

DIALOGUE 7

A.: What are the major styles of police management?
B.: There are two basic styles of police management: reactive and
proactive management.
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A.: What are strong points and weak points of these styles
of management?

B.: Reactive police management deals with reacting to calls for
police service. Proactive (preventive) style of police management is
more effective because it deals with crime prevention.

DIALOGUE 8

A.: What is the ideal style of police management?

B.: The ideal police management is the synthesis of traditional and
new (preventive) styles of police administration.

A.: Why do you think so?

B.: Because to prevent crime is better than to control it.

27. llepeBeauTe 9TH AMAJOTH HA AaHTJIMICKHIA S3BIK.

DIALOGUE 1

A.: Kaxne riaBublie hyHKIIMY yIIPABJIEHNS ?

B.: TnaBuble dyHKIIUM yIpaBJeHUS: TIAHUPOBATh, OPTAHU30BBI-
BaTh, HAIIPABJIATh, KOOPAUHUPOBATH U PYKOBOAUTH [EATEIBHOCTHIO OP-
TaHU3AIUN.

A.: Yto Britodaet B ceOst QyHKIIUST TIAHMPOBAHUS ?

B.: Ona BrifodaeT HEOOXOAMMOCTh YCTaHABIMBATH JOJTOCPOYHbBIE
1 KPaTKOCPOYHbBIE T[ETH OPTAaHU3AIIIH.

DIALOGUE 2

A.: Kakag rnaBHag 3a71a4ya PyKOBOIUTEIIS ?

B.: I'naBHast 3ajaya pykoBoauresst — obecrednBaTh a(HGhEKTUBHYIO
JEATENbHOCTD CBOErO IOAPA3ACACHUI U A0OUBATLCSA JOCTUKEHUS I10-
CTaBJICHHBIX I[CJICI.

A.: Kakag rimaBHas 0693aHHOCTD €ro MOJYMHEHHBIX?
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B.: Ix riaBuas 0013aHHOCTD — BBIIIOJIHATD YCTaHOBJIEHHBIC 3a/la4U.

DIALOGUE 3

A.: Kro siBJisieTcst pojiloHa4a/IbHUKOM OCHOBHBIX TIPUHITUIIOB yIIPaB-
JICHUsI TIOJIMIIEHCKIM TIepcoHaioM B BesmmkoOpuranumn?

B.: MunucTp BHYTpeHHUX e Besmkobpuranuu, cap Pobepr ITu
paspaboTaji OCHOBHBIE TIPUHIIUIIBI YITPABJICHHUSI TIOJUIEHCKUM TIePCOHa-
JIOM.

A.: Kakve mpuHIUIIBI BKJIOYAET 9Ta KOHIENIug (concept) ympas-
JIEHUS TIEPCOHAJIOM ?

B.: OHa cocTouT U3 ABEHA/IIaTH TPUHIKIIOB, BKIYAOIIMX HabOP,
HaszHaYeHUe, MPOBUKEHNE KaJPOB 10 CJIyKOe U 1.

DIALOGUE 4

A.: Kak mommtiefickuii pyKOBOAUTENb CIIPABISIETCA ¢ KOHDIMKTHON
cuTyanuein?

B.: Tlomumeiickuii pykoBOAUTENb yCTAaHABIUBACT TPUYUHBI KOH-
(bsimkTa 1 BHIOUpPAET HAJJIEKAIILY IO CTPATETHIO €TI0 PEIIEHMS,

A.: Kakue mpuunnbl (reasons) BBI3BIBAIOT KOH(MJINKTBI MEXKIY CO-
TPYAHUKAMU TTOJTUTIEHCKOTO TOAPA3ICTCHUS?

B.: Takme mpuymHbl MOTYT BKJIOYATh PA3JNuus B CTaTyce, MEJIIX
u 1ienHocTsIxX (values) coTpyanukos.

DIALOGUE 5

A.: Bol — pykoBoauTesb opraHa BHyTpeHHUX e, Kak Bor Gyaere
OPTraHM30BLIBATD AESITEIbHOCTH CBOUX HOYMHEHHDIX ?

B.: I 6yay maBaTh MpUKasbl ¥ MHCTPYKIIMU CBOMM TIO[YMHEHHBIM,
HaIIPaBJIsATh U MHCIEKTUPOBATD UX JE€HCTBUSI.

A.: Boi Gyiere moompsith «KOMaHHYIO paboTy» MOAYNHEHHBIX ?

B.: la, s ciesato Bce BO3MOKHOE, YTOOBI LOOUTHCS B3aUMOCHCTBUA
¥ KOOPJIMHAIINN JIEWCTBUN MO TIMHEHHBIX.

DIALOGUE 6

A.: Kak Bl KOHTpOIMPOBAJIN JIESITETBHOCTH CBOUX MTOAYMHEHHBIX ?

B.: 4 cobupan u anaausupoBas HWHGOPMAIUIO, WHCIEKTHPOBAJ
1 OI[€HUBAJI IEHICTBUSI CBOUX IOAYNHEHHBIX.

A.: Bpl Harpaxkaanau JydImux UCIIOTHUTETCH ?
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B.: /la, g marpaxxaan oduilepoB 3a ONTUMAIBHOE BBITTOTHCHUE TI0-
CTaBJIEHHOU 33/1a4U M BBIIBUTAJ UX HA TIOBBITIIEHUE.

DIALOGUE 7

A.: Bel — HavalbHUK yTOJIOBHOTO po3bicka. Kakue Bamu riaBnbie
yaKITINT?

B.: 4 ycranaBiamBaio 3agadu M pacrpenessio 00sS3aHHOCTH MOUM
MMOYNHEHHBIM.

A.: Kak Bbl Hagzupaere 3a BbIIOIHEHIEM 00S3aHHOCTEN?

B.: { mHCcmexkTUpyo u OIEHUBAIO IEHCTBUS CBOUX TOJUMHEHHBIX
1 TIOOIIPSIO JIYUITUX UCTIOTHUTECH.

DIALOGUE 8

A.: Bel Ham3upaeTe 32 pyKOBOICTBOM 3TOTO PAllOHHOTO OpraHa BHY-
TpeHHUX nen. Kakume cuibHBIe CTOPOHBI PYKOBOJACTBA ATUM IMOJHUIIEH-
CKHUM TIoJIpa3ieieHueM?

B.: 910 mompasgenenne mMeeT MONTOCPOYHBIE TLIAHBI TIO TIPEIY-
MIPEKACHUIO IPECTYITHOCTH B palioHe.

A.: Kakue ciabbie CTOPOHBI TIOJIMIEHCKOTO PYKOBOCTBA?

B.: Honumetickue oduiiepbl MHOTAA HAPYIIAIOT BEIOMCTBEHHBIC
MpaBUJia U HOPMBI.

DIALOGUE 9

A.: Bamu oduriepbl UIMEOT XOPOIIYIO PEIyTAIUIO B 06IecTBE?

B.: /la, name noJsiniieiickoe ympasjieHne UMeeT BBICOKUN yPOBEHD
MOPaTbHOU U TPOGheCCUOHATBHON ITUKM.

A.: Bpl oTumThIBaeTech Iepesi BBICIIUM TOJUIEUCKUM PYKOBOJI-
CTBOM O JIeSITeTBHOCTU CBOETO TIO/IPA3/IeICHU ?

B.: [la, g cocTaBsiio OTYETHI 1719 BBICIIETO MOJTUIEHCKOTO PYKOBOJI-
CTBa.

DIALOGUE 10

A.: TlosmnefickoMy PyKOBOIWTENIO HYXKHO BHOCHUTDL YJIy4IIEHUS
1 U3MEHEHUs B IeITEIHbHOCTD CBOETO MOAPA3IeTeHIS?

B.: TTporpeccuBHBII TTOMUTEHCKIIA PYKOBOIUTENb T0JIKEH OBITH OT-
KPBIT /IJIsT HOBBIX HJIEH.

A.: TTouemy 9T0 BaskHO 1 HEOOXOAUMO?
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B.: HoBble uien moMoraioT Jydiie yrpaBJisaTh MOTUIEHCKUM TTOJ-
pasaeeHueM.

28. IlepeBenuTe TEKCT HA PYCCKUiH $I3bIK MHCHbMEHHO C IOMOIIbIO
cioBapsi. Bpems ucnonnenus mepesoja — 15 MUHYT.

MANAGEMENT OF ORGANIZATION

In any organization, there are three major areas of work:
1) administration, 2) supervision, 3) operations.

Administrative functions are performed by top management and the
immediate subordinates of the top-management team. They create and
set policy and provide guidance for the organization.

Supervision is normally performed by the immediate supervisors
of the line personnel. They help to set the tone of the organization and
provide the accomplishment of tasks identified by the top management.

Operations are performed by the line personnel, who normally have
direct contact with the public and carry out the daily activities.

29. IlepeBenurte TEKCT HAa PYCCKUHl A3bIK, He NpuOeras K MOMOIIH
cjoBaps.

INSPECTIONS

A police manager must control and evaluate the quality of police
operation. It is the function of inspection to see that the quality of
performance is always in agreement with the standards of the department.
Periodic inspections of personnel, equipment and performance must
detect violations of departmental rules and regulations and it is the
function of a police chief to take the necessary correctional actions.

The inspections must be conducted according to a well-developed
plan, so that nothing will be overlooked.

Inspections help to prevent failures (neymaua) and lead to a higher
degree of efficiency in both staff services and line operations.

30. HayaapHUK pailOHHOTO OT/E/a MOJUIUH OeCceayeT ¢ HHCIEKTOPOM,
OCYIIECTBJSIIONMM TPOBEPKY JA€ATeJbHOCTH €ro mojpa3/eeHus.
IIpouuTaiitTe 1 mepeBeaUTE ITOT TUAJIOT.
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A.: 'm major Petrov. I am the head of the inspectional group. I'm
here to check the operation of your department.

B.: How do you do, major? I've prepared all the necessary documents
you may need. How long will the inspection last?

A.: T think about two weeks.

B.: What are you going to do during this time?

A.: First of all, T will talk to the officers who are responsible for
policing in this district. And will you give me some information on the
criminal situation in the district?

B.: We have some tables (tabimier) with figures (tmpsr) that
illustrate the situation for the last 5 years. You'll get them tomorrow
morning.

A.: Thank you. Can I ask you for help if T have any problem?

B.: Certainly. I'll be in the office all the time.

A.: Thank you very much. Good bye.

31. Bbl yyacTHUK HHCTIEKTOPCKOU TPOBEPKH MATPYJILHOTO MOIPa3/1eJIeHUS.
3akoHuuTE CJIeyIoNe BONPOCHI, HCIOJIb3Y s 9TH BbIPAKEHHUS:

patrol officers of your division; reports for the police top
management; the necessary documents; participation of community;
departmental rules and regulations; the criminal situation in the
district; correctional actions; long-term plans on crime prevention
in your district; the best executives; street crime statistics; families
of juvenile offenders; crime rate figures.

1. Can ISEe .. ?

2. I'd like to speak to .......cocoeverrereeirniininnes ?

3. Will you give me some information on .... ?

4. Will you show me the tables with ..........ccccoeeeeee. .. ?
5. How often do you Visit ........cccceoeu... . ?

6. Do you encourage ............... in crime control?

7. How do you prepare ..........cccoevuene. ?

8. How often do you reward ............. ?

9. What do you do to prevent violation of ................ ?

10. Do you have ..... ?

11. Tam interested in ... .

12. What kind of ... ... do you take in case of (B cayuae) violation of
moral ethics?
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32. IlepeBeaute 3TU mNpeOKeHHS HA PYCCKHUIl SA3BIK C MOMOIIbIO
coBaps, o0paiiasi BHUMaHKE Ha MePEBO/] I1arojioB B IPOCTOM OyaynieM
BpEMeHH.

1. A leader will secure effective results from his subordinates if he has
effectively performed his management activities of planning, organizing,
leading, and controlling. 2. Most often, the manager will show preference
for the functions or activities with which he is most familiar and for
the activities from which he receives the greatest personal satisfaction.
3. An aggressive, proactive, reality-based management will develop an
efficient and accountable police force. 4. Basically, all units will make
use of the auxiliary units’ functions at some time or other. 5. The leader
who ignores the peer attitudes of the followers will not stay in control
long. 6. In a normal full-service enforcement agency, the following
line functions will dominate: 1) patrol, 2) traffic, 3) investigation
(detectives), 4) vice, and 5) juvenile.

33. IIpounTaiite TeKCT U NMepeBeUTE €ro Ha PYCCKUM SA3BIK C TOMOIIbIO
cjoBaps.

«PODSCORB» MODEL OF MANAGEMENT

POSDCORB is a model drawn from the management theory that
describes the major function of any organization and how these functions
are carried out. The acronym POSDCORB stands for Planning,
Organizing, Staffing, Directing, Coordinating, Reporting, and Budgeting.

Planning includes short-range and long-range planning specifying
major goals of organization.

Organizing deals with the creation of the formal structure of the
organization. The goal is to coordinate all the organizational units to perform
in the most efficient manner so that the purposes of the organization are met.

Staffing covers such aspects of the organization as hiring, firing,
and training as well as assigning personnel to specific tasks and roles.
Staffing includes developing precise job descriptions. Each job should be
clearly defined and filled by a qualified employee.

Directing means the need to direct the day-to-day activities
of subordinates. As leader of the organization, the manager must make
decisions and issue orders and instructions.

Coordinating function has the two major activities in this category:
1) the need to coordinate the organization with other private and public
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agencies in the community and 2) the achievement of basic coordination
within the department itself.

Reporting means reporting to the organization’s superiors, mayors,
county executives, and the like.

Budgeting is a form of fiscal planning and requires knowledge of the
kinds of budget models. There is little doubt that administrators need
more training in financial matters.

34. IIpouuTaiiTe TeKCT U epeBeUTE €ro ¢ MOMOIIBIO CI0Bap4.

FROM THE HISTORY OF MANAGEMENT

The history of management can be divided into three broad time
periods by philosophy.

1. Scientific Management (1900 — 1940).

2. Human Relations Management (1930 — 1970).

3. Systems Management (1965-Present).

The Scientific Management Theory dominated the period from the beginning
of the 20th century to about 1940. Frederick Taylor (1910), “the father of
scientific management,” theorized that any organization could best accomplish
its stated tasks through definite work assignments, standardized rules and
regulations, close supervision, and strict controls. Emphasis was placed entirely
upon the formal administrative structure, authority and chain of command.

The Human Relations Management approach came from studies
conducted by Harvard scholar Elton Mayo. Emphasis in these studies was
upon the changes in working conditions. This approach also had its limitations.
It placed the primary importance upon an employee and made the role of the
organizational structure secondary. Employees began to expect more and to
give less in return. Management professionals soon recognized the need for
developing a third management approach that would include the positive
features of the Scientific Management and Human Relations structures.

In the mid-1960s, the features of the Human Relations and Scientific
Management approaches were brought together in the Systems Management
approach. This approach fused the individual and the organization; it
was designed to assist the manager in using his employees in the most
effective way, while reaching the stated goals. The Systems Management
approach emphasized the necessity for authority and responsibility. And, it
recognized that an organization can reach its stated goals only through the
interrelationship of its parts, through team cooperation, not by an individual.
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35. 3uaere nu Bol, uro

&

In Middle Ages any animal could be
brought before a court. The trial members
included a judge, a prosecutor, a lawyer and
witnesses. A wild animal (if found guilty) was
usually deported from the country. A domestic
animal was usually tried for witchcraft (xou-
noBctBo) and sentenced to death. The last
medieval trial took place.

In 1897 American
police found the dead =
body of Mrs. Zona Hister in her private house
where she lived with her husband Mr. Edward
Shoe. Four weeks after the burial (moxopomsr)
Mrs. Hister’s mother informed the police that
her daughter’s phantom told her that she had
been strangled by her husband. Police exhumed

A - (axcrymuposana) the body of Mrs. Zona Hister,

# and the autopsy proved that the lady had been
strangled. Mr. Shoe was charged with a murder on the base of the phantom’s
testimony. During the trial the judge couldn’t persuade (yGemuts) jury
members that phantom was no witness. They found Mr. Shoe guilty and he
was sentenced to imprisonment.

In 1925 Victor Lusting, a Czech citizen,
managed to sell the Eiffel Tower in Paris. He
informed some businessmen that the French
government could no longer financially support
the Tower and had to sell it as a scrap metal (me-
tastosiom). His victim, the French businessman
Andrew Poisson, paid a huge sum of money
for the Eiffel Tower. However, the crime was
not recorded in police because the victim was 7
ashamed to go public with that fraud. One month =
later Victor Lusting came back to Paris and tried to sell the Eiffel Tower
for the second time. But the new buyer consulted the police before paying
the money and Mr. Lusting had to immigrate to the USA. He continued
his criminal activity and ended his life in the prison of Alcatraz.
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GRAMMAR IN USE

1. Crenenu cpaBHeHHsI NPUIAraTeJbHbIX U HapeUHid

IMonoxkurenpHas CpaBHI/ITeJleaﬂ Hpenocxoaﬂaﬂ

I. Oonocnoscnvie u GGyCJlOQICHble npu.JsiazameJibHole,

”.

3axanuuearowuecsa na “-y”:

high — Beicoxuii higher — Bbrre the highest — cambrii
BBICOKUT
easy — JIeTKUii easier — jierue the easiest — cambrii
JIETKU I

II. Muozocaosrcnole npunazamenvtole:

more important — the most important —

important — BayKHBII . .
p 0oJ1ee BayKHbBII nanboJiee BayKHbBII

II1. Hcknrouenus:

good — xoporiit better — myurme the best — myummii
bad — mmoxoii worse — XysKe the worst — xymmmii
many/much — MHOTO more — 6oJIbIIIe the most — manbosee
little — maso less — membITE the least — naumenee

O6paTuTe BUUMaHKE Ha IIEPEBOJ HEKOTOPhIX CPABHUTEIbHBIX KOH-
CTPYKIHIA:
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1. This street is longer than that one. — Dta yiuia ainHnee, vem ta
yJIUIIA.

2. This street is as long as that one. — Dta ynuia Takast ke JJIMHHAS,
KaK U Ta yJIuIa.

3. This street is not so long as that one. — Dra yiuia ne takas
JUTMHHAS, KaK Ta yJInIa.

4. This street, as well as that one, is situated in the centre of the
city. — JTa ynuia, Tak jke Kak U Ta yAUIa, HAXOIUTCA B IIEHTPe TOPOJa.

5. The sooner we find this street the better. — Yem ckopee Mbr Haii-
JIEM BTY YJIUILY, TEM JIyYIIie.

2. llepeBo 11eNOYKH ONpeIeJIeHHI K CYIleCTBUTETIbHOMY

Cy1ecTBUTENbHOE BCeryla CTOUT Ha IIOCJEAHEM MeCTe IIeTOYKn
OTIpEe/IeJICHUN K HEMY:

crime rate YPOBEHbD IIPECTYITHOCTH

crime rate problem pobieMa ypoBHST PECTYTHOCTH

crime rate problem discussion obcyKeHre MPOOIEMbl  YPOBHS
[PECTYITHOCTH




EXERCISES

1. IlepeBeauTe 3TH NpeAa0:KeHNS HA PYCCKUil SI3BIK.

1. The verbal picture of a human body is the most elementary
and the oldest means (cpemcrBo) of making a physical identification
of a criminal. 2. Experts say that greater coordination of international
actions can control the power of transnational crime. 3. The better is
the policemen’s work the better is their reputation in the community.
4. This man, as well as that woman, is the car accident victim. 5. The
Supreme Court is the highest court of final appeal in Ireland. 6. More
than 800,000 personnel work in public law enforcement in the USA.
7. Computers make transnational crime much easier. 8. Experience
in the line, as well as staff activities, is desirable for a police manager.
9. An effective supervisor must know as much as possible about
his administrative functions. 10. To ensure the best possibility of
a prosecution, police need to be informed of a crime as soon as possible.
11. The essence of leadership is the ability to obtain from each member
of the organization, the highest quality of service. 12. The police leader
should be authoritarian as well as flexible. 13. Top-level police managers
spend more time on planning and organizing than lower-level police
managers. 14. One of the key tasks of a leader is to help subordinates
to realize their abilities and to motivate them to achieve their personal
goals as well as the goals of a police unit.

2. Packpoiite CkOOKH, BHIOPaB HYKHYIO MO CMbICAy (GOpMY CTeleHH
CcpaBHeHMS NIPHJIaraTejabHOTo.

1. New York has (large) police force in the world. 2. (Important)
function of the American correctional system is rehabilitation. 3. Chicago
has (high) crime rate in America. 4. The official statistics on organized
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crime is much (bad) this year than two years ago. 5. The Chief of New
York City Police Department is (high) sworn officer in the organization.
6. American policemen have (good) reputation than Russian policemen.
7. The separation of patrolling and detective police duties is (good)
illustration of police specialization in America. 8. Patrolling is one of
(important) activities in American police. 9. County and municipal
police agencies are (large) law enforcement group. 10. Illegal drug
trafficking is one of the (bad) international crimes.

3. IlepeBeaure Ha PyCCKHil SA3BIK CJIEAyIONINE BbIpaskeHUs (L ENOYKH
orpe/ieIeHUi K CyNeCTBUTEIbHOMY ):

1) juvenile crime rate; 2) high rate crime area; 3) detective police
duties; 4) illegal drug trafficking control; 5) traffic accident victim;
6) organized crime report; 7) computer crime investigation; 8) police
professional training; 9) Organized Crime Control Department
undercover agent; 10) crime scene search; 11) criminal case initiation;
12) street crime problems; 13) car theft witness; 14) Special Ward Anti-
terrorist (S.W.A.T.); 15) Tactical Response Unit (T.R.U.); 16) Stolen
Motor Vehicles Investigations Branch; 17) Forensic Science Labora-
tory; 18) Criminal Statistics Analysis Center.

4. IlepeBenute mpeoskeHHs] Ha pycckuii sa3bIk. Ompezesnure ciaydyau
UCIOJIb30BAHUS UMEHHU CYIIECTBUTENBHOTO B (DYHKIIUH OTIPeIeIeHUS:

a) B COCTaBe MPUTSKATEJIHHOTO NMaJ1esKa;
0) B cocTaBe HENOYKH ONpe/IeIeHHiA.

1. Police say that Moscow’s casinos include gangsters among their
clientele. 2. Police officers have power to search a criminal’s home.
3. The Santa Fe City Chief of Police has 6 officers under his command.
4. Chechen criminal groups often commit kidnapping and contract
murders. 5. An FBI agent often investigates bank robberies, state
property thefts, organized crime, kidnapping and terrorism. 6. The more
we protect children’s rights the less juvenile crimes they commit. 7. The
US Bureau of Criminal Identification and Investigation is the oldest of
state agencies. 8. A police officer’s basic tasks are keeping public order
and protecting lives and property. 9. America’s first state police force
was the Texas Rangers (established in 1853). 10. A police department’s
management style is largely dictated by the type of municipality it
serves.
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5. IlepeBeaure mpeioKeHHs, oOpamas BHHMaHHE Ha [ENOYKH
onpeeeHuil.

1. Over the past 5 years, approximately 35 % of domestic violence
related murders were investigated by Metropolitan Police Service.
2. Founded in 1978, the Virginia Crime Prevention Association is
a non-profit organization dedicated to the prevention of crime. 3. The
Metropolitan Police Service Domestic Violence Strategy embraces the
best practice of community safety units. 4. Two sources of information,
compiled by the federal government, provide data on crime in the
United States: the FBI annual Uniform Crime Reports and the US
Justice Department National Crime Victimization Survey, which picks
up crimes not reported to the police. 5. Community safety units provide
their service to victims of domestic violence, race crime and homophobic
crime.

6. IlepeBeaure mpeNIOKEHHS HA PYCCKHH #A3bIK. 3ajaiite o0mue
U CTlel[HaJIbHbIe BONMPOCHI K 9THM MPE/JI0KEHUSIM.

1. The starting rank of a British police recruit is that of a police
constable. 2. A large majority of the British constables retire as
constable without even one rank promotion in entire career. (Why?)
3. In most countries, police departments have personnel departments
or police personnel administrative bureau. (What?) 4. Management
theories will provide useful ideas and models for police management.
5. Police management deals with all aspects of police services and police
organization, like its resources, techniques, goals and policies. 6. Effective
leadership and better working conditions will improve police morale.
(What?) 7. The elements of the compensation management include
compensation for unfair dismissal, compensation for travelling expenses
etc. (What?) 8. Leadership is the process of influencing the behaviour
of others to work enthusiastically for achieving the stated goals. (What
kind of?)



UNIT 6
ARE YOU AN EFFECTIVE POLICE MANAGER?

1. 3anmoMHHUTE 3TH CJIOBA U BhIPaKEHHS.

professional qualification

npogeccuoHaIbHas
KOMITIETEHTHOCTD

to have a command experience

WMETb OIBIT PYKOBOISIIIEN
paboTb

skills and abilities

HaBbIKU 1 YMEHUA

to understand the needs
of subordinates

IIOHUMAaTb HYKIAbI TOJYNHEHHDBIX

to accomplish the stated tasks

BBIIIOJIHATD [TIOCTaBJIEHHBIE
3aj1a4n

to take responsibility (for)

Gpatb (Ha cebst)
OTBETCTBEHHOCTD (32)
BBITIOJIHEHHE 00sI3aHHOCTEN

to upgrade management skills

COBEPIIEHCTBOBATDb HABbIKU
PYKOBOACTBa

to confront pressure

TIPOTUBOCTOATD /1aBJECHUIO

to use human and material
resources

MCTIOJIb30BATH YEJIOBEUECKITE
1 MaTepuaibHbIe PECYPCHI

to cooperate with authorities

COTPYAHNYATD C BJIACTAMUN

to punish / punishment

HaKa3bIBaTh / HAKa3aHUe

to graduate from the Academy

3aKOHYUTDH AKalIeMI/IIO
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2. IlepeBenuTe 3TH BhIpasKeHHS Ha PYCCKUIl A3bIK:

1) to have a command experience; 2) to cooperate with
local authorities; 3) to graduate from the Police Academy; 4) to
participate in the achieving of the organization’s goals; 5) to
upgrade management skills; 6) to develop subordinates’ careers;
7) to deal with the organizational change; 8) to reward team players;
9) to have skills in decision-making; 10) to understand the feelings
of subordinates; 11) necessary qualification; 12) to use human
and material resources; 13) to confront political pressure; 14) to
accomplish the stated tasks; 15) to use the latest innovations to the
field of management; 16) to take responsibility for the department;
17) to have an ability to deal with a conflict; 18) to delegate
responsibilities to subordinates; 19) to perform administrative
functions; 20) local top management.

3. IlepeBeaute TEKCT HA PYCCKHUil A3BIK 0€3 OMOIIM CJIOBAPSI.

SKILLS AND ABILITIES OF THE EFFECTIVE MANAGER

The effective manager must know how to use his personnel,
money, materials and facilities (o6opymoBanue) so that to achieve the
stated goals important for the organization. He must have an ability
to deal with a conflict and change. He must use the latest theoretical
innovations to the field of management.

The ability to direct people is also a necessary part of his day-to-
day operation. An effective manager must delegate responsibilities to
his subordinates and control how they are going to perform them. In
this way, he will help them to perform their functions and to develop
their careers. When making promotions a manager should remember to
reward only team players, i.e. those executives who participate in the
achieving of the organization’s goals.

The manager must have skills in listening, talking, thinking and
deciding. The successful manager must be patient (tepriesussiit) with
his staff members. He must learn to understand the feelings of his
subordinates and allow (mosBosuts) them to achieve their personal
goals, as well as those of the organization.

The manager must be a real expert in his field and constantly
upgrade his management skills.
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4. TIpouuraiiTe TEKCT W MOCTapaiitech MOHATh €ro cojep:kaHue Ge3
MOMOIIY CJIOBaps.

FIVE SIGNS YOU’RE READY FOR A LEADERSHIP JOB

1. You're ready for a leadership job if your colleagues already respect
you. That means they know you are responsible, ethical and professional.

2. You're ready for a leadership job if you've already learned from
the good managers what real leaders do!

3. You're ready for a leadership job if people inside and outside your
department ask your advice (coser) all the time, because they know you
you're well-informed and understand how the department works.

4. You're ready for a leadership job if you have ideas for better ways
to design work processes to save time, energy and money.

5. You're ready for a leadership job if you see the potential in everyone
and get satisfaction out of encouraging people to develop their careers.

FIVE SIGNS YOU’RE NOT READY FOR A LEADERSHIP JOB

1. This is not a good time for you to have a leadership job if the main reason
you want the promotion is it pays more than your current (texymast) job pays.

2. You're not ready for a leadership job if you care about the job
title, the private office or about the leadership role itself.

3. You're not ready for a leadership role if you want the job primarily
because it will ease your workload (o6bem pabotnr).

4. You're not ready to step into management if you want the job so
you can tell other people what to do.

5. You are not ready for a leadership role right now if you feel that
the company’s management is incompetent. If you don’t respect them,
don’t take a step up in their hierarchy.

5. IlepeBeaure TEKCT HA PYCCKHUil A3BIK 0€3 OMOIIM CJIOBAPSI.

LEADERSHIP STYLES AND ABILITIES

Leadership abilities can be classified on the basis of how leaders
use their authority. The three major styles are described as autocratic,
democratic and free-reign leader.
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The autocratic leader is defined as a dogmatic
« ‘ manager who leads by the ability to give rewards
ﬂ or punishments (nakasanus). If a leader thinks
i that his subordinates are lazy and irresponsible,
{ E he may use a system of punishments to make
— them work in a proper way. On the other hand, a
manager may reward the best executives for their
optimal performance. The autocratic leaders insist
on having their own way and take things personally when others disagree.
The democratic, or participative, manager -
consults with subordinates on proposed actions and
decisions, and encourages participation from them.
The third type .
of a manager uses his -
power very little, if at () \E
all, giving subordinates “ i
a high degree of
independence in their operations. He sees his role
as the one directing the operations of subordinates
by giving them the necessary information. Such
managers depend largely on subordinates to set their own goals and the
means of achieving them.

6. OTBeThTE Ha CJEAYIONIHE BONPOCHI:

1. What do you think of each leadership style?

2. What are the advantages and disadvantages of each style?
3. What do you think is an ideal leader?

4. What type of a leader are you? / your chief?

7. Boickakute CBOIO TOYRY 3p€HHUA Ha AHTJIUICKOM $3bIKe 110 noBoay
CJIEAYIOUIETO BbICKa3bIBAHU:

Experience and efficiency can be more important than abilities!
8. IlepeBeaute TEKCT HA PYCCKMIA A3bIK O€3 MOMOMIU CIOBAPSI.

THE “IDEAL” POLICE MANAGER

The “ideal” candidate for a police chief’s position must have an
advanced degree' and come from a well-known police agency. He

' Advanced degree — yuenas crenenb (Bbilie creneHn GakanaBpa).
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must have three to five years of command
experience and an ability to understand the
needs of his subordinates. The progressive
police manager must take responsibility for
an overall management control and always
stay ahead of problems. He must be good at
decision-making, dealing with people and
cooperating with the local authorities and
public organizations. A potential candidate
must have skills in line operations and a
working knowledge of police management.

A good manager must be open to new and different ideas and
encourage innovations for better performance of police functions.
A personal and active interest in programming and budgeting is essential
as well as understanding of the major police goals and programmers.

A manager must make an effective use of human and material
resources to accomplish his task and to achieve the stated goals.

As a new chief of the municipal police department is appointed by
the city mayor (Map), it is very important for him to be a team-player with
the city authorities. On the other hand, the head of police department
shouldn’t deal with the political goals of the city administration and
other members of the local top management.

But only when a potential candidate becomes the chief of the police
department he begins to realize the meaning of the old saying “it’s very
lonely at the top”.

9. BrinosHnTe NHCHbMEHHbINI NeEpPeBOJ TeKCTa Ha PYCCKUil S3BIK
¢ MOMOIIBIO cToBapsi. BpeMs BoinosHeHus nepeBosa — 15 MUHYT.

THE SUPERVISOR’S ROLE IN A POLICE ORGANIZATION

The supervisor’s position in the organization is a vital link between
line employees and management. In a small-sized police department, the
supervisor’s role is closer to that of the line officer, with the supervisor
often sharing many of the duties of the line officer.

A major problem is that line officers promoted to supervisory
positions often do not make the transition to thinking as a supervisor.
The primary reasons for this are 1) promotion by civil service
examinations that often do not test for police management skills and
2) lack of timely in-service training into the supervisory role.

As one officer, newly promoted, said, “The hardest thing about this
job is disciplining personal friends with whom I went to the academy”.
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10. IlepeBeuTe TEKCT C MOMOMUIBIO CIOBAPSI.

WHY DO WE NEED EFFECTIVE POLICE MANAGERS?

There are over 40.000 law enforcement agencies in the USA
employing about 420,000 police officers at the cost of millions of tax
dollars a year. Policing is big business in today’s economy. It is not
unusual to find a community of 180,000 people with a 450-strength
police force budgeted for S10 million.

The rational citizen, looking at a 10 million dollars business, would
expect the most administratively competent personnel to be selected
to lead this local police agency. Not so. Most police organizations
are headed by former line officers, who have worked their way up
through the hierarchical, civil service organizational structure. While
these individuals were generally excellent operating personnel, many
have lacked the skills and knowledge necessary to manage a police
organization. Moreover, few have had the opportunity to expand their
knowledge of modern management techniques necessary to perform
their new responsibilities satisfactorily. Unfortunately, too, some
communities even have it in their municipal charters that the new police
chief has to be chosen from existing members of the police force.

If we want these agencies to be effective, police managers should be
selected and promoted for their demonstrated and potential ability to
manage, not for their ability to perform operating tasks.

11. IlpouuTtaiiTe TEKCT W TNepeBeAUTE €ro MHUCbMEHHO C TIOMOUIbIO
cioBaps. Bpemsa nepeBoaa — 20 MunyT.

DELEGATING THE AUTHORITY

The police manager must depend on one or more of the police
staff to take supervisory roles, and control the day-to-day activities of
subordinates. Clearly, there must be very good relationships between
the police chief and his deputy. Like the manager, the deputy chief is
often under pressure from above and from below, and must keep contact
with other supervisors, perhaps in other police departments. He needs
to feel that he is in the police manager’s confidence (moBepue), and
that he has been given all the relevant information, together with the
opportunity to discuss aspects of the operational activity with the chief
of the police unit. Some police managers set up daily or weekly meetings,
during which up-to-the-minute information can be given to the deputies
to improve the operation of the police unit. The deputy also has the
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opportunity to question or comment, so that the police chief has a better
idea of the difficulties which any individual may feel or anticipate.

12. IIpouwnraiite u nepeBeauTe TaGIMILy NPOPECCHOHATIBHBIX KaYyeCTB,
KOTOPBIMH JI0JIKeH (U HE J0JKeH) 00Ja/1aTh YCIEIHbIA PYKOBOIUTENb.
JlonosnuTe TabMMIy, JONHMCAB T€ KayecTBa M HABBIKH, KOTOPBIMH,
no Bamemy MueHu1o, 10/KeH (He 10JKeH) 001a1aTh PYKOBOAUTEb.

To be a successful manager a potential candidate

1) must 2) mustn’t

be a strong leader

be weak in performing the leadership
functions

understand the needs of the
people both inside and outside the
organization

ignore the needs of the staff members

to his
the

delegate responsibilities
subordinates and  control
performance of their duties

perform his staff’s responsibilities

have an ability to cooperate with
staff and local authorities members

be bad at communicating with staff
and local authorities’ members

have command experience and
knowledge of police management

have skills only in line operations

take responsibility for an overall
management control

delegate the controlling functions to
his subordinates

have an ability to manage future
problems

be afraid of problems

have an ability to  make

administrative decisions

be bad at decision-making

confront political pressure

be interested in achieving political
goals

be intellectual and well educated

be ill-educated and incompetent

be open to new ideas and progressive

be conservative and close to new
ideas

have a good reputation in the
community

have a bad reputation in the
community

13. Ha ocHoBe IPOYMTAHHOTO TEKCTAa M IPHBEJEHHOI BbIe TaOIUIbI
COCTaBbTE YCTHOE COOOIEHHE O TOM, KAKMMH HaBBIKAMH U YMEHHSAMH
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noken  (He  J0JKeH)  00JazaTh  NMOTEHIUAJbHBIA  KaHIUIAT
Ha PYKOBOJSILYIO JI0JKHOCTD.

14. Bor — map ropoga Jloc-Aumxenec (CIIA). Ilpoanamusupyiite
NpUBE/I€HHbIE HIKE Pe3I0OMe MOTEHIUATbHBIX KAHIW/IATOB HA TOJEKHOCTh
HavyaJbHUKA MOJHIMK TOpPOJa W BbHIOEPHTE KaHAWAATa, KOTOPBIH,
no Bamemy MHeHHIO, WMeeT HaHOOJbIIHE OCHOBAHHS 3aHATh 3Ty
nomkHOCTh. OG0CHYiiTE CBOIT BHIOOD.

Pesome Ne 1

Name: Daniel Ganhal

Country: Switzerland

Native city: Geneva

Age: 34

Marital status: married to Olivia Mendos,

a Spanish actress

Children: three children (a son and two
daughters)

Education: San-Francisco University (Economic
Department, Bachelor’s degree in Economy); New York Police Academy

Experience: beat officer, San-Francisco (4 years); chief of
correctional institution, New York (3 years); chief of San Francisco
municipal police department (2years)

Professional skills and abilities: good at dealing with staff and
decision-making; ready to perform the leadership functions and take
responsibility for an overall management control; open to new ideas

Additional skills and abilities: advanced computer skills; Spanish
and native German language

Hobbies: fishing and popular music

Pesome Ne 2

Name: John NearonCountry: USA
Native city: Los Angeles

Age: 43

Marital status: divorced

Education: Los Angeles Law University
(Master’s degree in Law);

Federal Police Academy,

New York
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Experience: beat officer, Los Angeles (4 years); officer of criminal
investigation division, New York (6 years); chief of municipal police
department, New York (7 years);

Professional skills and abilities: good skills in police leadership;
team-player; ready to confront political pressure and face problems;
always trying to achieve the stated goals

Additional skills and abilities: good at analyzing information and
working with computerized data; good sportsman (wrestling)

Hobbies: football fan

Pesiome Ne 3

Name: George Clayton

Country: USA

Native city: Boston

Age: 47

Marital status: married to Linda Clayton,

a member of the local council

Children: no children

: Education: Harvard University ( Master’s
degree in Law)

Experience: customs officer (3 years); detective of police
department, Boston (5 years); chief of municipal police, Purvis,
Mississippi (12 years)

Professional skills and abilities: an effective communicator with an
ability to listen to effectively; progressive manager; good at dealing with
human and material resources; always trying to accomplish the stated
task

Additional skills and abilities: computer user; French language;
winner of the regional box championship

Hobbies: tennis and swimming

15. IIpoumraiite W mepeBeAMTe IUAJIOr HadyajJbHHKA OTHeja KaApOB
C KaHIU/IaTOM Ha JIOJKHOCTh HAYaJbHUKA PErHOHAJIbHOTO YNPaBJIEHUS
MOJIUIHH.

Chief of Personnel Department: So, you left school in 1995, didn’t
you?

Sokolov: Yes, I did.

Chief: What did you do after leaving school?

Sokolov: T entered the Moscow Police College and graduated from
it in 1997. Then I joined police in my native town.
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Chief: What’s your native town? Where are you from?

Sokolov: My native town is Tula. I'm from Tula.

Chief: Where did you work? What was your post?

Sokolov: I worked as a detective at the district police division.

Chief: What were your responsibilities at work?

Sokolov: T searched a crime scene, collected evidence, interrogated
witnesses and victims and arrested criminals.

Chief: Do you have skills only in line operations?

Sokolov: No, I have several years of command experience. In 2006 I
graduated from the Academy of Management of the Interior Ministry in
Moscow and was appointed to the post of deputy chief of the municipal
police department. I made decisions, delegated responsibilities to my
subordinates and supervised the performance of their duties. Three
years later I had a promotion and was appointed to the post of chief of
city police. My new functions included an overall management control
and cooperation with the local authorities. An important part of my
activity was to coordinate the work of my department with the other
public organizations in the community.

Chief: Did your responsibilities include evaluation and inspection
of your subordinates’ activity?

Sokolov: Yes, they did. And T also dealt with planning, resource
utilization, reporting and violation of legal and moral norms by the
police officers.

Chief: By the way, are you good at communicating with people?

Sokolov: Yes, I am a team player and I try to understand the needs
of my staff. But on the other hand T always try to achieve the stated
goals.

Chief: Are you married?

Sokolov: Yes, I am. My wife works as an expert at the Forensic
Science Laboratory.

Chief: Do you have children?

Sokolov: Yes, we do. Our son is a student of the Moscow Law
University.

Chief: Do you have any special qualifications?

Sokolov: Some years ago I took the computer courses. Now I am
good at filing information and working with computerized data.

Chief: Do you speak any foreign languages?

Sokolov: Yes, T do. T speak good English and T can understand
German a little.

Chief: Why would you like to have this position?

Sokolov: Because it’s a good chance to get more knowledge of police
management and I'll do my best to perform the leadership functions well.
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Chief: Well, I think you have all the necessary skills and abilities for
this position.

16. Bel — xkaHamaaT Ha JOJKHOCTb PYKOBOJIUTENS MOJUIEHCKOTO
ynpasienusi. OTBeTbTe Ha BONPOCHI HAYaJbHUKA OT/eJIa KaJ[PpOB.

Chief of Personnel Department: Where did you work? What was your post?

You: o,

Chief: Do you have a command experience?

You: o,

Chief: How many subordinates did you have under your command?

YOu: .o

Chief: Are you ready to take responsibility for management control
of the municipal police?

You: o,

Chief: How often did you take administrative decisions?

You: o

Chief: Did you cooperate with local authorities?

You: o

Chief: Did you ever confront political pressure at your work?

You: o

Chief: What higher educational institution did you graduate from?

D011

Chief: Are you open to new ideas?

YOou: e,

Chief: Do you have an ablhty to manage problems?

You: e

Chief: Did your pohce division have a good reputation in the
community?

YOou: e

Chief: Thank you, for the interview, sir. We'll let you know about
our decision. Good bye.

17. IlepeBenuTe 3TH TUAJOTH HA AHTJIUHCKUI S3bIK.
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DIALOGUE 1

A.: Bbl uMeJIu O1bIT PYyKOBOJSIIIEH paboThi?

B.: la, s O6bL1 HaYaJbHUKOM PAallOHHOrO OT/eIA 10 OXpaHe obmie-
CTBEHHOTO TIOPSIIKA.

A.: Bol Bcerzia 100MBaJIMCh TIOCTABJICHHBIX 11EJICH?

B.: /la, st u MO COTPYZIHUKY BCET/IA BBITIOJIHSIJIN TOCTABJIEHHbBIE 33/1aUU.

DIALOGUE 2

A.: HoBblil HaYaIbHUK YTOJOBHOTO PO3BICKA B35 Ha cebsl OTBET-
CTBEHHOCTD 32 KOHTPOJIb HAJl YIIPABJICHUEM TT0/Ipa3jieJIcHIEM.

B.: On Gyzer npuanMath s GeKTHBHBIE aIMUHUCTPATHBHbIE PEITCHUS?

A.: [Ta, u on Gyner a(heKTUBHO MCITOJIB30BATh YEJTOBEYCCKUE U Ma-
TepuaIbHbIC PECYPCHI.

B.: Bor ouemy (that’s why) om mmeer takyio BHICOKYIO perryTariiio B 001iecTBe.

DIALOGUE 3

.- Bbl ObLIM pyKOBOAUTEIEM OT/IE/IA TOJTAIIAN ?

. Jla, st pyKoBOMJI O0JTACTHBIM YIIPABJICHUEM TTOJUIHH.
: Bol OyzieTe moomupsiTb HOBOBBEIEHHSI B CBOEM OT/IeJIe?
. Jla, s1 6yty OTKPBIT JIJIsT HOBBIX MICH.

© >

DIALOGUE 4

: Bol BeImostHsAIN pyKoBOAAIITE (DYHKITHN ?

.. 1 GbLT HAYATBHUKOM YTOJIOBHOTO PO3BICKA B MOEM POIHOM TOPOJIE.
.- Kak BbI cripaBJisiiics ¢ npobieMamu?

.. 51 mpuHMMas cBoeBpeMetiHbie (timely) yrpaBiieHuecKre pereHus.

DIALOGUE 5

A.: Bl coTpyIHUYAIN ¢ MECTHBIMU BJIACTSIMU B KadecTBe TOJUTICH-
CKOTO PYKOBOJIUTEJIS?

B.: la. Ho s Bcerna mpoTUBOCTOS MOTUTUYECKOMY JIABJIEHUIO.

A.: Kak BeI coBepmencTBoBau Barmm pyKoBozstiie HaBbIKH ?

B.: A 3akonunn Axanemuto ynpasienus MB/l Poccun B mpotiom romy.

W

DIALOGUE 6

A.: Hamr HOBBINT HAYaJTbHUK — OYEHb ITPOTPECCUBHBIN PYKOBOIU-
Tesb. OH TOOIIPSIeT HOBOBBEIEHNS B HAIIIEM TTO/IPa3/IeIeHITH.
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B.: TTosapasisito! Bam ouenn nosesso! Kakoit Gblia ero mpeabiy-
as (previous) 10JIKHOCTDL?

A.: On ObL1 3aMecTUTeIeM HaYaIbHUKA OT/IeJ1a TTOJUIIIH.

B.: 910 BaskHO MMeTh 3HAHUSI B 06JIACTH YITPABJICHUSI OJTUIIEHCKIM
TTo/IpasieIeHuEM.

18. IlepeBeaute Ha PYCCKHi S3BIK MPENTOKEHHS, YIOTPEOJIsisl JaHHOE
BbIpasKeHue.

I do my best (to help you) —
1 nenaio Bee, 4TO OT MeHst 3aBucHT (UTOOBI TOMOYDL Bam)

Obpasey: Ona denana éce, ¥mo om Hee 3a6uceo, ¥modvL ONO3HAMD
nooo3pesaemozo.
She did her best to identify a suspect.

1. 4 pmeman Bce, 4TO OT MeHsI 3aBUCUT, 4TOOBI 3((HEKTUBHO HC-
[10JIb30BaTh 4eJIoBeUYecKue W Marepuasibhbie pecypcbl. 2. OH cuenaer
BCE, YTO OT HEr0 3aBUCUT, Y4TOObI BBHIMOJHHUTH ITOCTABJICHHYIO 3ajady.
3. Tlosumenckuii pyKOBOAUTEb JIEIAET BCE, YTO OT HETO 3aBUCHUT, YTOOBI
MIPOTUBOCTOSTH TOJUTUIECKOMY AABICHUIO. 4. ITOT obuIlep caenaer Bee,
YTO OT HETO 3aBUCHT, YTOOBI TIOJIYYUTh 3HAHUST B 0OJIACTH MOJUIIEHCKOTO
yrpasienust. 5. HadaapbHUK 00JIaCTHOTO YIPaBJECHUST MOJMIAN eIl
BCE, YTO HETrO 3aBHCEJIO, YTOObI KOHTPOJIMPOBATDH AESATENbHOCTh CBOETO
yrpasienust. 6. Mpr 6y/ieM [esath Bce, 4TO OT HAC 3aBUCHT, YTOObI J10-
OuTHCA TocTaBaeHHoN e, 7. OH mesan Bee, 9TO MOT, YTOOBI CTaTh KO-
MaHHBIM UTPOKOM. 8. AZIMUHUCTpAIUS JieJaeT BCe, 9TO OT Hee 3aBUCHT,
4TOOBI HOOLIPATH HOBOBBeAeHusL. 9. 51 caemnalo Bee, 4To OT MEHSI 3aBUCUT,
4T00BI YCIHEINIHO 3aKOHYNTh AKazemMutio yrpasietnuss MB/ PO.

19. BoiGepuTe mpaBHJIbHBII BapHaHT OTBeTa W (WJIH) MPEJIOKHTE
CBOIl BapuaHT pelleHHSs CIeAyIOMHUX NpPodeccHOHAJbHBIX 3a7ay
KOMMYHUKaTHBHO# Urpsl “Are you an Effective Police Manager”.

1. This is your subordinate. He has not - ¥ .
accomplished the stated task. W vy '
What are you going to do? p—

to delegate the task to other subordinates?
to take responsibility for this task yourself?
— to encourage your subordinate?

to control performance of this duty?
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2. You know that your deputy has taken

a bribe.
What are you going to do?

— to report this crime to a prosecutor?

— to share the bribe?

— to understand his financial problems and
let him keep the bribe?

— to appoint a new deputy?

3. You must make a promotion to a 3
senior post. These two officers are your best
subordinates. They are real experts in line
operations and both have good management
skills. One of them is your personal friend.

MONHUK

Whom are you going to appoint to the
post of your deputy? Why?

— Who is easier to cooperate with?

— Who is more difficult to discipline and control?
— Are personal goals more important for you than professional ones?
— Whom will you appoint to the post of your deputy? Why?

4. You are a traffic control officer. You
have stopped the son of the city mayor for
alcohol driving.

What are you going to do?

- to take a bribe?

- to release the offender and ask the
mayor for a promotion?

- to fine the offender?

5. This is your subordinate. He constantly
violates departmental rules and instructions.
What are you going to do?

— to take correctional actions?

— to give him a bonus payment?

— to make a promotion to a senior post?
— to fire this subordinate?
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6. You came to the police station to
inspect the activity of patrol officers and saw
a party. The officers brought alcohol drinks
and invited girls to the party at the police
station.

What are you going to do?

— tojoin the party?

— to stop the party and discipline the
officers?

— to make a report about the party to the top police management?
— to introduce yourself to the most beautiful girl at this party?

JUST FOR FUN

PICTURES FROM POLICE

A motorist was mailed a picture of his car speeding through an
automated radar.A $40 speeding ticket was included. Being cute, he
sent the police department a picture of $40. The police responded with
another mailed photo — of handcuffs.

THE REASON FOR RUNNING

A police officer attempts to stop a car for speeding and the guy
gradually increases his speed until he’s topping 100 mph. He eventually
realizes he can’t escape and finally pulls over.

The cop approaches the car and says, “It’s been a long day and my
shift (cmemna) is almost over, so if you can give me a good excuse for your
behavior, I'll let you go”.

The guy thinks for a few seconds and then says, “My wife ran away with a
cop about a week ago. I thought you might be that officer trying to give her back!”

TESTING A NEW RECRUIT

Police Chief: As a recruit, you'll be faced with some difficult matters.
What would you do if you had to arrest your mother?
New Recruit: Call for backup!
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GRAMMAR IN USE

AKTHBHBIH 1 IaCCUBHBIH 3aJI0T aHIJIMHCKOrO rjaroJja

a) yrBepautesibHas ¢popma

Active voice

Passive voice

Criminals violate law.

ITpecTynHMKN HApYIIAIOT 3aKOH.

Law is violated by criminals.
3aKoH HApyIIaeTcs MPeCTyIHUKA-
MMU.

Criminals violated law.
[IpecTyHUKY HApYIIAJIU 3aKOH.

Law was violated by criminals.
3akoH ObUI HApYIIEH MPECTYIHNKA-
M.

Criminals will violate law.
[TpecTynHMKN HApyIIAT 32KOH.

Law will be violated by criminals.
3akon GyzieT HapyIlleH MPecTyTHN-
KaMu.

0) orpunareibHas popma

Active voice

Passive voice

These people don’t violate law.
OTH JIIO/IM He HAPYIIAIOT 3aKOH.

Law is not violated by these
people.
3aKkoH He HapyliaeTcd 3THMHU
JIO/TBMH.

These people didn’t violate law.
ITH JIIO/IM He HAPY AN 3aKOH.

Law was not violated by these
people.

3akoH He ObLI HapylieH HTHMH
JIOJIbMH.
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These people will not violate law.
ITH JIIO/IN HE HAPYIIAT 3aKOH.

Law will not be violated by these
people.

3akon He OyjeT HapylleH 3TUMU
JIOJIbMH.

B) BonmpocureabHas popma (00muii Bonpoc)

Active voice

Passive voice

Do criminals violate law?
[IpecTymHUKK HApyIIAIOT 3aKOH?

Is law violated by criminals?
3aKOH HapylIaeTCs IPeCTyMHUKA-
Mu?

Did criminals violate law?
[IpecTyHUKK HAPYIIAIU 3aKOH?

Was law violated by criminals?
3akoH ObLT HApYIIEH MPECTYITHU-
KaMu'?

Will criminals violate law?
[TpecTynHuKN HApyIIAT 32KOH?

Will law be violated by criminals?
3akon OyieT HapyIIIeH PeCcTyIHN-
KaMu?

r) BonpocureibHas ¢popMa (crnenuaibHbIil BOIPOC)

Active voice

Passive voice

How do criminals violate law?
Kak mpecTynmHumky HapymamoT 3a-
KOH?

How is law violated by criminals?
Kak 3akoH Hapyiiaercst mpecryr-
HUKaMU?

Why did criminals violate law?
[Toyemy TIPECTYIHUKU HapyIIain
3aKOH?

Why was
criminals?
[Toyemy 3aKOH ObLT HApYIIEH TIpe-
CTYITHUKAMMU?

law violated by

When will criminals violate law?
Korza mnpectynHuky HapymiaT 3a-
KOH?

When will law be violated by
criminals?

Korza 3akon Oyzer HapyiieH Tmpe-
CTYIIHUKaMU?




EXERCISES

1. HepeBe/mTe ITHU NMPEAJIOKEHUA HA pyCCKI/Iﬁ A3BbIK, 06pamaﬂ BHUMaHHE
Ha MepeBO/ IJ1arojioB B NIaCCUBHOM 3aJiore.

1. A killer who murdered two women was sentenced to death.
2. Michelle Malone, 55 years old, was shot yesterday by a juvenile
killer who wanted to get money for drugs. 3. In five days, Mitchell,
who strangled an elderly lady and then murdered his father, will be
brought before the court. 4. A young woman was released by armed
police following a three-day undercover operation. 5. Scotland Yard said
large quantities of money and drugs were confiscated during the last
week raid in West London. 6. It was very lucky no one was killed in
the traffic accident. 7. The two 15-year-old boys were interrogated by
police about the street shooting. 8. A small 20-seater bus was stolen from
Heathrow Airport by juvenile offenders. 9. Peter Pickering, who raped
and killed 14-year-old Shirley Boldy, will be released after 24 years in
top security mental hospital. 10. Over 303,000 economic crimes were
registered in the country last year. 11. According to the Central Bank
about 2 billion dollars are taken out of the country illegally every
month. 12. Performance evaluation is the process by which data about
employees’ past and current job performance is collected and reviewed.

2. U3menure npeaoKEeHusd, yHOTpeﬁI/IB MACCHBHBIN 3aJI0T IJIaroJioB.

Oébpasey: Somebody cleans this room every day.
This room is cleaned every day.

1. People steal things from supermarkets every day. 2. Last year we
built a new house. 3. People play football in most countries in the world.
4. The court tried the man, found him guilty and sent him to prison.
5. They will invite Jack, but they won’t invite Tom. 6. Policemen carry
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out various tasks. 7. The guests ate all the sandwiches and drank all
the beer. They left nothing. 8. We will prosecute violators of the public
order. 9. T will analyze this information tomorrow. 10. He committed
this murder two years ago.

3. Packpoiite CKOOKH, ynoTpeOHMB TIJIaroJ B NPOCTOM HACTOSIIEM,
NpoIIemeM Wid OyaylieM BpeMeHH aCCHBHOTO 3aJ10Ta.

1. The necessary documents (prepare) tomorrow. 2. The criminal
case (bring) to the prosecutor two days ago. 3. The inspections
(conduct) usually by the senior police officers. 4. T (tell) about the
results of the police intelligence operation. 5. The terrorist act (prevent)
by the police. 6. The police recruits (inform) about their responsibilities
tomorrow. 7. Public order (protect) by the patrol officers during sport
events. 8. The best executives (reward) by their chief two months ago.
9. The short-term goals of the police division (identify) at the tomorrow
meeting. 10. A conflict is helpful if it (manage) correctly.

4. 3apaiiTe 001HEe BOIPOCHI K ITUM IIPEII0KECHUAM.

1. All my relatives will be invited to my birthday party. 2. T was
charged with an administrative offence. 3. Drugs are transported to
Russia from Spain. 4. Many American programmes are shown on the
British television. 5. Your call will be responded in 5 minutes. 6. This
letter was sent to the wrong address. 7. Last week I was fined for illegal
parking. 8. The defendant was found guilty by the jury members.
9. Many new recruits were trained by the senior staff of our division.
10. The New York Police department was established in 1845.

3. Baz_'[aiflTe crnenyvaJjbHbI€ BOIIPOCHI K 9TUM NPEAIOKEHUAM.

1. This murderer was given a life sentence. (What sentence?) 2. The
fingerprints will be taken to the police station. (Where?) 3. They will
be interrogated tomorrow. (When?) 4. The managers of this company
are charged with financial fraud. (Who?) 5. The evidence will be taken
to the Forensic Laboratory tomorrow. (What?) 6. This auto-theft is
reported in the district police station. (Where?) 7. Nine international
criminals are extradited from Russia this year. (How many?) 8. Football
fans activity will be regulated by police. (How?) 9. Drug dealers are
prosecuted in any country. (Why?). 10. The quality of police operation
was controlled by the police manager. (What?)

161



6. Caenaiite 3TH NpeJIOKEHUS OTPHUIIATEIbHBIMH.

1. His car was stolen ten days ago. 2. This suspect will be interrogated
by investigators. 3. Traffic accident victims are usually transported to the
central hospital. 4. A group of juveniles was apprehended by policemen.
5. New instructions will be given to patrol officers. 6. The leader of
this criminal group is arrested. 7. This bank was robbed two days ago.
8. He is appointed to the post of Deputy Chief of the Department. 9.
Correctional actions will be taken by the police chief. 10. Long-term
plans of the police department were established by its chief.

7. IlepeBenute 3T NMPeEIJIOKEHHS HA AHTJIUHCKUIT S3bIK.

1. IlpecTtynmHuka TPUTOBOPUIN K MOKU3HEHHOMY 3aKJIOYCHUIO.
2. Buepa Ha MeHs1 HallaJIu JiBa HECOBEPIIEHHOJETHUX HapkomaHa (drug
addicts). 3. [IpaBuiia 1OPOKHOTO ABVKEHMS HAPYIIAIOTCST KasKIbIi J1C€Hb.
4. Korma aT0TO MPAaBOHAPYIIUTENS AOCTABAT B MOTUIENCKUN yIaCTOK?
5. 3aueM eil BuIAN BoAuTENbCKME TTpaBa? 6. B atom paitome coseprra-
10T MHOTO KBapTUPHBIX Kpask. 7. Kakue 3akoHBI ObLIM HApYIIEHBI 9TOI
kommanuein? 8. Koucrurymust CIITA ocHoBana Ha 6 6a3oBBIX MPUHIIN-
max. 9. IToMy MOTepIieBIIeMY OKa3aju IOMOINh Ha MeCTe JIOPOKHO-
TpaHcnopTHOTo TpouciiecTsus. 10. HoBble 10rocpouHbie matHbl GbLIN
paspaboTaHbl B HAIllEM YIIPaBJICHUN.



GRAMMAR REVISION

EXERCISES

1. IlepeBeauTe 9TH NPEIOKEHUS HA PYCCKHil 3bIK. Packpoiire ckoOKH,
BBIOPAB HY3KHYI0 (DOPMY IJIaroJa.

1. Sheriffs, detectives, and cops on the beat (to be) are all part
of the local law enforcement community. 2. Police work (to be)
mostly a series of routines: patrols, investigations, and paperwork.
3. Crime cannot be prevented by the police if the community (not
/ have) confidence in the police. 4. In the United Kingdom, every
person (have) limited powers of arrest if they see a crime being
committed. 5. Police management (include) the administrative
activities of coordinating, controlling and directing police resources,
activities and personnel. 6. It (to be) common for citizens and
politicians to request more and better police training. 7. The Cyprus
Police Academy (to be) founded in 1990 in succession to the Police
Training School. 8. Police academies (ensure) that officers meet basic
local, state, and federal standards. 9. In the Czech Republic the police
schools (to be) open to recruits with bachelor’s degrees, master’s, and
doctoral degrees.

2. IlepeBeaute 3TH NPEAIOKEHHS Ha PYCCKHUIA A3BIK, 00palas BHUMaHHE
Ha mepeBo KOHCTPYKIuu “there + to be”.

1. There are approximately 124 police training institutions in
India, which is the maximum number of police training centers in
the world. 2. There is a need of a transparent personnel management
policy in any country. 3. In the early period, there were no specific
and regular rules for the recruitment of police personnel. 4. There
are many styles of leadership, some are known to be effective and the
others are ineffective. 5. There are police leaders at various levels.
6. There is a developed model of police leadership that attempts to
improve the operation of police department through a combination of
teamwork and personnel participation in decision making. 7. There is
a problem of low self-respect in the police force. 8. According to the
theory of motivation, if there is no proper direction, goals and control
of workplace, nobody will benefit. 9. In some police units there is
a misuse of human resources.
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3. llepeBenute 9TH NPETIOKEHUS Ha PYCCKH SA3BIK, 00palasi BHUMaHHe
Ha TepeBo]| CTeleHeil CPaBHEHHS NMPUJIAraTeNbHBIX U CPAaBHUTEJIBHBIX
KOHCTPYKIHUIA.

1. In a police organization there is a flow of information from higher
to lower levels of authority. 2. Many police administrators think it is
as important to change the people within the organization as well as
its structure, style, management, or technology. 3. The crucial task for
departments is to use selection methods that reveal the best possible
recruits for department needs. 4. Some departments have become
more tolerant of experimental drug use, bad credit history, and minor
arrest records to recruit larger numbers of applicants. 5. The local
law enforcement agencies perform law enforcement as well as service
functions. 6. Even in America’s biggest and most violent cities, police
officers seldom have occasion to draw their guns, much less fire them.
7. The weakness of police-community relations in many parts of the
country are today the greatest obstacle (mpensitcrBue) to effective
policing. 8. Community policing is more successful in more socially
organized communities. 9. A century of research indicates that informal
social control is more effective in crime reduction than is formal
punishment.

4. TlepeBeaute 3TH NPEIOKEHHS Ha PYCCKUIA A3BIK, 00palasi BHUMaHHE
Ha MepeBo/i IJ1aroJoB B aKTUBHOM U IIACCHBHOM 3aJiore.

1. A certain amount of political pressure and corruption affects the
quality of selection of police recruits in any country. 2. In most states,
constables are recruited by the Director General of Police. 3. The leader
who ignores the needs of his subordinates will not stay in control long.
4. If the absence of a police officer is unauthorized and not related to
a medical condition, then the matter will be dealt with under the
Disciplinary Policy. 5. People of all different backgrounds, cultures,
religions, ages and gender are welcomed to apply for entering the police
service. 6. Each police staff role has its own minimum entry criteria.
7. An applicant for police service is required to pass a medical test.
8. Graduation from an approved academy programme is usually required
before a new police officer is placed on active duty. 9. To apply for a
Police Staff vacancy, you will need to complete an online application
form. 10. A proactive, reality-based management will develop an
efficient police force. 11. The police are the only agency in society which
is granted the legal authority to use force in the exercise of their duties.
12. All businesses must be organized and managed, including police
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departments. 13. Police departments in small towns are usually directed
differently from those located in big cities.

5. IlepeBenure mpenIoKeHHS HA PYCCKHHl sA3bIK. 3ajaiite o0mue
U CTe[HaJIbHbIe BONMPOCHI K 9THM MPE/JI0KEHUSIM.

1. An important step in selecting employees is recruitment.
(What?) 2. Training of the constables doesn’t include investigation
training. 3. Police managers carry out the administrative functions
of planning, organizing, staffing, leading and controlling. (What
functions?) 4. Leading takes much time for the first-line supervisors.
5. Professionally trained police officers will improve public image of
police at police station level. 6. Police benefits are pension, medical
insurance, holidays, disability and death insurance. (What?) 7. Leading
involves motivation, leadership styles and communication. 8. After
14 years of service the officer of Copenhagen police is automatically
promoted to the post of sergeant. (When?) 9. Human resources manager
deals with recruitment policy, training, career planning, welfare
measures for police, performance evaluation etc. (Who?) 10. 11. The
Cyprus Police Academy works on a permanent basis for the training
of all police members irrelevant of their rank. (How?) 12. In the Czech
Republic Police Academy security specialization, public administration,
and private security services are taught for police. (What subjects?).
13. Most officers are assigned to patrol a specific area. 14. Improved
police-community relations will lead to greater personal security.
(What?) 15. All police recruits are tested for drug use. (Why?)

6. IlepeBeaute 3TH NPeIOKEHHS Ha PYCCKHUIA A3BIK, 0Opalasi BHUMaHHE
Ha MepeBO/I PUTSKATEIBHOTO Najieska CYIeCTBUTENbHOTO.

1. When the police manager selects people to work for his
operational team, he must study an employee’s past performance, as it
is a good indication of his future characteristics. 2. One of the police
manager’s most important functions is to provide the leadership force
necessary to form his department into a unit. 3. It is the police manager’s
role to achieve the goals of his organization through the effective use of
his resources — people, money, time and equipment. 4. The police leaders
should maintain good human relations and provide opportunities for
subordinates’ career development. 5. Employee’s morale is high when
they feel enthusiastic and optimistic about their work and is low or poor
when they are dissatisfied with their jobs.
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7. Bcrasbre nmpeajorn BMECTO IIPOIIYCKOB. HepeBemlTe 9TH
MpEeAJ0KEHUA Ha pyCCKI/Iﬁ A3BIK.

1. If a police manager acquires authoritarian behavior ... his training
institution, he finds it difficult to deal ... citizens, who expect democratic
behavior ... him. 2. It is necessary to shift focus on training ... drill and
regiments ... the study of social science and modern management theory.
3. For the candidate, the selection process requires patient navigation
... physical, mental, and aptitude screening examinations, interviews.
4. Personal interviews are a nearly universal means police departments
use ... selecting candidates. 5. Social networking sites often display
photographs ... applicants in poses that older generations might think
inappropriate. 6. Recent research has indicated that a wealth of personal
data ... candidates can be obtained simply ... searching the Internet
for names, nicknames, e-mail addresses, street addresses, and social
networking profiles. 7. The full-time personnel officer is required when
the police staff reaches a size ... 200 employees. 8. In Australia, each of
the states has an academy ... training ... personnel ... law enforcement
agencies within the state.
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3AK/IIOYEHHUE

Yuebnoe mocobue «State and Municipal Police Management» cro-
cobeTBYeT (hOPMUPOBAHIIO MHOSI3BIYHON KOMMYHHUKATUBHON KOMIIETEH-
1Y B PA3JTUYHBIX BUAAX TPO(eCcCUOHATFHO OPUEHTUPOBAHHON pedeBOi
JIESITE/IbHOCTU COTPY/IHUKA OPraHOB BHYTPEHHUX JI€J, COBEPIIEHCTBOBA-
HUIO MEPEBOYECKOI KOMIIETEHIIUNN B 00bEME, OIIPEICTIEHHOM TIPOrpaM-
MO¥1 Kypca U OBJIaJICHUIO HOPMaMU MHOSI3IYHOTO 3TUKETA B IPOdeccro-
HaJIBHOU cepe MeKAYHAPOIHOTO COTPYIHUYECTBA.

[amnoe yuebHoe mocobue HaIeJeHo Ha pa3BUTHE y4eOHO-TT0O3HABA-
TEJIHON aKTMBHOCTH MarvCTPAHTOB B 06J1acTH obecredyeHnst opraHusa-
IIMOHHO-YTIPABJIEHYECKON JeATeJIbHOCTH B CTPaHaX M3y4aeMoro S3BbIKa,
TIOTIOJTHEHNE UX 3HAHUH O COIMOKYILTYPHON crieln@uKe CTpaHbl n3yva-
eMOro si3biKa. B cTpykType yueOHOro mocobust YCIeIHO HCIOIb30BaHbI
MPEMMYIIECTBA TPAAUIMOHHBIX U KOMMYHUKATHBHBIX METOIOB 00yue-
HIISI, BKJTIOYAMOIINX MCHOIb30BaHUe TIPOOJIEMHOTO M3I0KEHUsT yueOHO-
TO MaTepuasa, KOMMYHUKATUBHBIX 1 TBOPYECKUX YIPAKHEHNH, ayTeH-
TUYHBIX CUTyaluil mpodeccuoHanbHoro obmenus. K mpocronHcTBam
MOCOOMST OTHOCUTCS IOCTYMHOE JIJISI MArUCTPAHTOB OObSICHEHUE CJIOK-
HBIX TpaMMaTHYeCKUX SBJIEHWH aHTJIUHCKOTO $A3bIKa, BBITIOJHEHHOE
C MCHOJIb30BAHUEM CXeM U TabJIHIl; Pa3paboTKa CHCTEMBI YITPAKHEHUT,
TTO3BOJIAIONNX C(HOPMHUPOBATH IIPOYHbIE JIEKCUKO-TPAMMaTH4YecKne Ha-
BBIKH 10 T€EMaM TTOCOOUST; UCIIOIb30BaHIE Ay TEHTUYHBIX TEKCTOB, TIPE/I-
CTaBJIAONINX 3HAUUTENBHBIN TTPOheCcCHOHATbHBIN WHTEPEC MJIT TIUPO-
KOTO KpyTa Ipe/iIcTaBuTesel MpaBoOXpaHUTEIbHON /1eATeNbHOCTH.

Yuebnoe mocobue «State and Municipal Police Management» ot1-
BEYAET COBPEMEHHDBIM JIMHTBOIUIAKTUYECKIM TPEOOBAHUSM, TIPEIbsIB-
JITEMBIM K y4eOHBIM TTOCOOUSIM, UMEET MPAKTHYECKYIO HAIPABIECHHOCTD
U MOJKeT OBITh PEKOMEHIOBAHO K MCIOJIb30BAHUIO B YUPEKIEHUSIX BBIC-
nrero npodeccruoHaabHOro obpasosanus cucrembl MBJI Poceun.
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